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Corporate Integrity Declaration

REFHEBEIAF BT - EP - FL2BRE RINS2AEFRLEFRE -
APREEEREBI L AR R BRI R R L RB R B
AL <B%\‘~? 'L?ﬁiﬂ-i’ ¢ o

Pan-International Industrial Group operates under the core values of "Integrity,
Transparency, and Accountability,” and is fully committed to fostering a
business environment for sustainable development. In our pursuit of business
growth and profitability, we commit to strict compliance with all government
laws and regulations, and to instilling the core value of integrity within our
organizational culture and commercial operations.
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A. Regulatory Compliance and Ethical Conduct

The Directors, management, and all employees of the Group shall strictly
comply with all local laws and regulations governing our business operations,
including but not limited to the Company Act, Securities and Exchange Act,
anti-corruption, and competition laws. Unethical conduct for the purpose of
gaining corporate or personal benefits is strictly prohibited.
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B. Prohibition of Corruption, Bribery, and Improper Benefits

The Group strictly prohibits any form of corruption and bribery. Whether
directly or indirectly, no individual shall demand, agree to accept, or deliver
any improper benefits, kickbacks, bribes, or any form of tangible or intangible
improper remuneration to or from clients, agents, contractors, suppliers,
public officials, or other stakeholders.
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C. Prevention of Conflicts of Interest

Employees of the Group shall highly prioritize the prevention of conflicts of
interest. When a personal interest conflicts with the Company's interest, or
potentially compromises objectivity in the performance of official duties, the
individual must proactively declare such interest and recuse themselves to
ensure that the overall interests of the Company are not compromised.
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D. Fair Competition and Intellectual Property Rights

The Group actively promotes fair market competition and strictly prohibits
monopolies or any behavior that violates fair trade laws. Furthermore, we
respect and safeguard our own intellectual property rights, trade secrets, and
personal data, as well as those of others, ensuring that all commercial activities
are conducted on a fair and transparent basis.
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E. Whistleblowing Mechanism and Culture of Integrity

The Group has established robust internal controls and comprehensive
reporting channels. Any violation of corporate integrity can be reported by
either internal employees or external partners. The Group is committed to
maintaining strict confidentiality of all information related to whistleblowing
reports, including the identity of the whistleblower, the details of the report, the
handling process, and the investigation results. The Group adopts a zero-
tolerance policy against any form of retaliation.
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The Group pledges to integrate the principles of integrity into corporate

governance, supply chain management, and daily business activities. Together

with all stakeholders, we walk hand in hand to build a sustainable future rooted

in integrity and mutual prosperity.
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