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1. Basic Information and Sustainability Management

1.1 About This Report
1.1.1 Reporting Period

This report is a sustainability report (this report) issued by Pan-International Industrial Corp. and its group (Pan-International Group, Pan-
International, the Group or we), disclosing the Group's performance, management policies and objectives in five major aspects: governance,
products, supply chain, environment and society for the year 2024 (January 1, 2024 to December 31, 2024). The Group publishes a
sustainability report annually and on its website.

1 Release date of the previous report: August 2024
1 Release date of this report: August 2025
1 Expected release date of the next report: August 2026

The reporting period of this report aligns with that of the consolidated financial statements. To ensure completeness and comparability, certain
chapters include information from before January 1, 2024, and after December 31, 2024, which will be indicated in those chapters.

1.1.2 Guidelines Followed

This report adheres to the GRI Standards issued by the Global Sustainability Standards Board (GSSB), the Electrical & Electronic Equipment
SASB Standards issued by the Sustainability Accounting Standards Board (SASB), and the framework of Task Force on Climate-Related
Financial Disclosures (TCFD) issued by the Financial Stability Board (FSB).

It also follows the TWSE's Preparation and Filing of Sustainability Reports by TWSE Listed Companies,” as promulgated by the Taiwan Stock
Exchange Corporation, and discloses the relevant disclosure of items related to the United Nations6  $ustainable Development Goals
(SDGs).

2024 Pan-International Sustainability Report 4



‘ Basic Information and Sustainability Management Corporate Governance Products and Services Sustainable Supply Environmentally Friendly ~ Happy Workplace ~ Social Integration ~ Appendix
Pan-international Industriall Conp

1.1.3 Boundaries and Scope

The scope of information disclosure in this report covers the Group's parent company and subsidiaries included in the consolidated income
statement, including enterprises located in Taiwan, China and the United States with 100% shareholding, excluding P.I.LE. INDUSTRIAL
BERHAD (PIB) Group (PIB Group), a Southeast Asian subsidiary that has independently prepared its sustainability report, as well as holding
subsidiaries established for investment or tax planning purposes. However, if any information in this report involves the aforementioned
excluded entities, it will be explicitly noted in the content.

The actual disclosure subjects of this report include:

No. Company Type Abbreviation 1 Abbreviation 2 Level
Pan-International Industrial Corp. (Parent Company) Pan-International. |Pan-International
(1) |A: Xindian Headquarters (1/1/2024-11/24) Taipei (Office) ’ Taioei ’ Taipei Headquarters
B: Zhonghe Headquarters (11/24/2024-12/31) P P
Pan-International Precision Electronic (Dongguan ) .- Dongguan Pan-
(2) Co., Ltd. (PDG) Subsidiary International Dongguan Plant
. . : - . . . . Various
(3) |Newocean Precision Component (Jiangxi) Co.,Ltd  |[Subsidiary New Ocean, Jiangxi Jiangxi Plant Factories and
isi i ' Locations
4) Etcénghuasheng Precision Electronics (YanTai) Co., Subsidiary Honghuasheng, Yantai |Yantai Plant
(5) |CJ Electric Systems (Wuhu) Co., Ltd. Subsidiary \(/:\}JUELeCt“C Systems, Wuhu Plant
(6) |Pan-International Electronics, Inc.(PIU) Subsidiary (Office) |PIU (USA) US Office
{ In subsequent report content, when referring to the above companies, Abbreviation 1 and Abbreviation 2 will be used interchangeably to enhance reading convenience and
consistency.
{ The operational boundary period of (1) the parent company disclosed in this report is from January 1, 2024 to December 31, 2024. Due to the official relocation from the Xindian

Headquarters to the Zhonghe Headquarters on November 25, 2024, this year's operational period can be divided into two phases: A. January 1, 2024 to November 24, 2024 is the
operational period of Xindian Headquarters; B. November 25, 2024 to December 31, 2024 is the operational period of Zhonghe Headquarters. Due to the limited impact of the
relocation process on overall operational activities, and for ease of data compilation and management, relevant environmental performance indicators are still primarily reported as
combined annual statistics, with supplementary explanations provided for specific indicators when necessary.

{ The PIB Group is a locally listed company and its sustainability information will be disclosed independently according to local regulations. For details, please refer to their official
website: https://pieib.com.my/:_https://pieib.com.my/
{ For all entities covered in the consolidated financial statements, please refer to the financial information in the Investor Relations section of our Group's website:

https://www.panpi.com.tw/tw/investor _service/financial/reports
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If the scope of disclosure in each chapter of this report differs from the above, it will be specified within that chapter. The calculation basis for
various statistics presented in the report is as follows:

The economic income distribution table uses data from the consolidated financial report certified by accountants.
Financial data Unless otherwise specified, all financial data are presented in New Taiwan Dollars. If presented in other currencies, it
will be separately noted.

Greenhouse gas emissions are based on data inventoried in accordance with ISO 14064-1: 2018, with some plants
=ViehinthiciNeEicMlverified by independent third parties. Water resource and waste statistics are based on data reported by each
operating site to local authorities.

Other data Summarized statistics from each operating base.

1.1.4 Information Restatement
(GRI 2-4)

This report is the 2025/10/28 version. The revisions are as follows: (1) P.831 84: Supplementary explanation of water resource management
performance indicators and achievement status. (2)P.90: Supplementary explanation of waste and hazardous waste management
performance indicators, including waste reduction, hazardous waste recycling rate, and achievement status. (3)P.176: Appendix 8.8 - ISO
14064-1:2018 Organizational-level Greenhouse Gas Verification Certificate (2024) - Yantai Honghuasheng. (4)P.177: Appendix 8.9 - ISO
14064-1:2018 Organizational-level Greenhouse Gas Verification Certificate (2024) - New Ocean, Jiangxi.

1.1.5 Internal Control

The Group has established procedures for preparing and verifying sustainability reports. The Investor Relations Department is responsible for
the overall planning and communication of the annual sustainability report. Every year, the Sustainable Development Department is
responsible for collecting the information required for the report and drafting its content. Once the annual sustainability report is prepared, it is
submitted to the Sustainability Committee for a preliminary review, followed by an internal audit conducted by the audit supervisor. Finally, the
report is approved by the Board of Directors.

2024 Pan-International Sustainability Report 6
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1.1.6 External Assurance/Verification

(GRI 2-5)

After the report is finalized, management commissions an independent third-party agency for verification. This year we engaged PwC Taiwan
to perform limited assurance procedures in accordance with International Standard on Assurance Engagements 3000 (TWSAE3000)
Assurance Engagements Other Than Audits or Reviews of Historical Financial Information (referring to International Standard on Assurance
Engagements 3000 (ISAE 3000)). For relevant assurance methods and results, please refer to the appendix. 8.5 Assurance Statement

Sustainability Report.

1.1.7 Contact Information
(GRI 2-3)

This report will be published on the Market Observation Post
System and the Company's website for all stakeholders to access.
Through the issuance of this report, we hope to have further
communication and mutual understanding with stakeholders on
relevant issues. We welcome any suggestions or feedback you may
have on this report. Please contact us using the following methods:

Contact unit: Sustainable Development Department, Pan-
International Industrial Corp.

Contact person: Jou-Chiung Hung

Phone: (02) 2211-3066 ext.: 7370

Email: Gigi.Hung@panpi.com.tw

Company website: http://www.panpi.com.tw/tw

Address: 6F., No. 200, Jian 8th Rd., Zhonghe Dist., New Taipei City
235042

Report download URL.:
https://www.panpi.com.tw/tw/sustainability/report
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1.2 Sustainability Strategy and Performance
1.2.1 Message from the Management

As the climate crisis intensifies, businesses must take
responsibility.According to the World Meteorological Organization's report,
2024 has the potential to be the hottest year on record, with global average
surface temperature rising by as much as 1.55°C. Extreme weather events
caused by global warming have reached record highs, inflicting irreparable
damage and harm on ecosystems worldwide. For business, climate change
brings significant uncertainties and operational risks. While this may lead to
increased operating costs, it also creates new opportunities for innovative green
business development. Nevertheless, to prevent the intensification of global
warming, companies must undertake the responsibility to drive energy
conservation and emissions reduction.

Implementing carbon management, actively moving towards carbon
neutrality.In order to drive low-carbon transformation, the Company has
completed comprehensive carbon inventory and engaged an external verification
agency to validate the data, ensuring the accuracy and credibility of the
inventory results. These results serve as the foundation for setting carbon
reduction targets, formulating carbon reduction plans, and planning the path to
carbon neutrality. Beyond continuously optimizing manufacturing processes and
improving equipment efficiency, we actively invest in solar facility installation, and
the purchase of renewable energy certificates (green certificates). Furthermore,
we are increasing green electricity usage, improving renewable energy
efficiency, and deepening sustainable investments. We are committed to
contributing towards global emissions reduction and achieving carbon neutrality
and net-zero emission goals.

Listening to employee voices, building a thriving workplace.
We recognize that our employees are our Company's greatest asset. To
better understand their expectations, we conducted our first satisfaction
survey at Pan-International, Taipei headquarters, which received an
enthusiastic response from employees. The Company will actively
respond to employee suggestions, enhance welfare benefits, and expand
the scope of training in order to develop employees' professional
competencies and competitiveness, supporting their career growth. In the
future, the satisfaction survey will be gradually expanded to all global
facilities to understand the diverse needs of employees worldwide. This
approach will address local needs, foster employees' sense of belonging
and engage everyone in shaping the future of Pan-International together.

Continuously strengthening governance and building a
sustainable foundation.With the tireless efforts of colleagues across
various departments, our corporate governance evaluation rating
significantly improved last year. We are deeply gratified that our efforts
have been recognized. The road ahead offers considerable opportunities
for growth and improvement. We will continue to strengthen the Board's
supervisory function by establishing organizations such as the Risk
Management Committee and Sustainability Committee. We aim to
improve supply chain management and establish a green supply chain
system while strengthening information security awareness and
protection, to safeguard personal data. We will increase the number of
women in executive roles, implementing workplace diversity and gender
equality policies. Moreover, we will uphold workplace safety, protect labor
rights, and other key governance policies to preserve the Company's
positive corporate image.

Moving towards a century-old enterprise, fulfilling sustainable commitments.

Pan-International has reached its 55th year of business, made only possible by the collective efforts of all our
colleagues who have helped us overcome all past difficulties and challenges. Lookin

to the future, we aim to build

a century-old business. In the fact of intense geopolitical competition and a rapidly changing global business
environment, we will remain steadfast in our corporate culture and core values of integrity, pragmatism, and
innovation, as we bravely face challenges, and continue to generate revenue and profits. We are accelerating
investments in future green and emerging industrly product markets, developing new growth engines to propel the
Company' to the next level. Furthermore, we will adhere to our carbon neutrality pathway and strive to achieve
carbon reduction goals. We will operate in full compliance with regulations and uphold the highest standards of
business integrity. At the same time, we will actively fulfill our corporate social responsibilities and give back to
the communities we serve. Through these commitments, we uphold stakeholder interests and secure Pan-
International’s sustainable operations.

Y Chairman and Chalrperson of Sustainabilit

2024 Pan-International Sustainability Report 8
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1.2.2 Sustainability Performance

2024

Q Integrity violations: 0 Zero

Pan-Intennationak| Group

%)

(&

Sustainahilityy Higihlighttss .
cases of competitive behavior: )\ \
0 Group's total waste recycling rate

t incid reached 81.04%
Zero cases of incidents V  Honghuasheng, Yantai:
related to trust and monopoly Obtained SEDEX-SMETA V  Group's renewable energy usage rate
laws (Supplier Ethical Data increased to 3.92% in 2024 (baseline year
Taiwan corporate governance Exchange) certification in 2022: 0.06%)
ion i - collaboration with corporate
evaluation improved to 21% entities V  Compared to the baseline year (2022), the
35% . :
Group's carbon emissions in 2024
Srou%: Sustdainability Report V  Strengthen supplier audit decreased by 14,451.189 tCO2e
i ISAE e . :
as obtained ISAE3000 . management V Subsidiaries in Taiwan and Mainland
assurance annually starting . : :
from 2023 Chinaregions all obtained greenhouse
V. From 2024, the employee gas inventory verification certificates for
The proportion of Independent satisfaction survey 2024
Directors exceeds half at guestionnaire response rate
57% reached 85.85%, with an V Honghuasheng, Yantai: Obtained UL2799
_ average employee satisfaction Platinum Level Zero Landfill Certification
Strengthen climate rate of 78.75% N
governance V  New Ocean Precision Component,

_ _ V. Annual severe iniury rate is Jiangxi: Obtained the GRS (Global
Cyb.ersecurlty protection Jary Recycled Standard) Certificate in 2024
achieves a Grade A zero
Security Scorecard V CJ Electric Systems, Wuhu's annual water

withdrawal decreased by approximately
/ \ 24.85% compared to the previous year /
G J
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Sustainability Highlights - 2

MSCI (Morgan Stanley Capital International) ESG Rating: BB (AAA-CCC, AAA being the best)

I Source: Company Investor Integrated Relations Platformhttps://irplatform.tdcc.com.tw/ir/zh/#

1.2.3 Management Systems and Other Verification Assurance Qualifications

(Please refer to the appendix for certificates)

Pan-International, Dongguan Pan- . . Honghuasheng, CJ Electric
Taipei (Office) International N2 OEEE, JEmERY Yantai Systems, Wuhu

G ISO 9001 Quality Management System NA 2026/12/24 2028/1/11 2027/11/7 NA
Medical devices Quality

G ISO 13485 management systems standards NA 2028/1/7 2028/5/29 NA NA
Automotive Quality Management

G IATF 16949 System Standard NA 2026/12/24 NA 2027/11/7 2026/11/16

E | I1SO 14001 E;;’t”e%‘?e”ta' TS NA 2027/4/3 2028/3/11 2027/6/27 2027/2/1
Hazardous Substance Process

E IECQ QC 080000 Management System NA 2027/8/18 NA NA NA

E | 1SO 50001 Energy Management System NA NA Flirines) i @iz o 2026/10/12 NA

December 2025

Obtained 2024 Obtained 2024

From 2024 (the 2023
certificate), renewed

From 2022 (the 2021
certificate), renewed

Obtained 2024

(TWSAE3000)

to be obtained in August 2025)

E ISO 14064-1 Greenhouse Gas Inventories certificate in August |certificate in annually; the 2024 annually; the 2024  |certificate in August
2025 August 2025 certificate (expected |certificate (expected 2025
2025/09). 2025/08).
E GRS Global Recycled Standard NA NA 2025/8/14 NA NA
UL2799 Platinum . o September 15, 2027

E Certification Zero Waste to Landfill Validation NA NA NA Platinum Certification NA
Occupational Health and Safety

S ISO 45001 Management Systems NA NA 2026/4/6 September 15, 2027 NA
Information Security July 28, 2026

o Sell=e Z2ried Management System NA NA NA (Corporate Joint) NA
Suppliers Ethical Data Exchange Obtained on January

S SEDEX (SMETA) Audit NA NA NA 9, 2023 NA

G ESG Sustainability Report - Assurance Certificate  |Starting from 2024 (using 2023 data), the entire group obtains certificate annually (2024 certificate

Note: Dates listed in the table represent the expiration dates of the certificates

2024 Pan-International Sustainability Report
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1.3 Stakeholder Engagement
1.3.1 Identifying Stakeholders

(GRI 2-29)

The Company's operations are deeply intertwined with the environment and communities in which it operates and do not function
independently. Therefore, company decisions have different degrees of impact on downstream customers, upstream suppliers, community
partners, and the natural environment. Companies with a sense of responsibility must mitigate the impact of their decisions on stakeholders.

Considering the Company's industry attributes and operations, Pan-International Group's Sustainability Committee and each of its issue units,

along with the heads of the corresponding external communication departments, referred to the five major principles of the AA1000

Stakeholder Engagement Standard (2015): Dependency, Responsibility, Tension, Influence, and Diverse Perspectives, to assess the groups

or organizations that impact Pan-International and are affected by it. After identification, there are seven categories of stakeholders directly

related to our group, including employees, customers, investors/shareholders, suppliers, non-profit organizations, government agencies, and
media. This enables us to concentrate our resources, gaimnda deeper

1.3.2 Stakeholder Communication
(GRI 2- 12, 2-29)

To understand and respond to stakeholdersé concerns, we entgraughe i n [
various channels, allowing them to provide feedback at any time regarding ESG issues that matter to them. The Company will respond by

formulating strategies or modifying management measures accordingly. The communication mechanisms and the key issues of concern for

various stakeholders in 2023 (conducted every two years) are summarized as follows:

Pan-International Group's Stakeholder Communication Mechanism and Management Procedures

Communication Procedure Description
1 Identification for Stakeholder and Issueof A The Sustainability Co mmiarésgoadingexteraal coromusicatiorsdepagmemntan
Concern are responsible for identifying relevant stakeholders and gathering their issues of concern.
Corresponding External Communication A Fo I_ I owi ng the an nua I  str at eegponse ggl(dnemb3$stadolr$hia_d by tha k e h
2 Departments Sustainability Committee, the responsible departments develop response modes and practices, and
P promote their implementation.

2024 Pan-International Sustainability Report 11
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Communication Procedure Description
A ldentify major issues ddrmulate espensemuideloes. st akehol de
3 Sustainability Committee A Oversee each relevant department in formulating
and making improvements for deficiencies.
A Engagement r echiedidsses aencdmpile®iGthe annual sustainability report, which is
4 Board of Directors submitted to the Board of Directors for discussion and approval before being announced publicly.
A Review the effectiveness of st akeateddoalser communi
. A Disclose stakeholder communication and engageme
5 External Disclosure .
company websites.

Pan-International Group's Primary Stakeholders and Communication Results

Stakeholder

Relationship

Communication Channels

Communicati

Primary Issues of

Responsible

Communication Results

Description
Important partners

on Frequency

Concern Notel

Units

-Adjusted employee salaries to align with market

for company ﬁ?:?r?;f)gducation and Irregular Benefits and salaries, Human and industry trends.
operations and e Irregular diversity and equality, R -Allocated annual performance bonuses and
Employees promoting Ft;amlng 3 Annual human rights, career esources profit-sharing based on evaluation results.
" erformance evaluation Department ; : "
sustainable Grievance channels Irregular development -Reviewed job levels and positions to promote
management outstanding talents.
Business integrity, . -Maintained good customer relationships and
;gp&gﬁqnét?nagtners Custorr_]e_r Visits product_ quality_ and Blgzlggr?; ent on_going order transactions.
Customers sustainable Plant visits Irregular safety, innovation and BUSINess ' |-Jointly developed new products and expanded
management Reporting channels R&D, raw material use, | s revenue. _
marketing and labeling -Recognized as excellent suppliers by customers.
I _ o Business integrity, -Conducted anr]ual audits of 65 .suppliers, 63 of
mportant partners Price negotiation | . which passed improvement review and were
i 3 rregular supply chain Procurement :
for promoting green |meetings Irregular management, product Department rated as Grade A suppliers.

Suppliers |supply chains, jointly |Supplier questionnaires Annual quality and séfety Manufacturing -Held irregular educational training sessions on
implementing carbon |Annual audits Annual reenhouse qas ' Department environmental protection, quality, conflict
management plans | Supplier conferences gmissions 9 P minerals, hazardous substances, and integrity

issues
-The GM and spokesperson participated in
investor conferences hosted by securities firms
| g @ & &R Irregular to discuss the Company
st ak ehol de| Spokespersonchannels Semi- Operational GM's Office future outlook
Investors/Sh [s uppor t i n g|lnvestor conferences annual/auar performance, R&D, Investor .Responded in. uiries from investors and
areholders |c omp any' s |Annual shareholders' terly q customer relationships, | Relations shafeholders ?hrough spokesperson channels
Sustai nabl |meeting Annual business integrity Department .All proposals at the annual shareholders'

operations

meeting were approved by shareholders, and
new directors were elected.
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Stakeholder

Relationship
Description

Communicati
on Frequency

Primary Issues of
Concern Notel

Responsible
Units

Communication Results

Communication Channels

-Regularly communicated with village

Human representatives, participated in community
Resources activities, and donated resources to give back to
o |l mportant : : Department residents.
ﬁ,%?l?;umt'es mai nt ai ni n/Community activities Quarterly A;;ggﬁgtgé gva;;e, Investor -Accepted proposals from public welfare
welfare communi ty [Charitable activities Irregular gmissions hgman Relations organizations and cooperated with them to
T d pr ott heec|Spokesperson channels |Irregular rights bioaiversit Department sponsor charitable activities that support
9 environmen gnis, y Environmental | disadvantaged groups.
Safety -Collaborated with environmental groups to
Department provide resources and volunteers for maintaining
environmental cleanliness and reducing pollution.
Key partne . Operational . :
; : Semi- . GM's Office S .
di sclosing performance, business -Responded to media inquiries and disclosed
Media informatio gvgsézr Ce?sr:];?\riﬂgﬁiels ?er:?uall quar integrity, R&D In&'gﬂﬁéns operations-related information appropriately to
ensuring P P Irre >1/JIar innovation, customer Department enhance company information transparency.
transparen 9 relationships P
The Group's -Assigned personnel from relevant departments
operations are based to participate in industry and environment-related
on legal compliance, Meetings held by seminars organized by government agencies,
gngrg?cfriglr?sflseljtgs government Regulatory compliance, |GM's Office ?r:lgvggr?]ﬂ:rz]m to provide feedback on behalf of
Gover nioPer o departments business integrity, Investor . pany. :
A .~ land industry opinions 3 : Irregular ; ’ ; -Invited to parti cipate in Corporate Governance
genct fo government Ques_tlonnalres energy, |nforma_t|on Relations 3.0 - Sustainable Development Roadmap
agencies to help Sggg&g%{;‘:{gﬁm security, labor rights Department exchange meetings held by the Financial
adjust policies and Supervisory Commission and stock exchange to
support industry understand relevant policy development plans
development and formulate company response strategies.
Note 1: Thist abl e provides a brief overview of stakeholdersd concer resofthBeportdet ai | ed
2024 Pan-International Sustainability Report 13
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1.4 Material Topic Management
1.4.1 Material Topic Assessment Process

Material Topic Assessment Process

Pan-International Group's Sustainability Committee annually evaluates the sustainability issues that significantly impact stakeholders based on
the Group's operations, industry type, and the effects generated by the value chain. The evaluation is conducted through stakeholder
engagement and consultant advice, in accordance with the materiality, completeness, and stakeholder inclusiveness criteria outlined in GRI 3
of the 2021 version of GRI Standards. The Sustainability Committee then determines the key sustainability issues for the current period. The
detailed assessment process is as follows:

Step 1: Identify Key Issues

(1) Summarize industry attributes: Review the business items, models, product or service types, industry classifications, types of workers
foreach company in the Group, and analyze all the relevant industry attributes associated with the Group.

(2) Identify sustainability issues: In addition to considering significant past events, both positive and negative, the Group also evaluates potential
risks or opportunities based on feedback from stakeholder communications, as well as global regulations and standards (GRI Standards, TCFD,
and Electrical & Electronic Equipment SASB Standards, etc.). Additionally, the Group reviews industry regulations, standards, and benchmark
enterprises within the same industry to comprehensively assess sustainability issues relevant to the Group. A total of 25 sustainability issues
were identified during this reporting period.

Step 2: Determine Material Topics

We conduct guestionnaires for senior executives, me mber s of t he
comprehensively assess the positive and negative impacts of each sustainability issue. Internal personnel evaluate the impact on company
operations, while external stakeholders review the effects on the environment, society, and human rights (people). The evaluation aspects
include:

(1) Positive or negative impact: The impact on company operations or stakeholders resulting from the Group's management strategies and
actions on various issues can be classified as positive or negative.

(2) Impact level: Conduct a comprehensive evaluation of factors such as the magnitude of impact on company operations or stakeholders, the
probability or frequency of occurrence, the scope of impact, and the ability to remedy any negative effects.

In 2023 (conducted every 2 years), a total of 223 questionnaires were collected. After excluding invalid questionnaires, there were 207 valid
guestionnaires, with 31 from internal and 176 from external sources. After calculating the positive and negative impact scores of each issue for
the Company's internal and external stakeholders, we set weighted scores based on three industry-related standards or regulations to ensure
a comprehensive evaluation.

2024 Pan-International Sustainability Report 14
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Business Integrity
Energy
Waste
Product Quality and Safety
Occupational Health and Safety
Greenhouse Gas Emissions
Employee Benefits and Renumeration
Indirect Economic Impact
Customer Relationship Management
Water Usage and Discharge Water
Employee Recruitment and Retention
Human Rights
Marketing and Labeling
Climate Change
Labor-Management Communication
Economic Performance
Employee Diversity and Equality
Air Quality
Innovation and Research and Development
Employee Career Development
Procurement
Supply Chain Management
Usage of Raw Material
Information Security
Biodiversity

Step 4: Continuous Review

Material Topic Impact Bar Chart
(weighted total score ranking)

Negative Average

Negative Average

Step 3: Reporting on Material Topics and Information

2024 Pan-International Sustainability Report

Positive Average

Finally, we ranked the total scores of each issue from high to low. The Sustainability Committee set "top quartile of total scores" as the materiality
threshold, selecting seven material topics for this period.

External Negative Internal Negative | Internal Positive External Positive

e CAN MYl Negative impacts on | Positive impacts on
the Company’s

stakeholdersinthe  [il=Releli) o)) S
gconomic, operation
environmental, and
human rights
aspects.
4 6 8 10 12 14 16 18
M Internal M Internal External

Positive Average

key sustai

15

nabi

operation

ity

Negative impacts on
stakeholders in the
economic,
environmental, and
human rights
aspects.

The Sustainability Committee evaluates relevant international standards for material topics, reviews management policies and objectives of
material topics, collects annual data, and ensuresthe di scl osur e of
concerns. After completing the preparation of the annual sustainability report, the Sustainability Committee reviews the report again and submits
it to the Board of Directors for approval, ensuring that all disclosed information is accurate and free of any concerns regarding misrepresentation.

nf or mat

The Company conducts an annual review of the implementation of material topic policies and goal achievement rates annually to optimize
internal management approaches and quantitative goals. It also compares the differences in topics before and after the next identification
process, investigates the reasons for these differences, and presents the findings in the report.
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1.4.2 Material Topic Impact Management
(GRI 2- 12, 2- 12, 2-3)
Material Topic Management Strategy

The Chairman of Pan-International Group is the highest decision-making and supervisory authority for the Group's management of material
topics. The Chairman appoints the Sustainability Committee to oversee sustainable material topic management, which includes reviewing and
evaluating management approaches, proposing suggestions for improvement. The Committee also establishes diverse communication
channels for stakeholders, and regularly summarizes stakeholder feedback. Then, the Committee reviews these opinions and their impacts,
formulates response measures or guidelines, and reports them to the Board of Directors. The Chairman and Sustainability Committee meet at
least once a year to discuss the management of material topics and formulate new sustainability development directions and strategic goals
for the upcoming year.

Material Topic List

Compared to 2022, this year included "Product Quality and Safety" as a material topic and removed "Economic Performance,” "Corporate
Governance," "Risk Management,” "Climate Change," and "Water Resource Management" from the list of five material topics.

Material Topic Corresponding GRI Topic Corresponding Report Chapter

GRI 3-3
Business Integrity GRI 205-3 2.4 Responsible Business Conduct
GRI 206-1

GRI 3-3
GRI 302-1
GRI 302-3
GRI 302-4

Energy 5.1 Energy Conservation and Carbon Reduction

2024 Pan-International Sustainability Report 16
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Material Topic Corresponding GRI Topic Corresponding Report Chapter

GRI 3-3
GRI 306-3
Waste GRI 306-4 5.3 | Waste Management

GRI 306-5

Product Quality and Safety GRI 3-3 3.2 | Product Quality and Safety

GRI 3-3

Occupational Health and Safety GRI 403 All

6.4 Workplace Safety

GRI 3-3
GRI 305-1
Greenhouse Gas Emissions GRI 305-2 5.1 Energy Conservation and Carbon Reduction
GRI 305-4
GRI 305-5

GRI 3-3
Employee Benefits and GRI 202-1

Remuneration GRI 401-2
GRI 401-3

6.2 | Remuneration and Benefits

Note: This management approach list presents only the material topics and their corresponding GRI topics. For detailed information on
policies, strategies, management objectives, and approaches, please refer to the explanation provided in each chapter.
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2. Corporate Governance

2.1 Company Profile
2.1.1 Basic Information

Pan-International Group was established in 1971 with its headquarters located in New Taipei City, Taiwan. It has operating bases in China, the
United States, Malaysia, and Thailand engaged in manufacturing, sales, and customer service businesses.

Since its establishment, Pan-International has adhered to the spirit of innovation, aiming to care for employees while maximizing profits for
shareholders, and has worked tirelessly to achieve these goals. With the evolution of product technology and market changes, the main
business has gradually expanded from the production and sales of terminals and plugs to the research and development and production of
signal cables, wire harnesses and PCBs for consumer, communication, industrial and medical products, while also entering professional EMS
services to meet customers' one-stop solution needs. Due to climate change and increasing frequency of extreme natural disasters, achieving
carbon neutrality to mitigate global warming has become a global trend. Governments worldwide have established goals and carbon reduction
pathways. Electric vehicle products align with this trend and are expected to become mainstream consumer products in the future with significant
growth potential. To contribute to the carbon neutrality trend and create new business opportunities, the Company actively invests in the
automotive wire harness industry, establishes R&D teams, and collaborates with customers to develop electric vehicle wire harness products,
aiming to seize industry opportunities. The hard work has yielded significant rewards. Over the past two years, a substantial increase in
customer shipments has led automotive wire harness products to become one of the Company's primary sources of revenue.

Affected by factors such as regional wars, geopolitics, US-China competition, and inflation, the global economy will undergo major changes,
and business operators will face greater challenges and decision-making dilemmas. The Company will continue to uphold the principles of
diligence and frugality, maintain its transformation operational strategy, and work together with all employees to create revenue, control costs,
and improve profitability. Additionally, the Company is committed to addressing major stakeholder concerns, fulfilling corporate social
responsibilities, and sharing operating results with all stakeholders to ensure sustainable social development and sustainable operation of

enterprises.
Company Name Pan-International Industrial Corp.
Company Type: Listed & Limited Company
Date of Establishment: May 19, 1971

No. 97, Anxing Rd., Xindian Dist., New Taipei City 231006, Taiwan (R.O.C.), relocated to 6F.,

Headquarter Location: No. 200, Jian 8th Rd., Zhonghe Dist., New Taipei City 234013, Taiwan (R.O.C.) on 2024/11/25
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Company Name Pan-International Industrial Corp.

Industry Category Electronic Components and Products Manufacturing

Manufacturing and sales of electronic components such as signal cables, wire harness products,

Primary Products or Services: . .
Y connectors, and PCBs, and providing EMS services.

Paid-in Capital: NTD 5,183,462,820
Net Sales: NTD 22,167,928,086
Number of Employees: 4158

1 Association Memberships:

Pan-International Group continues to participate in business-related associations. In 2024, the Group was a general member of the Taiwan
Electrical and Electronic Manufacturers' Association, exchanging industry knowledge, information, and practical experience with peers and
professionals, aiming to respond to changes in the international situation together and improve industry standards.

2.1.2 Operating Locations

°

Global Plant Location 0....

g -;’r
a"
antai, Shandong

Operating Layout of Pan-International Group

Operating Location and Number of
Business Nature Operating Locations §a{wF18;» co PCEPlant
Sales [»:] L
Taiwan Headquarters and R&D 1 ) o~ 1  Yichun, Jiangd Cable Plant
center 2‘(‘\'/T:)I;)|::le',"
J ' Undian Dis v
) ) Product manufacturin ;
Mainland China . g 5
and sales locations z
1, Thailand an
. Product manufacturin ignt 2
Malay5|a . g 2 ' Penang, Malay <
and sales locations CablePla
. Product manufacturin et
Thailand nng 1 -
and sales locations
United States Sales location 1
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2.2 Governance Structure

Shareho
Meeting
2.2.1 Governance Framework s
Structure Aud_it
Boardof | | Committee
The highest authority of the Group is the shareholders' meeting, where shareholders elect directors to RlSciE :
form the Board of Directors. The Board s e rspoesile :Auingoficce— CO mp a commtee 1 i g
for making overall business decisions. Beneath the Board are functional committees, including the
Nomination Committee, Remuneration Committee, and Audit Committee, which respectively oversee the — | Nomination
Group's management, operational performance, financial statements, compensation of directors and Séﬁﬁ'rrﬁ?r?élgy m Committee
managers, and key ESG goals. In addition, an Audit Office has been established to monitor the Chairman
effectiveness of the Company's internal control system. Each committee performs its duties according to [
its responsibilities and division of powers, reporting its implementation results and resolutions to the Board S
of Directors to safeguard the interests of the Company and all stakeholders. Management
Board of Directors Operations and Composition (
The Board of Directors serves as the balancing and supervisory body between the Company's owners
and its management. It exercises the rights and obligations authorized by shareholders and formulates | | | |
operating guidelines based on stakeholder interests. In addition, it appoints and oversees the Company's om (gm gy 9z (o
management team, supervises business operations, establishes sustainability development-related gg §§ z %% 83 B2
strategies, and monitors the effectiveness of their implementation. § = g 2 a8 § < § -
= = > | = §' =
oV

The Group adopts a candidate nomination system for its Board of Directors. Seven directors are elected
from the list of candidates by the shareholders' meeting. The term of office of directors is three years and
they may be re-elected. The nomination and selection criteria are the independence and professional background of the candidates and their
relevance to the Company's operational development, while also considering the diversity of the Board's composition. The current Board of
Directors consists of seven directors (including four independent directors), with a male to female ratio of 5:2. The proportion of directors who
also serve as employees is 0%, and independent directors account for more than half at 57%. Three independent directors have served for
less than three years, and one independent director has served for three to six years. Currently, only two directors (29%) are between 61-70
years old, achieving the goal of Board rejuvenation. Female directors account for 29%, also meeting the original gender equality target. For the
next board election nominations, the inclusion of at least one-third of directors from either gender will be a key criterion, and outstanding director
candidates will be nominated based on the Company's future development needs.

Pan-International Group generally holds board meetings quarterly. In 2024, a total of four regular board meetings were held, with an average
attendance rate of 100%. For the attendance of each director and the information of the proposals, please refer to page 13 of Pan-
International Group's 2024Annual Report.

http://www.panpi.com.tw/tw/investor_service/shareholder _meeting/information
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°

Pan-l nt ernati onal

Gr o u p 6 gCuleintrteencof Board of Diréctons: iR Juoerd, 2023 to June 8, 2026)

20l e I 2y OdzN. 5 . : Cdzy OlAz2yltt /2Y
PR . Yy p < oy ) - ¢ ,
¢AUE S, SE NJ ! ZSI\}I\\Bud)\sz' [ 2y OdzNNBYy U t 2aAlA2 | dZRA (WSYdzy 1 { dzadib A
N [ 2YYAU [ 2YYAU /| 2YYAL
. a Assistant Vice President of Hon Hai
Chairman 2 Kuang-Ya Lee | Male | O51 years old - . \%
Precision Industry Co., Ltd.
Ying-Shih . Senior Officer of Hon Hai Precision
Director 2 g Male | O51 years old -
Huang Industry Co., Ltd.
Director 23 Feng-An Huang Male |O 51 years old - -
Lead CPA of Fubo United Accounting Firm
Independent 5 Wen-Jung Male 30 to 50 years Supervisor of Top Food Industry Y
Director Cheng old Corporation Independent Director of
SHUN ON ELECTRONIC CO., LIMITED
Professor and Department Head of
Independent . a . . . . o
Director 2 Chih-Keng Chen| Male |O51 years old - Vehicle Engineering, National Taipei Vv \%
University of Technology, Taipei Tech
I .
ndependent 2 Ching-Wei Lin | Female | O51 years old - - \Y \Y,
Director
Independent .
Di?ector 2 Ming-1 Kuo Female | O 51 years old - Consultant of Lexcel Law Offices Y Y,

Note: Director Feng-An Huang retired in September 2024 and no longer serves as the Vice President of the Group.

Director Gender and Age Distribution Chart

Gender Age

.30~5o U 14%

Male
71%

O 51U 86%

= Female Male
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Director Professional Skills and Experience Distribution

Director Professional Ski I Experience Dis
Na me .
LDeeacdiesri'Busin InduslvIarke Businjilnfor | Ri sk ro Soc_i SCL;IZFIJI
MakingManage Knowl [Technc¢ DeveloTechn(ManageSusta|Partchanage
Chair Kua#rg L \Y \Y \Y \Y \Y \Y \Y \Y \Y
Direc VI GERn bk \Y \Y \Y \Y \Y \Y \Y
Huang
Di recFenrAin Hu \Y \Y \Y \Y \Y \Y \Y
In_depe Wenrnung Y Vv Vv Vv v v Vv
Direc Cheng
Il ndepe ChikKeng
Direc Chen v v v v v v
Indepe | |\ opid| Y, Y, Y, v v
Direc
Indepel i g ku v Y, Y, Y, v v
Direc
Director Professional Skills and Experience Distribution
7 7 7 7 7 7 7 7 7 7 7 7 7 7 7 7
5 5 5
4
2
1 1 1
5 o) I = S < w = ) O m ) z W
S G, 5 = = = G ) = 5 2 8. 2 5
@ 3 3 L) cl o 3 3 g8 3 ) 5 =2
= o} o S S KDY ® > < 5 o Q <
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B Number of directors with the Professional Skills

M Total number of directors
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1 Director Training

Pan-International Group arranges annual training courses and forums for directors on professional skills, knowledge, and sustainability
development-related issues to strengthen their expertise to address operational impacts. In 2024, a total of 57 hours and 13 sessions of training
courses and major issue forum meetings were participated in.

2024 director training items: Page 21 of Pan-International Group's 2024 Annual Report.
http://www.panpi.com.tw/tw/investor_service/shareholder meeting/information

7 Remuneration Structure for Directors and Senior Executives

The remuneration of Pan-International Group's directors includes cash remuneration for independent directors, directors' remuneration, salaries
and remuneration for concurrent employees, and pensions. The Remuneration Committee refers to industry levels and individual director
performance as a basis for adjusting individual remuneration. In addition to fixed salaries and retirement pensions, performance bonuses are
calculated based on the achievement of various performance indicators. For details on director remuneration, director remuneration brackets
and payment standards in 2024, please refer to pages 8-10 of Pan-International Group's 2024 Annual Report.

The remuneration system for Pan-International Group's senior management is proposed and recommended to the Board of Directors by the
Remuneration Committee and approved by the Board of Directors. In addition to fixed salaries and retirement pensions, performance bonuses
are calculated based on the achievement of various performance indicators. The retirement system for senior executives is the same as that
for other employees. For details on senior management salaries and brackets in 2024, please refer to pages 11-12 of Pan-International Group's
2024 Annual Report. The Remuneration Committee has formulated the Executive Salary and Remuneration Regulations and submitted it to
the first Board meeting in 2024 for review and approval. This will serve as the basis for evaluating and determining senior executive
remuneration.

9 wSaAaylLidAz2zy FYR wSGANBYSylG t2ftA0e F2NISANBOG2NE yR {SyA2NJ 9ESOd
The notice period for resignation of Pan-International Group's directors and senior executives is in accordance with local government regulations.

The number of notice days and calculation method of severance pay are the same as those for other employees. In addition to severance pay,
no other payments or benefits in kind will be provided to departing directors and senior executives.

For details, please refer to page 66 of Pan-International Group's 2024 Annual Report.
http://www.panpi.com.tw/tw/investor_service/shareholder _meeting/information

¢ Link between 5 A NBabd Qendr Executive Remuneration and ESG Performance

The Group is currently developing short-term and medium-term ESG implementation plans and achievement goals; therefore, the remuneration
of directors and senior executives has not yet been linked to ESG performance. A procedure for ESG performance evaluation will be established
after commissioning an independent professional organization to assess the performance evaluation model and target items for the Company's
directors and senior executives. ESG performance indicators will be gradually introduced each year to link individual participation in ESG issues
and the achievement of ESG goals with their annual bonuses, thereby strengthening the accountability of directors and senior executives for
the Company's sustainability vision.
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1 Clawbackt NP @A aA2Y

A clawback provision has not yet been established. In the future, we will seek advice from external consultants and consider the Company's
operating conditions for further discussion.

1 Board Performance Evaluation

In principle, the Group conducts annual self-performance evaluations of the Board of Directors, functional committees (including Audit
Committee, Compensation Committee, and Nomination Committee), and individual board members. To further enhance board operation
efficiency and strengthen corporate governance, the Group plans to engage an external professional independent institution or a team of
external experts and scholars once every three years to conduct board performance evaluations, which serves as a reference for improving
the board's operational performance.

Measurement items for board performance evaluation: Performance evaluation for individual board members
1. Participation in company operations 1. Understanding of company goals and tasks
2. Enhancing the quality of board decisions 2. Awareness of director duties
3. Board composition and structure 3. Participation in company operations
4. Director selection and ongoing education 4. Internal relationship management and communication
5. Internal control 5. Director's Expertise and Ongoing Education
6. Internal control

Board Evaluation Implementation:

To enhance evaluation quality, on August 14, 2024, the Board of Directors approved amendments to certain provisions of the board evaluation
procedures. The performance evaluation of the Group's Board of Directors and functional committees should be conducted by an external
professional independent institution or a team of external experts and scholars at least once every three years. The Group appointed the Taiwan
Investor Relations Institute to conduct the 2023 external performance evaluation of the Board of Directors and functional committees (covering
the period from July 1, 2023, to June 30, 2024). The institution and its evaluation experts have no business dealings with the Group, ensuring
independence. Their independent experts conducted questionnaire surveys and actual evaluations focusing on five major dimensions:
objectives, organization, expertise, operational participation, and internal control of the Board and functional committees. The evaluation report
was completed in December 2024. The recommended items from the report are summarized as follows:

1. Early planning to achieve one-third female directors: Will plan the list of director candidates in 2026 according to the recommendation.

2. Oversight of risk management by the Audit Committee or board-level functional committees: Will establish an Audit and Risk
Management Committee in 2025 to supervise risk management.

3. Establish succession planning for board members and key management: A deputy system for first-level executives has been
established to nurture deputies as succession candidates, and outstanding director candidates are being sought.

4. Add provisions in the Corporate Governance Practice Principles prohibiting directors from trading company shares during the closed
period before financial report releases: Will complete the amendment of provisions in 2025.

5. Prepare English version of Sustainability Report: The English version of the 2023 Sustainability Report has been completed and
uploaded to the Market Observation Post System and company website for stakeholders to download.
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6. Hold at least two investor conferences annually: Meeting the recommendation and gradually increasing the frequency of investor
conferences to enhance corporate information transparency.

7. Actively promote environmental and social governance: The company will more actively engage in environmental issues, set emission
reduction targets and work to achieve them, evaluate climate change impacts, assess opportunities and risks, and enhance volunteer
and resource contributions to society, fulfill social responsibilities, and make the greatest efforts to advance governance across all ESG
dimensions.

The external institution's assessment report and implementation status were submitted to the first Board of Directors meeting of
2025 on March 11, 2025.

Evaluation Cycle | Evaluation Period Evaluation Method Evaluation Scope Evaluation Result ‘

Once a Year 2024/01/01~ 2024/12/31 Self Evaluation gg::g"ofpgri];gg%a:gce airiins Excellence Grade
Once a Year 2024/01/01~ 2024/12/31 Self Evaluation Individual Board Members Excellence Grade
Once a Year 2024/01/01~ 2024/12/31 Self Evaluation Audit Committee Excellence Grade
Once a Year 2024/01/01~ 2024/12/31 Self Evaluation Remuneration Committee Excellence Grade
Once a Year 2024/01/01~ 2024/12/31 Self Evaluation Nomination Committee Excellence Grade

2024performance evaluation results: Page 14 of Pan-International Group's 2024Annual Report.
http://www.panpi.com.tw/tw/investor service/shareholder meeting/information

1 Conflict of Interest Management

The rules of procedure for Pan-International Group's board meetings, Audit Committee, and Remuneration Committee, include provisions on
avoiding conflicts of interest. When a director's proposal involves the interests of themselves, their spouse, or relatives within the second degree
of kinship, or companies that have a controlling or subordinate relationship with the director, they must disclose their interests at the board
meeting. If there is any concern about harming the Company's interests, they shall not participate in the discussion and voting, and must
exclude themselves from both. Additionally, they may not exercise voting rights on behalf of other directors. The names of the related directors,
important content explanations and recusal are all recorded in the meeting minutes. Directors and managers must complete an annual related
party transaction declaration, with results reported to the Audit Committee.

For 2024 related party transactions, cross-shareholdings of directors, controlling shareholders or other stakeholders, please refer to page 38
of Pan-International Group's 2024 Annual Report.

In addition, the Group has established codes of ethical conduct for personnel at different levels, as well as separate codes for directors and
managers, and for employees. The Audit Office and General Administration oversee the implementation of these codes and regularly report
the implementation results to the Board of Directors. As of the end of 2024, Pan-International Group had not experienced any major conflicts
of interest.
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2.2.2 Functional Committee
(GRI 2- 9, 2-14)

T Sustainability Committee (GRI 2-12, 2-13, 2-14, 2-16)

Pan-International Industrial Corp. has established a Sustainability Committee directly managed by the Chairman
as the highest-level dedicated sustainability unit within the company. The Sustainability Committee is composed
of the Chairman, the President and relevant department heads. The Sustainability Committee is mainly responsible
for managing, resolving and supervising the governance strategies, policy implementation effectiveness and goal
achievement rates of major ESG issues related to the company's operations, and reports implementation results
to the Board of Directors annually.

Three functional issue units are established under the committee: Environmental Sustainability Issue Unit, Social
Inclusion Issue Unit, and Corporate Governance Issue Unit. The President serves as the chief commander,
integrates issue unit members, and assigns relevant department heads as leaders of each issue unit. The issue
units are responsible for identifying significant ESG issues related to company operations, formulating
management strategies and objectives, and preparing annual sustainability reports. The President will regularly
review the performance and goal achievement of the issue units and report to the Sustainability Committee
annually.

1 Sustainability Committee Implementation

Sustainability Committee

Chairpersor
Chairman

Review Unit
Auditing
Office

Chairpersor
President
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In 2024, Pan-International Industrial Corp.'s Sustainability Committee communicated 3 major items to the Board of Directors, mainly including
the presentation of the annual integrity management implementation report, approval of the 2023 Sustainability Report, and the 2025 operational

risk assessment report. All related reports were acknowledged and approved by the Board of Directors.

2024 Sustainability Committee Communications with the Board of Directors

Major Matters Communicated with the The Board's Major

Sustainability Committee

Meeting Date Resolution Results

Board of Directors

The Board's Resolution
Results

Sugyestion

Reported 2023 annual integrity Approved by all attending | Approved by all attending
May 14, 2024 management results Nene committee members directors

Submitted 2023 annual sustainability Approved by all attending | Approved by all attending
August 14, 2024 report None committee members directors

Submit 2025 Business Risk Assessme Approved by all attending | Approved by alattending
November 13, 2024 Report e committee members directors
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1 Remuneration Committee

The Remuneration Committee consists of three members, all of whom are independent directors, meeting the independence requirements of
regulations. Their term of office runs from June 9, 2023 to June 8, 2026. The Group has formulated the Remuneration Committee Charter to
define the powers and responsibilities of the Remuneration Committee, which is responsible for setting and regularly evaluating the
remuneration systems and standards for directors and managers. In principle, the Committee meets once every six months. In 2024, a total
of six meetings were held, with a 100% attendance rate from all members.

To ensure the transparency in the r emun e rRab-IntermatiosayGduewill ingplerdent@am ot e c t
external stakeholder mechanism, with third-party independent consultants regularly reviewing the performance of the Group's Board of

Directors and various committees. Moreover, the remuneration distributed to employees and directors each year must be approved at the
shareholders' meeting.

This year's employee and director remuneration was approved by resolution at the shareholders' meeting on May 31, 2024.
1 Audit Committee

The Group's Audit Committee is composed of four independent directors, with terms of office from June 9, 2023 to June 8, 2026. Its
responsibilities include reviewing the Company's financial statements, overseeing the appointment and independence of certified public
accountants, formulating or revising internal control systems, and ensuring that the Company's internal rules comply with relevant laws and
regulations. Meetings are held quarterly, and when necessary, department heads, internal auditors, accountants, and legal consultants are
invited to participate in discussions. In 2024, a total of four meetings were held, with members achieving a 100% attendance rate.

Audit Committee implementation: Pages 15-16 of Pan-International's 2024 Annual Report
1 Nomination Committee

The Group's Nomination Committee consists of two independent directors and a general director, with terms of office from June 9, 2023 to
June 8, 2026. Its responsibilities include nominating candidates for the Group's directors, assessing the qualifications of those candidates,
structuring the functional committees under the Board, reviewing the organizational regulations of each functional committee, evaluating
operational rules of the Group's Board of Directors, and reviewing the Group's corporate governance practices, as well as other matters
assigned by the Board of Directors. In 2024, a total of one meeting was held, achieving a 100% attendance among its members.

Nomination Committee implementation: Pages 23 to 24 of Pan-International Group's 2024 Annual Report.
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2.3 Economic Performance

2.3.1 Economic Value

(GRI 201-1)

In the fourth quarter of each year, each business unit and central management department prepare the internal budget for the following year.
The Accounting Department consolidates budgets for sales, R&D, production, procurement, personnel expenses, and capital expenditures to
prepare an internal projected income statement for the President's review. At the first Board meeting of the following year, the President reports
the annual budget and business plan to the Board of Directors, with quarterly reports on implementation results.

We process daily accounting transactions and prepare financial statements according to the Business Entity Accounting Act, Generally
Accepted Accounting Principles (GAAP), and International Financial Reporting Standards (IFRSs) on an accrual basis. The Accounting
Department analyzes and compares the differences between budgeted and actual statements monthly, including the variance amounts and
reasons. If there are significant differences or impacts from force majeure factors, they will be submitted to the Board of Directors for discussion
and potential revision of business objectives. After review and completion by the financial and accounting supervisor, quarterly financial
statements are audited and certified by CPAs, then reviewed by the Audit Committee before being submitted to the Board of Directors for
approval. Pan-International Group's quarterly consolidated financial reports, annual consolidated financial reports, and individual financial
reports are all publicly available on the Group's official website and the Market Observation Post System.

Due to consumer products being in a generational transition period, which significantly impacted annual revenue, coupled with severe internal
competition among automotive product competitors in mainland China and export obstacles caused by geopolitical factors, the annual
consolidated revenue declined by 15%. However, while the management team continued to implement product portfolio adjustment strategies
and strictly control production costs to maintain gross margin growth, expenses increased due to meeting customer requirements, expanding
R&D capabilities, adjusting mainland China plant capacity, and due diligence costs for investment projects. Combined with the impact of
exchange gains and losses from USD exchange rate fluctuations, the annual net profit also showed a relatively significant decline.

In summary for 2024, the Group's consolidated revenue was NT$21,820,835 thousand, a decrease of 14.87% compared to 2023;
consolidated net profit after tax was NT$1,201,351 thousand, with earnings per share after tax of NT$2. For other financial performance
explanations and analyses, please refer to the Group's annual report. For other financial performance explanations and analyses, please
refer to the Group's annual report.

Pan-International Group Consolidated Financial Performance

ltems 2022 2023 2024

Operating Revenue (NT$ thousand) 26,257,340 25,634,258 21,820,835
Net Profit Before Tax (NT$ thousand) 2,056,433 1,841,792 1,466,221
Net Profit After Tax (NT$ thousand) 1,566,399 1,489,833 1,201,351
Earnings Per Share (NT$) 2.55 2.42 2
Cash Dividend (NT$/share) 1.40 1.30 1.1

Note: Cash dividends are the amounts resolved for distribution in the earnings distribution proposals for each reporting year. (The distribution amount for 2024 was
approved by the shareholders' meeting on May 31, 2024.)
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From the stakeholder economic distribution perspective of GRI, analyzing the Group's consolidated financial position, the direct economic
income (operating income and non-operating income) for this year totaled NT$22,163,512 thousand, with a total distribution amount of
NT$21,532,342 thousand. The top three economic distribution items were operating

costs (78.9%), employee wages and benefits (16.5%), and payments to investors Three-Year Economic Value Distribution

(2.8%). Direct Economic Value Generated and Distributed in the Past Three Years Ratio Chart
(Unit: NT$ thousand) Lo00t 0.2% 0.4% 0.6%
0 11.90 1.4% ' 1.29
(GRI 201-1) 299, 19% 7 2805 | 1:2%
Val ue |l t em/ Sub 2022 2023 20214
Net Operat -
I ncome 26, 257 25, 63¢ 21, 82( 80%
Financi al
I ncome 262, 203, 195,
Pirect EAsset Sal e 0 0 0
ncome
Royalltcyo me 0 0 0 60%
Gover nment / .
Subsidies B & 28 ¢ 29
Ot her I nco 4,0 149, 118,
Direct Economic Va 26, 56 26, 01°¢ 22, 16! 40% 81.8%
Operating 21, 04° 20, 26 ¢ 16, 99/
Empl oyee S
and Benefi 3,388 3,764 3,547
Payments t )
Economibclnvestors 756, 724, 607, 20%
DistributPayments t
Gover nment S 351, 264,
Communi ty
l nvest ment 0 0 0
Ot hExpense 44, ¢ 89, ¢ 121, i
2022 2023 2024
Economic Val ue Di s 25, 70 25, 727 21, 53¢
m Operating Costs = Employee Salaries and Benefits
Economic Val ue Ret 840, 815, 631, Payments to Investors Payments to the Government

Note: Economic value retained = Direct economic value generated - Economic value distributed.
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2.3.2 Environmental Sustainability Expenditure

Environmental Sustainability Expenditure (Unit: NT$)

Capital Operational
Location Environmental Environmental

Investment Expenditure
Pa_n-l_nternatlonal, i 525,333
Taipei
Donggu_an Pan- ) 1,324,228
International
CJ Electric
Systems, Wuhu 1,259,030 461,688
New Ocean, ] 2 456,968
Jiangxi
Honghuasheng, 15,762,652 26,487,987
Yantal
PIE & PIW 26,518,478 15,688,658
PIT 4,396,800 -
Subtotal 47,936,960 46,944,862
Total 94,881,822

50,000,000

40,000,000

30,000,000

20,000,000

10,000,000

2024 Environmental Sustainability Expenditure
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MId ® 3Id

H Capital Environmental Investment m Operational Environmental Expenditure

Note 1: PIE (PIE Enterprise (M) Sdn. Bhd.), PIW (P.I.W. Enterprise (Malaysia) Sdn. Bhd.), and PIT (PIE Enterprise (M) Sdn. Bhd.) are all Malaysian subsidiaries of Pan-
International Group, operating under the Southeast Asian group P.I.E. INDUSTRIAL BERHAD (PIB) system.
Note 2: Capital Environmental Investment: Refers to expenditures related to energy-saving equipment purchases, solar and other renewable energy facility construction,

etc.

Note 3: Operational Environmental Expenditure: Includes expenditure items such as consulting fees, energy-saving equipment rental, environmental disposal operations,
energy-saving renovations, and plant greening.
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2.4 Responsible Business Conduct

Material Topic Management Approach: Business Integrity
Corresponding GRI Indicators: GRI 3-3, 205-3, 206-1

1. Damage to company reputation and corporate image.
Impact Description 2. Bear liable for compensation related to negligence.
3. Loss of orders.
Pan-
Location International,
____Taipei
H

Honghuasheng, CJ Electric
Yantai Systems, Wuhu

Dongguan Pan-
International

New Ocean, Jiangxi

Policies or Internal

Commitments Regulations
Established or Government

Followed Regulations

H H H H H

. GM 's Office

. Business Division Management Department
. Human Resources Department

. Information Department

. Investor Relations Department

. Auditing Office

. Strengthen internal education and training on integrity and business responsibility.

. Enhancénformation security protection mechanisms.

. Improve document and system data control mechanisms to prevent leakage.

. Plan both regular and irregular audit programs.

. Establish whistleblower mechanisms and reporting channels. . | o
® ! NN y3asS ftAlFL0OAtAUEe AyadzNl yOS 02 LINRUSOU

. Regularly review information systems for any data breaches.
. Effectively implement regular and irregular aystibgrams. o
. Regularly review whether liability insurance coverage is sufficient.

Responsible Units

Management Actions

C\
A

Process for Monitoring the
Effectiveness of Actions

WNRFR | OO0ITRARWNEF [ OUIRWNE

Management Performance Indicators

Mid-term Goal (2022-

Indicators Haun ! O K)# Short-term Goal (2025) 2027)

3 Achieved 100% in 2024
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PEACE, JUSTICE
AND STRONG

2.4.1 Ethical Management 25 1

(GRI2-23, 2-24, 2-25, 2-26, 206-1, 205-1, 205-2, 205-3)

The Group formulates policy regulations on ethical corporate management in accordance with the FSC's Ethical Corporate Management Best
Practice Principles for TWSE/TPEX Listed Companies. The Sustainability Committee's Corporate Governance Issue Unit follows this ethical
management policy, adopting Integrity, Honesty, Compliance and Fraud Prevention as guiding principles. With a goal of zero incidents, the
Committee drives the implementation of ethical operations across the company. Simultaneously, the Group identifies potential impacts on
various stakeholders in its business relationships, reviews specific risks, formulates relevant preventive measures and plans. It also follows up
on incidents handling through human resources and audit units to improve and optimize responsible business conducts, ensuring compliance
with ethical management goals and standards. Achieving the spirit of establishing effective, accountable, and inclusive institutions as outlined
in the United Nations Sustainable Development Goals (SDG 16 Peace, Justice and Strong Institutions).

If violations are discovered through reporting or auditing, and investigation reveals serious violations or potential significant damage to the
company, a report should be immediately prepared and the Independent Director should be notified in writing. The Board of Directors shall
discuss and resolve to restore the company's reputation and minimize losses in order to protect the interests of all stakeholders.

Regarding responsible business conduct, the Group is committed to meeting customers' one-stop solution needs, ensuring the security and
confidentiality of customers' product information, trade secrets, and related information, while maintaining product quality and preventing harm
and losses. Current implementation results are positive with no related incidents occurring. Related information is also published in the
company's annual report and website.

Integrity Management Policy:

Reference
Approval Unit Implementation Unit Policy Regulations (Government official documents,
guidelines, initiatives, etc.)
Board of Directors Company directors and all Pan-International Group Code of Ethical Ethic_al Corporate Managemgnt Best Pract_ice
employees Management Principles for TWSE/TPEX Listed Companies

Pan-International Industrial Corp Procedures Procedures for Ethical Management and
for Ethical Management and Guidelines for  Guidelines for Conduct for TWSE/TPEX
Conduct Listed Companies

Company directors and all

Board of Directors
employees

To guide and implement understanding of the Group's integrity management policy among members of all operating locations and company
stakeholders, Pan-International Group has implemented a series of measures and management mechanisms, including signing relevant
documents and utilizing communication meetings, educational training sessions, and briefings, totaling 10,916 hours of continuous promaotion.
Through internal communication meetings, educational training, and briefings, we strengthen employees' and partners' awareness of integrity
and compliance knowledge. After calculation, a total of 7,533 employees and 29 senior executives received integrity management training,
with a training participation rate of approximately 69%, complying with "GRI 205-2 Communication and Training about Anti-corruption Policies
and Procedures".
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Annual qualification audits are conducted for suppliers, with audit items including quality, delivery time, price comparison, environmental
impact control, and improvement efficiency, for evaluation and selection purposes. Starting from 2025, social and human rights-related audit
items will be gradually introduced to improve the overall ESG rating of the supply chain. Comprehensively improve supply chain ESG
performance, aligning with (SDG 12 Responsible Consumption and Production).

Integrity Management Education Training and Supplier Audits:

Contract

Identity Documents to be Signed Signing Rate
Integrity Commitment / Integrity Conduct and Intellectual 0
Workers New employees Upon entry Property Rights Agreement 100%
New suppliers Before signing Supplle_r Evaluation Rgport / Supplier ngk Level and 100%
: contract Evaluation Form / Environmental Protection Agreement
Business Partners . : . . :
Existing suppliers When signing Integrity Commitment / Declaration of Non-use of Conflict 100%
contract Minerals / Environmental Protection Agreement

Identity Other Integrity Management Education Training Topics

Integrity management, business ethics, security awareness and trade secrets protection, employee integrity self-
discipline and professional ethics cultivation, anti-fraud measures, ETI (Ethical Trading Initiative) advocacy and
practical knowledge, supplier selection and ESG evaluation criteria

All Employees /
Dedicated Personnel

Total Training Hours 10,916 hours

The Group organizes integrity management-related training courses, which explain prohibited behaviors in business operations, including
business ethics courses (trade secrets, intellectual property, information usage, fair competition) / anti-corruption courses (including bribery,
providing or receiving improper benefits, fraud, extortion, money laundering), etc., to prevent dishonest behavior.

To mitigate the impact of any violations of integrity management and business ethics, employees at all Pan-International Group operating
locations can use internal whistleblower reporting procedures to report violations, while suppliers and stakeholders can report any illegal or
integrity management violations through the reporting and grievance channels.

Reports can be made through dedicated hotlines/websites/mailboxes, which are handled by the Audit Office and Human Resources
Department. They will investigate the reported content and related evidence. If the report involves directors or managerial officers, it should
be submitted to the Independent Directors. The receiving units will conduct investigations according to company regulations and implement
strict confidentiality measures for the whistleblower's personal information and investigation process. Once verified, corresponding
disciplinary measures will be implemented according to the Group's integrity management policies and regulations, including compensation
for losses, termination of employment contracts, and business relationship contracts.
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As of 2024, Pan-International Group has had no violations of integrity management, competitive behavior, trust and monopoly-related laws,
and the implementation results were reported to the second Board meeting of 2024. We will continue to implement the above management
measures to reduce potential risks and avoid the occurrence of negative incidents.

Internal Integrity Management Guidelines

The Group has established the "Code of Integrity Management" and "Integrity Management Operating Procedures and Behavioral
Guidelines" as the main regulations for internal integrity management, which are implemented and managed by the Human Resources
Department. The above regulations were established in accordance with government-issued guidelines such as the "Ethical Corporate
Management Best Practice Principles for TWSE/TPEX Listed Companies” and "Procedures for Ethical Management and Guidelines for
Conduct of Public Companies" to establish employee conduct standards, strengthen integrity governance culture, and ensure the Group's
operational behaviors comply with ethical and regulatory requirements.

Communication Channels for Stakeholders:

Location Employees or suppliers/contractors sign integrity management-related documents

Employees: Integrity and Intellectual Property Confidentiality Agreement.

FEIHINEITEAED, T2 Suppliers: Integrity Commitment Letter.

Employees: Labor Contract, Confidentiality Agreement.

OREELEN R e ot Suppliers: Integrity Commitment Letter.

Employees: Labor Contract, Intellectual Property Confidentiality Agreement.

N Qe JENpY Suppliers: Integrity Commitment Letter.

Employees: Labor Contract, Integrity Commitment Letter.

AR LS ), VN Suppliers: Integrity Commitment Letter.

CJ Electric Systems, Wuhu Employees: Labor Contract.

PIU USA No Suppliers/Contractors (Sales Locations)

Whistleblowing and Grievance Mechanism: Please describe the reporting or complaint channels established for anti-corruption,
anti-competitive behavior (antitrust), etc.

Location Grievance Channels Location Grievance Channels
Pan-International, Taipei Hotline/Mailbox New Ocean, Jiangxi Hotline
Dongguan Pan-International  [Hotline/Mailbox CJ Electric Systems, Wuhu Hotline/Mailbox
Honghuasheng, Yantai Hotline/Mailbox PIU USA Mailbox
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2.4.2 Human Rights Policy

The Group adheres to international human rights conventions, including the Universal Declaration of Human Rights and the International Labor
Organization Declaration of Fundamental Principles and Rights at Work. It implements various human rights requirements, such as non-
discrimination, prohibition of child labor, and prohibition of forced labor, to protect the fundamental rights of employees and stakeholders. In
addition, the Company has begun internal reviews to examine the operating conditions of each plant and is drafting codes of conduct for
employees and human rights as a policy basis for protecting employee rights. The employee and human rights code of conduct is expected to
be completed and announced publicly in 2024.

T Human Rights Policy Training

To help employees, suppliers, and external stakeholders understand the content of Pan-International Group's various human rights policies,
we not only provide human rights policy education and training courses for new employees but also adopt diverse methods such as training
sessions, contract requirements, promotional meetings, company websites, opinion mailboxes, and various feedback channels. This ensures
that all personnel understand their rights and company regulations. Moreover, all implementation results are publicly disclosed on the
Company's official website and in the sustainability report.

T Communication and Remedies for Human Rights Policies or Cases

The Group has set up feedback channels and opinion mailboxes to enable all employees and external stakeholders to communicate various
human rights incidents with dedicated departments, including suggestions for policy improvements, potential risk warnings, and reports of
human rights violations. To maintain fair procedures for reviewing and investigating complaint or reports, a cross-departmental team
composing of the Human Resources Department and the Audit Office is responsible for investigating human rights incidents and formulating
improvement measures.

The Group has not experienced any human rights incidents such as discrimination, employment of child labor and forced labor this year.

2.4.3 Regulatory Compliance

In2024, the Group had no violations of environmental regulations, social regulations, governance and economic regulations, and product and
service regulations.
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2.5 Risk Management Sustainability Committee
2.5.1 Risk Management Organization @
In the face of risks and opportunities arising from internal and external variables, the Company's risk management Chairman

capabilities will have a significant impact on business decisions. The risks and opportunities brought by global ' Review Unit |
trends and environmental changes, and how the Company anticipates, analyzes, makes decisions, and executes A
accordingly, will all affect future revenue and profitability. Only by continuously improving risk management ChDeputy
capabilities and increasing operational resilience and competitiveness can we seize every opportunity to create DalrReTson
new operational peaks. \

\
o - - - - - amm
Risk Management Committee Organizational Diagram 790 7Y gag
w0 (%) Q=
According to Article 27 of the Corporate Governance Best Practice Principles for TWSE/TPEX Listed Companies, & §§ S5 gg'%
the Group's risk management organization establishes the "Sustainability Committee” under the Group's Board of | §28 59 ~Z8
Directors as the highest authority for risk management, with the Corporate Governance Issue Unit serving as the | =& ® o <5

executive body for risk management. The responsibilities of each department are as follows:

The Board of Directors is the highest governing body for risk management, responsible for reviewing
annual risk management reports, risk execution reports, and audit reports to ensure effective

Board of Directors implementation of the risk management system. The Board of Directors meeting unit periodically interacts
and communicates with various staff function heads on environmental and social issues related to the
Company. Additionally, it conducts an annual review of the impact and strategic goals of ESG initiatives.
The Committee identifies and determines the Group's major risks and responsible risk management units. Risks
Sustainability Committee are managed through identification, analysis, and the implementation of concrete measures, with regular reports
submitted to the Board of Directors.

Corporate Governance Issue Identifies risk issues, formulates response strategies, and reviews risk management implementation results with
Unit risk response execution units.

All Company Execution
Departments

Risk Audit Unit (Audit Office) Assesses the effectiveness of the operation of risk management systems and mechanisms. Conducts audit
operations and regularly submits risk management results to the Audit Committee and the Board of Directors.

Emergency Response Unit:
To coordinate resources and address swiftly in the event of emergencies or major incidents, the GM will act as the commander, convening
units such as the Administration Department, Human Resources, Legal Affairs, Business and Finance to establish the Emergency Response
Unit. This group will review the affected departments, extent of damage, and develop response plans. Quick decisions and announcements
will be made to maintain the transparency of the Company.

Propose risk management objectives and implementation plans, and regularly report results to risk control units.
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2.5.2 Risk Identification and Response Measures

As the Group has not yet established a responsible unit for environmental risk assessment, it has not yet introduced an environmental risk
assessment procedure and does not use the precautionary principle as an assessment measure. However, we plan to implement the Group's
risk system management in line with related principles and guidelines. Based on the scope of Pan-International Group's risk management
policies and procedures, we have completed internal risk identification and assessment, and implemented mitigation measures. The details are

as follows:

Risk Aspect

Environment Sustainability
Aspect

Risk Issue ldentification

Carbon Neutrality Pathway
Planning

Failure to meet trends and customer
requirements may result in negative impacts and
loss of orders.

Risk Mitigation Measures

Complete carbon inventory according to regulations,
develop carbon reduction plans, and disclose carbon
neutrality pathway planning externally.

Climate Change - Major
Natural Disasters

Cause operational disruption, asset impairment,
reduced revenue, and increased operating
costs.

Appoint external consultants to follow TCFD guidelines to
simulate potential financial impacts of risks and
opportunities, and develop response plans.

Severe infectious diseases

Cause operational disruption, reduced revenue,
and increased operating costs.

Establish response SOPs and plan backup solutions.

Social Integration Aspect

Human Rights Topic

Create negative impacts on corporate image,
increase employee recruitment costs and
litigation risks.

Establish employee code of conduct, enhance human rights
protection and rights awareness.

Workplace Safety

Cause substantial losses to the company and
employees, and litigation risks.

Establish response SOPs, conduct regular drills and
reviews, strengthen employee education, training, and
workplace safety awareness.

Earthquake/Fire

Will cause business interruption and asset
impairment.

Establish response SOPs, conduct regular drills and review
insurance coverage.

Corporate Governance
Aspect

Information Security

Loss of trust from customers and suppliers,
resulting in future operational losses and
increased monitoring costs.

Establish information security policies, set up organizations,
and strictly control information systems.

New Technology Competition

Unable to meet customer and market
requirements, resulting in loss of new orders.

Expand R&D team capabilities and accelerate new
technology development timeline.

Market Trend Changes

Failure to grasp new trend directions may lead
to investment mistakes, losses, and loss of
orders.

Carefully assess market directions, conservatively evaluate
investment proposals and decisions.

Regulatory compliance

Violations will result in government fines,
increased supervision, higher operating costs,
and loss of orders.

Strengthen advocacy, raise awareness of legal compliance,
and strictly control document stamping procedures.
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Risk Issue Impact Table

E1 Carbon Neutral Pathway

6.0 Planning
E2 Climate Change - Major
© Natural Disasters
E 50 ~===scc-o—o-_
= I P N E3 Severe Infectious Diseases
(co SN .
[ DR S1 Human Rights Issues
: B L -
' Sl S2 Workplace Safety
q | _a &
N T~~_ N S3 Earthquake/Fire
: £ e a e
© . \ G1 Information Security
o \
5 “\ ﬂ ﬁ G2 New Technology
T_l. 2.0 \\ \\ Competition
(&)
I \
g. N E Y G3 Market Trend Changes
\
' G4 Regulatory Compliance

Risk Occurrence Frequency
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2.5.3 Risk Management Policy

Risk Management Related to Key Material Usage

Currently, copper-related products are the major raw materials used in the Group's products, so fluctuations in copper prices will have a certain
impact on costs and profits. To reduce the impact of copper price fluctuations, the Procurement Department has established a copper price
monitoring mechanism, using the previous month's average price to order the following month's copper usage when appropriate, and
implementing a mechanism to spot-purchase copper immediately during sudden price crashes to stabilize costs; The monthly business review

meeting also lists copper price fluctuation analysis as an important review item for immediate decision-making to reduce the impact of this risk
on the Company's operations.

Copper Price Monitoring Mechanism:
1  Order next month's copper usage based on previous month's average price to balance cost fluctuations.
1  During sudden copper price drops (flash crashes), activate the immediate spot copper purchase mechanism to lock in costs.

1 Management review meetings include copper price fluctuation analysis as a key topic for quick decision-making to ensure operational
stability.

Risk Management Policy for Major Events

When major events occur, to coordinate resources and respond quickly, the Crisis Response Team mechanism is immediately activated:
1 The President serves as the commander, convening executives from Management, HR, Legal, Sales, and Finance departments.
1 Quickly assess the scope of impact, extent of damage, and formulate response plans.
1  Focus on core objectives of controlling impact scale and minimizing personnel and asset losses.
1 After decisions are made, immediate public announcements are made to ensure information transparency and stakeholder trust.

2024 Pan-International Sustainability Report 39



. Basic Information and Sustainability Management Corporate Governance Products and Services Sustainable Supply Environmentally Friendly ~ Happy Workplace  Social Integration  Appendix
Pan-internatiomal Ihdistriall Cornm

9 INDUSTRY, INNOVATION 1 PEACE, JUSTIGE
AND INFRASTRUCTURE AND STRONG

2.5.4 Information Security Management & g

>,

. Governance Framework

The Group has established a comprehensive information security governance system, with the IT Department responsible for information
security management, including policy planning, operations execution, continuous maintenance, and implementation of information security
operations. The Audit Department is established to supervise implementation status and track improvements for audit findings. A Corporate
Governance Group is established under the Sustainability Committee to integrate ESG and information security management, strengthening
corporate sustainable governance.
The Group's information security governance strategy demonstrates our commitment to transparent governance and resilient systems,
specifically addressing the following United Nations Sustainable Development Goals:
SDG 9: Industry, Innovation and Infrastructure 8 Support smart manufacturing and innovative development by strengthening
information security systems.
SDG 16: Peace, Justice and Strong Institutions & Establish effective, accountable and inclusive governance frameworks to enhance
organizational transparency and accountability.

Information Security Policies and Management Programs . Resource Investment Status
() Policy Framework _ o . () Personnel Allocation
The Company has established comprehensive information 1. Assign dedicated information security personnel
security policies, creating a holistic management system 2. Continuously strengthen the professional capabilities of the
covering data protection, access control, incident response, and information security team
other aspects to ensure information asset security and () Resource Input
operational continuity. 1. Continue investing in information security infrastructure
( ) Information Security Management System o development
1. Establish comprehensive information security policies and 2. Invest in off-site backup system implementation project
management procedures _ 3. Invest in official website security upgrade project
2. Implement systematic data protection and access control 4. Allocate sufficient resources to support various information
3. Establish comprehensive information security protection and security protection measures

monitoring mechanisms
Information Security Objectives and Implementation Status GRI 418-1

i i 2024 Ob'|ectives and Achievements ’

Number of information leakage incidents: 0

Achievements

Achieved

Regulatory Compliance Objectives Achieved
Percentage of information leakage incidents related to personal information: 0% |Achieved

Achievements

System availability target: Above 99% Achieved 7000

%
Enhancement of Information Security Protection Level Achieved SecurityScorecard Grade A b/
Number of customers affected by information leakage incidents: None Achieved
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() Key Implementation Measures

1. Establishment of off-site backup mechanisms for core services across plants: Completed off-site disaster recovery setup for core

systems at all plants to enhance operational continuity

2. Overall enhancement of information security protection level: SecurityScorecard (SSC) rating improved to Grade A
3. Comprehensive upgrade of official website security: Completed security enhancement measures for the official website
4. External system security encryption: Comprehensive implementation of HTTPS encryption for external systems to ensure secure data

transmission
Risk Management

) Risk Identification and Assessment
Regular information security risk assessments are conducted,
with the main identified risks including:

1. External network attack threats H® LYGSNYI f
2LISNI NA 2V & €
3. System vulnerabilities and technical risks

) Risk Control Measures
1. Establish multi-layered protection mechanisms to reduce
external attack risks 2. Implement strict access control
management to prevent internal risks 3. Regularly perform
system updates and vulnerability patches

Education and Training

Continuously strengthen employee information security
awareness by providing differentiated security training for
different positions, including ISO 27001 system training for
professionals and basic information security training for general
employees. Relevant personnel participated in educational
training, reaching 96 person-times with a total of 105 training
hours.

Information Security Incident Management

Establish information security monitoring and response
mechanisms, and formulate comprehensive incident reporting

and handling procedures. In 2024 and up to the printing date of
the annual report, no major information security incidents

~— v

~

occurred, and there were no operational losses caused by
security incidents, demonstrating effective information security
protection.

Audit and Improvement

LIS Regylay ipterpal security audits were conducted, with annual

audit operations completed in 2024. Improvements were made
for identified deficiencies, achieving a 100% improvement rate,
continuously enhancing information security management
standards.

Future Planning and Continuous Improvement

() Key Objectives for 2025

1. Conduct backup and restoration drills to verify disaster
recovery capabilities

2. Replace new firewall equipment to strengthen network
security protection

3. Conduct phishing email drills to enhance employee security
awareness

4. Maintain antivirus software licenses continuously to ensure
uninterrupted protection

() Continuous Improvement Mechanism

Establish a PDCA cycle improvement process to regularly
review information security policies and implementation
effectiveness, ensuring that the information security
management system evolves in sync with business
development and external threat environments, supporting
corporate sustainable development goals.
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2.6 Climate-related Financial Disclosures

In response to international trends and the requirements from regulations, investors, supply chains, and consumers regarding climate issues,
Pan-International Group implemented the Task Force on Climate-Related Financial Disclosures (TCFD) in 2022. The assessment is reviewed
every 2 years, and climate governance continues to be promoted to achieve low-carbon operations and environmental sustainability.

Confirmed - Qualitative Completed 2022 TCFD
TCFD Meeting Started in March 2022 Items (Indicators and Continue to focus on Review and
Education and Training Objectives) for the  Four indicators and goals assess every
Core Aspects 2 years
2022/ 08 o .
Ongoing
TCFD Group Established Climate Risks and Consolldate TCFD Financial Impact
in March 2022 Opportunltles Survey Qualitative Data - Quantitative

(The Headquarter,

[ Fouir Core Asnects - Data Collection
Donaauan, Yantai)

Continue to focus on TCFD Climate Topic

o Based on the four core elements of climate-related financial disclosure: "Governance," "Strategy," "Risk Management," "Metrics
and Targets."

o Establish a risk framework, identify material risks and opportunities that may impact operations, and propose related response
strategies.

o Integrate climate change with corporate governance, business strategy, and risk management. Information helps guide the
enterprise's decisions on climate risk and opportunities, while funding supports the overall transition to low-carbon economic
development.

o Ultimate goal - Enhance competitiveness under low-carbon transition.

1 Climate Governance: Currently introduced in Pan-International, Taipei, Dongguan Pan-International, and Honghuasheng
Yantai

To effectively identify and properly manage the company's climate-related risks and opportunities, Pan-International Group's [Sustainability
Committee] is convened by the Board of Directors, with the Sustainability Development Department serving as the executive unit. The
Sustainability Development Department is responsible for identifying and managing climate change risks and opportunities, and reports the
risk and opportunity identification results to the Chairperson at the annual senior executive meeting of the Sustainability Development
Department, where control measures are formulated. [The Sustainability Committee] regularly reports Pan-International's climate risk issues
to the Board of Directors, which then determines related management policies and reviews their implementation status.

/| TAYFOS D2@SNYIyOS whNBFYATIFGA2Y I §

w{dzadl AyFloAtftAGE [/ 2YYAU! . A
§ Convener: Director/ President {dza G+ Ayl ¢ 52)/33dele5 Ny |
-2 NR 2% 5K/ ayvAdEBESNEY alylk ISNI5SPSE 2 LIVYSY I 2y 3Kdzt aKSY:
t NBaARSyilk {LISOA
{ dZLIS NIDA &S | 5505t 2 LJ ) LRsyuATe Of AYI (i
C2NXdzt F US LI I 2y GNRBE YSI &adaNB YR 2L NIdzyAdGAS
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1 Strategy: Process of Listing Climate-Related Risks and Opportunities and Developing Strategies

ASSEsS Comprehensively assess and evaluate the impact of various issues of climate risk and opportunity
on company operations
T Introduce climate-related risk and opportunity identification mechanisms
Analysis 1 ldentify climate change risks and opportunities based on the current status of Pan-
International's various business operations
Strategy Propose .qorresponding response §trategie§ based on_the impact of climate change risks and
opportunities on the Company's various business operations.

1 Risk Management:

Screen Climate Risks and

Opportunities

Select climate risk and
opportunity issues related to
the electronics manufacturing
industry based on its
characteristics, including a
list of eight risks and eight
opportunities

Company Training and
Inventory

1 Evaluate the risk value
based on the analysis,
impact possibility (L), and
impact degree (M), and
summarize the Company's
overall material climate
risks and opportunities,
including three risks and
one opportunity

1 Evaluate climate-related
risk and opportunity
information and
management strategies

Risk and Opportunity Identification Process

Identify Material Risks and
Opportunities

7 Convene relevant
company management
and business execution
units to discuss climate-
related issues, clarify the
definitions of various
climate risks and
opportunities, analyze
domestic and foreign
regulations, as well as
market and technology
trends

1 Further conduct a
composite analysis of
various issues and
understand the impact on
Pan-International's
operations, reputation,
management through
factors such as impact
possibility, impact level,
and timing of occurrence

Senior Executive
Confirmation

Finally, the identified results
are reviewed by senior
executive to confirm relevant
climate risks and
opportunities and integrate
them into the Company's
overall risk management for
control

Material Risks and
Opportunities

1 Use climate
risk/opportunity level
(impact level * possibility)
for ranking

1 Select the top 25% of
material climate risks and
opportunities for Pan-
International Group
through evaluation tables
and matrix charts
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~

Draw [Risk and Opportunity Matrix] to select [Material Issues]

Risk and Opportunity Matrix

Increased Pricing of Greenhouse Gas
Emissions

= Increased Raw Material Costs

Moving toward More Efficient
Establishments

250 Y S S Rising Average Temperatures I

Requirements and Regulations for Existing

Products and Services i Increasing Frequency of Extreme X
. \ : Weather Events I Participate in Carbon Trading/
7 Z______. _______ ‘ ______________ P Renewable Energy Markets
Develop or Expand Low-Carbon i — ]

. 1l
Products and Serwqes Extreme Variations in !
{
{

Y \/Q i Precipitation Patterns
; ; 0\ .

1.50 \ ————————————————

Develop Climate Adaption Solutions

Research and Innovation of new
Products and Services /'

Impact Magnitude

Shift in Consumer Preferences

e e mm—— - = —

| Adopt More Efficient |
i ! Develop New Markets

100 Fo-oooo- Transportation Methods = o
Adopt More Efficient | ——
Production Process i Changes in Consumer/
] | Customer Behavior
0.50 ! ! ! !
1.00 1.50 2.00 2.50 3.00 3.50

Impact Possibility

The Group's Climate Finance Material Issues ‘

Increased pricing of greenhouse gas emissions
Risk Increased raw material costs
Rising average temperatures

Opportunity Moving toward more efficient establishments
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1 Strategy

Risk

Issue

Company Impact Description

Impact

Strategy

Categories Definition

Timeline

due to snowfall, which may lead to logistics
disruptions and increased raw material
costs at the Yantai plant

The Dongguan Plant has been affected by
extreme weather events such as floods and
droughts, impacting raw material supply
and demand, increasing raw material and
inventory costs, leading to decreased
orders, which in turn affects the company's
turnover and reduces revenue

Policy and Increased 1 In accordance with Taiwan FSC's promotion| Mid-term 1 Regarding Carbon Inventory and Certification Plan: The headquarters
Regulatory pricing of of carbon emissions disclosure for listed and all plants have submitted carbon inventory planning,
Risk greenhouse companies, the headquarters plans to implementation and certification schedules to the Board of Directors,
gas emissions complete carbon inventory in 2023, parent and will report results to the Board quarterly
company and subsidiaries to complete 1 Both Dongguan Plant and Yantai Plant have established dedicated
inventory and parent company to complete departments and personnel to conduct annual greenhouse gas
verification by 2026, and consolidated inventories, formulate reduction plans, and promote the implementation
subsidiaries to complete verification by of annual energy-saving targets
2028 1 Dongguan Plant is evaluating the implementation of ISO50001 Energy
Due to increased international attention and Management System, while Yantai Plant completed ISO50001 Energy
national emphasis on environmental issues, Management System certification at the end of 2022
mainland China may implement certain i1 Dongguan Plant and Yantai Plant successively completed the
mandatory control policies in the future, construction of solar power stations from late 2022 to early 2023,
resulting in higher carbon trading costs for serving as alternative energy sources for self-use electricity, with 10% of
the company future power to be supplied by renewable energy from solar power
stations
Acute Rising Increased air conditioning costs at plants Short-term | § Under staggered electricity usage, plants schedule their production in
Physical average due to rising temperatures; shifts
Risk temperatures Due to rising temperatures causing power 1 Replace energy-saving refrigeration equipment to prevent rising energy
supply strain at plants, local governments consumption due to increasing temperature
implement peak-shift power usage 1 The company will evaluate purchasing business interruption insurance
measures to address power shortages. 1 The newly purchased office building in Taipei adopts green building
However, these peak-shift measures result design, which can effectively reduce temperature and save electricity
in extended production lead times at the costs
plants.
Chronic Increased raw During winter in Yantai, Shandong Short-term | 1 The Yantai plant adopts a flexible inventory strategy, maintaining 1-2
Physical Risk |material costs Province, highways are frequently closed weeks of inventory normally, but increases inventory levels to 3-4 weeks

during winter to mitigate impacts from snow-related logistics disruptions
Both Dongguan and Yantai plants have developed multi-location
supplier networks to avoid supply disruptions due to extreme weather
events in a single region

The headquarters and plants have established dedicated departments
or response teams, and developed guidelines for post-disaster
recovery, production resumption, and production site relocation to meet
customer satisfaction in terms of delivery time and quality

Plants conduct annual simulation training and drills according to
emergency response plans to enhance emergency team members'
familiarity with plan contents and responsibilities, while identifying
potential improvements to the plans
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Opportunity Topic Company Impact Description Impact Strategy
Category  Definition Timeline
Resource Moving 1 When constructing new facilities and Mid-term 1 Dongguan Plant and Yantai Plant utilize air compressor waste heat
Usage toward more renovating existing plants, adopt more recovery to improve plant energy usage efficiency
Efficiency efficient energy-efficient planning models, consider 1 Plan joint office areas and reasonably adjust internal partitions in plants,
establishment space utilization rates, make greater use of optimize the effectiveness of air conditioning and ventilation systems;
S natural energy sources (such as sunlight, install thermal insulation door curtains to prevent air conditioning loss
wind power, etc.) to reduce operational and improve energy efficiency
costs associated with energy consumption 1 Yantai Plant plans to obtain Green Factory certification in 2022;
and pollution emissions Zhonghe Headquarters will adopt a resource efficiency maximization
approach for interior design planning; Xindian Headquarters will apply
for reconstruction using green building standards during urban renewal

1 Metrics and Goals

Indicators Location ’ Goal
Complete carbon inventory of the parent company in 2023.
Greenhouse Gas Complete the inventory of the parent company and its subsidiaries by 2026
Headquarters Complete verification of the parent company by 2027

Compl ete the verification of subsidiariesd c
>>>For detailed achievement status, please refer to 5.1.3 Greenhouse Gas Emissions

Set up dedicated departments and personnel to conduct annual greenhouse gas inventories,
formulate reduction plans, and promote implementation of annual energy-saving goals

New plants are green buildings, which can effectively reduce temperatures and save electricity

Dongguan, Yantai

Headquarters costs
Dongguan: Plan to introduce 1ISO 50001 energy management system
Dongguan, Yantai Yantai: Passed ISO 50001 energy management system certification at the end of 2023
>>Passed in 2023 and continues to maintain annually.
Dongguan, Yantai Under staggered electricity usage, plants schedule their production in shifts
Energy : - : : N . :
Management Planning to build solar power stations as alternative energy sources for self-use electricity, with

10% of future power to be supplied by renewable energy from solar power stations.

Dongguan has successively installed and activated rooftop solar panels during 2022-2023. In
2024, the total plant area achieved a 16.04% renewable energy utilization rate.

Yantai has successively installed and activated rooftop solar panels from 2023 to present. In 2024,
the total plant area achieved a 3.41% renewable energy utilization rate.

Replace energy-saving refrigeration equipment to prevent rising energy consumption due to
increasing temperature

Dongguan, Yantai

Dongguan, Yantai
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1 2023 - Climate Flood Risk Analysis: Targeting Wuhu, Dongguan

— — 1 RCP 8.5: "High emissions business-as-usual scenario."

Target Target [Preset Conditions]

Plant — Plant

© Scario: RCP8.5

e Model: Average (the overall average of climate model
Calculate the Values of the 9 grids

maximum/average/ centered around the SImUIatlonS)
minimum values for ~target location. o ) e Depth type: Mean (the overall average of the target and the nine
each 1 km grid. 'Y2y3 UKS & INRAR: ) _

LyY2y3 GKS ¢ INRAR: adjacent 1km grids)

lY2y3a GKS ¢ INXR:

e Threshold: 0.3m
Source Analysis: WEATHERNEWS TAIWAN LTD.

Source: Ministry of Land, Infrastructure, Transport and Tourism © Annual Probability of Occurrence

1 Flood Analysis Results / Summary

[Wuhu Plant] [ Recommendations ]

By 2080 / with a 4% annual probability of flood rising from 0.3 to 0.5m, the
following losses are expected:

o $4.11 million USD in work stoppage losses (In response to flood risks, the flood threshold )
o $380,000 USD in building asset losses can be raised through appropriate strategies to
o $5.49 million USD in depreciable asset losses Kfurther calculate the difference in financial J
o $12.6 million USD in inventory asset losses ~N
Recommendation for Wuhu: Raising the water
gate threshold to 0.5m through disaster
[Dongguan Plant] _ prevention strateaies can helo reduce the risk

No significant risk of flooding
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Financial Impact Quantification Table

carbon reduction strategy is implemented

Financial Impact - BAU Scenario

BAU Scenario: The following financial expenditures are expected in 2030 if no

Unit: TWD (million)

Unilateral | Total
i Rising in average temperatures
Risk (warming loss) 406.4 o172
Risk High greenhouse gas emission 1154 :
pricing (carbon price) :

Cost Estimate

BAU Scenario - Financial Impact
(Headquarters+Dongguan+Yantai)

115.4

TWD (Million dollars)

High greenhouse
gas emission pricing
(carbon price)

m Rising average
temperatures

Various Strategies-Management Cost TWD ltem
Estimates (million) Proportion: %
- Yantai Plant, Dongguan Plant: By leasing rooftops to solar
Risk !anrﬁ'{g;i%g pricing of greenhouse gas -5.2 -2.2% energy companies, preferential green electricity fees can be
obtained, resulting in a negative expenditure.
Risk Increased raw material costs 13.6 5.8%
Risk Rising average temperatures 114.5 48.5%
Opportunity g/lsct)glbr}%ﬁmanrtdsmore efficient 113.2 48.0%
. Various Strategies -Management Cost Estimates
Future TCFD Planning TWD (million)
. . . 150
e Discuss climate issues at least once a year 114.5 113.2
e Continue to focus on climate risk and opportunity 100
indicators and goals 50 e
e Adjust TCFD planning on a rolling basis according to 0 .
international and government regulations 55
-50

M Increased pricing of greenhouse gas emissions

Rising average temperatures
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3. Products and Services & O
- A Pan-Internationa

3.1 Product R&D and Innovation B
To meet customer demands for new product development processes and continuous production Green Products e |
technology optimization, Pan-International Group continues to strengthen its R&D innovation ‘@\ & 7
capabilities by actively investing in R&D personnel, advanced equipment, and facility construction. 1 - N o
Meanwhile, the Group promotes production equipment optimization and automation, continuously Q ,f‘-’fli
improving production efficiency and quality to build a more competitive innovative R&D system. o~ - :
Particularly focusing on the enormous business opportunities in the new energy vehicle market, d{ ‘ W
the company upholds the spirit of R&D innovation by actively developing new products including 3 ¢
high-voltage cable for EV, high-voltage (battery pack) harness, high speed wire harness, ~ Green Procurement
connector wire harness, HDI multi-layer board, and Automotive PCB. The company continues to : 1
expand its product lines, enhance technical thresholds, and drive revenue growth.
Furthermore, for other industrial sectors, the company continues to invest in innovative R&D,
launching new products that meet market demands such as Automotive low-voltage harness,
High-voltage cable for EV, medical device cables and equipment, PCB for vehicle LCM, workstation and mining machine PCB, medical
consumables, WiFi 6 / 5G routers, and charging docks. These innovations drive competitiveness and strengthen the company's market position.
To support long-term R&D innovation, the company continues to invest approximately 1-2% of its annual total revenue (about NTD 400-500
million) in R&D funding each year, and plans to gradually increase this investment ratio to ensure technological innovation and product
development remain ahead of the market, driving sustainable corporate growth.

Developing Green Products:

@ To accommodate customer needs for new product development and production technology improvement, while responding to global
trends for green and sustainable products, the company continues to invest R&D resources, actively strengthening R&D personnel,
advanced equipment, and facility construction. Meanwhile, the company promotes production equipment optimization and automation

to improve production efficiency and reduce energy consumption and carbon footprint.
In the field of new energy vehicle mass production, the company has completed the deployment of relevant equipment, and with environmental
protection and energy conservation as goals, actively develops vehicle wire harness, high-voltage (battery pack) harness, and high-speed wire
harness needed for new vehicle models, striving to provide low-energy consumption, non-hazardous materials, and high-performance green
solutions. Meanwhile, HDI multi-layer board and Automotive PCB development also progress systematically according to customers' product
development schedules, completed using environmentally compliant and highly reliable process technologies to meet customer requirements
for product quality, production capacity, and environmental protection.
Strategic Layout - Entering the New Energy Vehicle Market:

The Group actively responds to the global "green transformation” trend, proactively planning and deeply investing in the new energy

vehicle related product market, demonstrating its commitment to sustainable development. Since 2021, Pan-International has been

planning and establishing market foundations, continuously expanding investments, and deepening technical and customer
cooperation. The company has not only steadily increased the revenue scale of new energy vehicle products but also significantly improved
market visibility and market share, advancing toward the goal of becoming a first-tier supplier of automotive wire harnesses and related products.
This series of strategic planning and active investments has not only successfully increased the proportion of new energy vehicle products in
overall revenue, aligning with the company's long-term development strategy of "transformation and upgrade,” but has also achieved the goal
of improving overall profitability. Through steady growth and excellent performance, employees and shareholders share in the company's
operational achievements, jointly witnessing the realization of the Group's green sustainability blueprint.
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3.2 Product Quality and Safety

Material Topic Management Approach: Product Quality and Safety
Corresponding GRI Indicators: GRI 3-3, 416-2

1. Bear product damage compensation liability.
2. Increase product repair costs.

3. Damage to reputation and corporate image.
4,

Impact Description

Loss of orders.

Pan-International,

Location Taipei
(Parent Company)

Dongguan Pan-
International

Policies or Internal
Commitments Regulations

New Ocean, Jiangxi

Honghuasheng, CJ Electric Systems,
Yantai Wuhu

Established or Government
Followed Regulations

1. R&D Department
Responsible Units 2. Plant Manufacturing Department
3. Quality Control Department

Management Actions

A WO DN P

. Incorporate quality and safety planning when designing and developing products.
. Develop a comprehensive quality inspection for the supply chain at each station.
. Establish customer feedback mechanisms to improve product quality.

. Arrange product liability insurance to protect company interests.

Process for Monitoring the 1. Regularly review the inspection results at each quality inspection station and optimize the procedures.
Effectiveness of Actions 2. Modify designs and processes based on customer feedback to improve product quality.
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Management Performance Indicators

Mid-term Goal
(2022-2027)

Long-term Goal
(2022-2050)

2024 Short-term Goal
Indicators )
Achievement (2024)
7
Achieved 100% in 2024 00%

Zero product safety incidents

Quiality, efficiency, cost, and innovation are our fundamental criteria for meeting customer demands and are the key indicators that give
customers confidence in Pan-International's capabilities. Due to our emphasis on product quality, we prioritize it as our top criterion. By
establishing a comprehensive production system that includes inspections and checks at every stage--from R&D verification, supplier audits,
incoming inspections, production inspections, outgoing inspections, unpacking inspections, and customer service audits--we ensure that our
product and service quality meets customer needs. In addition, through external verification units, we have obtained certifications such as ISO
9001, ISO 13485, 1ISO 14001, 1ISO 45001, ISO 14064-1, IATF 16946, IECQ QC 080000 etc., certifying that our management, production, special
industry, environmental, hazardous substance, and occupational safety management systems meet market requirements.

However, to avoid damages to the Company from accidents, we also purchase product liability insurance to mitigate risk associated with product
liability lawsuits. Currently, the overall implementation is positive, with no cases of product liability lawsuit reported.

We provide products and services to customers and win their trust based on the four principles
of "quality, cost, efficiency, and flexibility." In a highly competitive market, we believe that
providing end consumers with safe products that do not harm their health is the best way to
demonstrate our competitiveness. Therefore, for product assembly manufacturers or brand
sellers, we always prioritize "quality" for our electronic components or electronic finished
products. Internally, we have established inspection stations throughout the process--from
product design, supplier selection, incoming inspection, production inspection, outgoing
inspection, unpacking inspection to customer service audit. These connected inspections allow
us to identify and address problems immediately to maintain quality stability. In addition, to
enhance professional technology and quality management capabilities while meeting customer
requirements, the Company has obtained several certifications, including 1SO 9001, ISO
14001, ISO 45001, ISO 14064-1, ISO 13485, IATF16949, and IECQ QC 080000. These
certifications demonstrate that Pan-International meets professional standards in quality
management, environmental management, hazardous substance management, occupational
health and safety management, greenhouse gas inventory, and other management
capabilities, as well as medical and automotive professional production capabilities, ensuring
that we provide customers with safe products.
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3.3 Customer Relationship Management

Pan-International has long been deeply involved in industries such as consumer electronics, automotive, industrial control, and medical sectors,
with extensive experience in the research and development and manufacturing of customized wire harnesses and related components.
Leveraging the advantages of our global logistics bases, we can offer customers comprehensive one-stop solutions. Amid the global trend
toward net zero emissions, green industries are emerging. We are actively working with customers to develop wire harnesses and related
components for new energy vehicles and energy storage equipment, aiming to seize opportunities in the early stages of global green industry
development and secure our position in the market.

Customer loyalty to Pan-International is an achievement we take pride in. We treat all customers with integrity by setting accessible levels for
their product drawings, formulas, production technologies, trademarks, patents, and other related confidential information, ensuring strict control
to prevent any leakage. We require employees and suppliers to sign confidentiality agreements and establish penalties for breaches. We also
strengthen the awareness of confidentiality and regulatory compliance through various daily channels, ensuring that personnel who handle
confidential information treat it as their own assets and protect it strictly. In addition, various whistleblower reporting channels have been
established to form a third-party supervision network to further prevent leakage of confidential information.

Through the joint development of new products, efficient and cost-effective finished product delivery, strict confidentiality in safeguarding
customer business opportunities, and global logistics and distribution, we meet all customer needs while maintaining strong and close customer
relationships.

3.3.1 Commitment to Customers
(GRI 418-1)
[Zero Cases of Confidential Information Leakage]

Items Number of Cases

‘Number of cases involving confidential information leakage in 2024 | 0

[No Product Liability Lawsuits]

Items Number of Cases

‘Number of cases involving product liability lawsuits in 2024 | 0
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4. Sustainable Supply

4.1 Industry Supply Chain
4.1.1 Industry Overview

(GRI 2-6)

The Group is positioned upstream in consumer products, industrial control products, medical products and automotive industries, providing
signal cables, electronic wire harnesses, PCBs, electronic components and EMS products and services, belonging to technology and labor-
intensive product types. Compared with 2022, there have been no significant changes in the industry, upstream suppliers, downstream
customers, and other business relationships of the Group.

The Group's corporate headquarters is located in New Taipei City, Taiwan, with main production areas in China and Southeast Asia. The
products and services provided by the Group span markets in China, the United States, Southeast Asia, and Europe, with China and Southeast
Asia as the main sales markets, accounting for over 80% of revenue.

The cables and connectors produced by the Group are primarily used in computers, their peripheral equipment, and network communication
systems, so product growth aligns with the demand for personal computers and peripherals, mobile communications, and other products. We
leverage existing cable manufacturing technology to deeply cultivate niche industries, such as components and modules required for
automotive/medical/industrial/cloud server markets, thereby raising the technological standards for our products. PCBs are mainly for consumer
products such as game consoles, computer monitors, TVs, smart speakers, and notebooks, providing hard boards and HDI boards needed by
customers. Electronic Manufacturing Services (EMS) are primarily for extended needs of electronic component customers and diversified, niche
product customers, offering comprehensive one-stop services.

4.1.2 Supply Chain Structure
(GRI 2-6, 204-1)

The Group's value chain encompasses upstream suppliers, including raw material suppliers, original manufacturers, trading agents, and
outsourcing service providers. These suppliers provide the Group with raw materials and semi-finished outsourcing services, such as copper
wire, copper clad laminates, plasticized raw materials, packaging materials, PCBA, and injection molding. After undergoing various product
processes such as inspection, wire cutting, cleaning, assembly, drilling, electroplating, and molding, the Group supplies signal cables, wire
harnesses, PCBs, and other electronic components products, as well as EMS finished products, to downstream assembly customers or brand
sellers.
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¢ Pan-International Value Chain

Value Chain Business Category Industry Type

Original manufacturers Technology-intensive
Upstream: Suppliers Agents Service, capital-intensive
Outsourcers (outsourced processing) Labor-intensive

Electronic component manufacturers,

For the Group: Technology and labor-intensive

EMS service
Product assemblers, EMS service ) )
id Labor-intensive
Downstream: Customers providers
Brand manufacturers Sales service

Upstream Suppliers in the Value Chain (GRI 2- 6, 204-1)

The Group's suppliers provide raw materials such as copper wire, copper clad laminates, plasticized raw materials, active and passive
components and packaging materials, as well as outsourced processing services required for signal cables, electronic wire harnesses, PCBs
and electronic components. In 2024, there were more than 737 accumulated suppliers, with local suppliers accounting for over 80% of
procurement budgets in important operating locations such as China and Southeast Asia.

The Group categorized suppliers into four grades of A, B, C and D according to the formulated supplier management operation process, supplier
performance evaluation methods, and risk level evaluation regulations. Only those meeting Grade A are qualified suppliers and can be procured
from. In 2024, original manufacturers account for approximately 40%, distributors account for about 50%, and outsourced processing vendors
account for approximately 3%.

Downstream Customers in the Value Chain (GRI 2-6)

The downstream segment of the Group's value chain includes electronic product, automotive assemblers, and brand sellers. The Group
supplies downstream customers with consumer products, automotive, industrial control, medical, and communication products, including signal
cables, electronic wire harnesses, PCBs, PCBAs, electronic components and EMS services. In 2024, electronic product assemblers and brand
sellers in Southeast Asia maintained growth trends in revenue to the company compared to last year due to supply chain flexibility adjustments.
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4.2 Supply Chain Management
4.2.1 Supply Chain Management Policy

Sustainable supply chain management practice is a series of actions that incorporate
environmental sustainability and social feedback while maintaining organizational economics
in traditional supply chains, including both internal and external company practices, which
can achieve true sustainability in supply chains from environmental, social, and economic
aspects. The implementation scope of sustainable supply chain management practices
ranges from green procurement to product lifecycle management, flowing through suppliers,
manufacturers, and customers. This approach enhances partner relationships by improving
the flow of goods and information, as well as promoting sustainable practical actions.

According to the latest global CEO survey by PwC, supply chain disruption is one of the top

10 threats to enterprises. Over 50% of CEOs have begun to adjust supply chain management and procurement strategies. Sustainable supply
chain has become an important part of enterprise practice for continuous operations. Procurement management is a key mechanism for
enterprises to fulfill social responsibility and drive the supply chain to achieve sustainable goals. The U.S. National Institute of Standards and
Technology (NIST 800-161) includes sustainability as a key issue in supply chain risk management practices.

The Group has established a sustainable supply chain management mechanism focusing on three major aspects: product quality, legal
compliance, and social responsibility. We have formulated requirements and evaluation standards for operating conditions, manufacturing and
supply capabilities, technology development capabilities, quality assurance capabilities, management system performance, environmental
management capabilities and trade security. New suppliers must pass an evaluation to be registered on the "Qualified Supplier List."
Additionally, suppliers are randomly inspected each year to ensure they continue to meet our evaluation standards. Only those confirmed to
pass the evaluation eligible for continued cooperation. We aim to improve supply chain management through pre-assessment, supplier
commitments, and regular audits. In addition, considering ESG trends, besides corporate governance and environmental sustainability,
employee rights are also a crucial aspect. We will reference international standards such as the "United Nations Guiding Principles on Business
and Human Rights," the International Labour Organization's "Declaration on Fundamental Principles and Rights at Work," and the "Universal
Declaration of Human Rights," as well as local labor laws in various regions. We will gradually require all suppliers to ensure their business
practices in areas such as labor rights, health and safety, and employee benefits comply with the Group's guidelines and commitment letters,
and fully comply with the legal regulations in their operating regions.

The Group is committed to practicing corporate social responsibility and aims to expand partnerships with suppliers that closely cooperate in
our business. We are gradually integrating corporate social responsibility terms into our supplier contracts, with the long-term goal of requiring
100% of suppliers to fulfill ESG clauses. If suppliers violate the terms of agreement, we will require them to make improvements within a
specified timeframe. Those with serious violations may have their cooperation terminated and dissolved. We actively communicate and share
information related to social responsibility with our suppliers, encouraging them to develop materials that reduce environmental impact, or to
implement energy saving and carbon reduction measures in their processes or equipment, thereby creating a win-win partnership.

When selecting suppliers, our plants set scoring indicators based on quality, price, environmental accreditation, pollution incidents, labor dispute
incidents, non-use of child labor, corruption/bribery incidents, and ethical management. We conduct a strict review process, allowing only
qualified suppliers to provide samples for testing.
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Additionally, before signing contracts and formally supplying, suppliers must sign commitment letters on related topics such as integrity and
ethics, environmental issues, and material composition declarations, demonstrating their commitment to honest business operations and
envwonmental sustainability.
Supplier Evaluation: We conduct strict evaluations of all suppliers, including assessing their environmental management systems to ensure
they comply with relevant environmental regulations and standards. We establish long-term cooperative relationships with suppliers and
work together towards the development of green supply chains.
Environmental education and training: We provide environmental education and training for suppliers to enhance their understanding and
awareness of environmental sustainability. We conduct environmental seminars and training courses, share best practice cases, and
provide technical support to help suppliers implement environmental management measures.
Environmental Requirements: We require suppliers to comply with strict environmental requirements, including energy saving and emission
reduction, resource conservation, and waste management. We work with suppliers to promote the use of environmentally friendly materials
and processes, and encourage them to develop environmentally friendly products.
Monitoring and Auditing: We regularly monitor and audit suppliers to ensure they meet our environmental requirements and policies. We
have established an internal team responsible for monitoring the green sustainable development of the supply chain.

S {GNFGS3IAO0 ! LILINRI OKS A
Supplier Evaluation Management - Manufacturing Plants

In addition to monthly assessment of supplier grades based on various indicators such as QCDS (Quality, Cost, Delivery, & Service), AEO
(Authorized Economic Operator) certification audits will be conducted at the end of the year. Suppliers that do not meet standards must submit
review and improvement plans and receive guidance from the Company. Those who fail to improve after this guidance will be eliminated and
replaced with new suppliers.

*-zém © :
e Supplier conferences
0000

[ o ) ma i
Through online communication, we continuously promote various issues and strengthen on-site audits and regular evaluation items to ensure
the supply chain achieves goals such as regulatory compliance, pollution reduction, and zero accidents.

}\ Responsible Mineral Purchase - Manufacturing Plants
i

Pan-International Group is committed to promoting responsible supply chain management, particularly in metal mineral procurement, by clearly
following the "Responsible Smelter Program™ jointly promoted by the Responsible Business Alliance (RBA) and the Responsible Minerals
Initiative (RMI). This program requires member companies and their suppliers to investigate and disclose the sources of minerals in their supply
chains, avoiding the use of minerals from areas of armed conflict or mass violence, to prevent indirectly funding armed groups or regimes that
violate human rights. The initiative was subsequently expanded to cover "Conflict-Affected Areas” and "High-Risk Areas," where widespread
human rights violations and breaches of international and local regulations commonly exist.

The Group ensures that all products supplied to customers do not use metal materials from conflict-affected or high-risk areas and comply with
the "DRC Conflict-Free" standards. To ensure supply chain transparency and responsibility, the Group requires all suppliers to sign and submit
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a "Declaration of Minerals Conflict-Free,” committing not to procure or use conflict minerals (gold, tin, tantalum, tungsten, etc.) mined from the
aforementioned regions, and continues to promote this international initiative together with upstream supply chain partners.

Meanwhile, the Group also regularly conducts material source reviews and audits of suppliers to confirm that their provided materials and
components comply with sustainable procurement standards, do not involve forced labor, human rights violations, or illegal mining activities,

thereby implementing the core values of corporate social responsibility.
J_
L,J Green Products and Chemical Management

In response to increasingly stringent global environmental regulations and customer expectations for green products, Pan-International Group
has comprehensively strengthened its control mechanisms for hazardous substances. Regarding the extended RoHS Directive (Directive (EU)
2015/863) that officially took effect in July 2019, which added four new restricted phthalate plasticizers (BBP, DBP, DEHP, DIBP), the Group's
major subsidiaries (those with manufacturing facilities) have fully implemented corresponding RoHS 2.0 management guidelines for phthalates
and other internationally regulated hazardous substances (REACH, Ozone Depleting Substances (substances regulated by the Montreal
Protocol) (ODS)...).

The guidelines cover the following areas:

1 Allitems that may come into contact with or contain regulated substances, including raw materials, packaging materials, auxiliary materials,
equipment, jigs, and related consumables

1 Enhanced employee education and training: Regular training on hazardous substance regulations and identification to improve internal
monitoring and response capabilities

1  Supplier management: Requiring all suppliers to comply with RoHS 2.0 and related international environmental regulations, cooperate in
providing material composition descriptions and compliance documentation, and conduct random inspections or audits when necessary

Pan-International Group recognizes that chemicals may pose potential risks to employee health and the environment during production and
operation processes. Although the Group's current manufacturing processes involve very minimal chemical use, we still adhere to the
precautionary principle and implement basic management measures for necessary chemical use, including substance registration, proper
storage, labeling management, and personnel operation training, while complying with local environmental protection and occupational safety
regulations.

Among them, the subsidiary Dongguan Pan-International has obtained IECQ QC080000 Hazardous Substance Management System
certification to strengthen systematic control of hazardous substances and ensure products comply with global electronics industry regulations
on hazardous substances and customer requirements.

The Group will continue to evaluate the need to strengthen chemical management mechanisms based on operational and regulatory changes,
gradually improve relevant internal standards, and ensure both operational safety and environmental protection are maintained. Through
internal and external collaborative management mechanisms, the Group not only complies with regulatory requirements but also strives to
exceed standards, implementing green procurement and source reduction management to reduce potential risks of products to the environment
and human health, while continuously strengthening customer trust and brand responsibility.
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4.2.2 Supply Chain Management Process

(GRI 308-1, 414-1)

1. Document Signing

2. New Supplier Risk
Assessment

3. Audit and Guidance

4. Result Determination

5. Time-limited Improvement
and Re-audit

All suppliers must sign a
procurement contract and
new supplier registration
commitment letter. The
documents include various
sustainability requirements
outlined in the "Supplier Code
of Conduct," including:
integrity management
commitment, environmental
protection responsibility,
conflict minerals
management, anti-trust and
fair trade clauses, to ensure
that business partners
implement corporate social
responsibility in their business
practices and jointly maintain
a fair and transparent supply
chain system.

The Group conducts
comprehensive ESG
(Environmental, Social,
Governance) risk
assessments for new
suppliers. The assessment
aspects cover indicators such
as product quality, green
product development
capability, social and
environmental responsibility
performance, and financial
soundness. This helps identify
potential operational or
sustainability risks and serves
as an important basis for
supplier screening and
cooperation decisions.

capabilities.

The Group also initiates
enhanced audit and guidance
mechanisms for "high-risk
suppliers" and partners with
poor ESG ratings. Through
on-site inspections and
technical assistance, we
conduct in-depth evaluations
and provide guidance on
aspects such as product
guality, process management,
social and environmental
responsibility fulfilment, green
product certification
acquisition, and greenhouse
gas inventory, helping
suppliers enhance their
sustainability management

The Group regularly
conducts online
guestionnaire surveys and
on-site audits of suppliers.
If major deficiencies
belonging to "zero
tolerance" items (such as
forced labor, use of illegal
child labor, severe
environmental pollution,
major integrity violations,
etc.) are discovered during
the audit process, their
qualified supplier status will
be immediately revoked
and the business
relationship will be
terminated.

ﬁ@%q 4 Non-compliant €39

Supplier Improvement

Supplier Evaluation Items

Measures
Improvement
Assessment 5_,:;; E )
Procurement Suppliers
(New) Supplier

A

Login Management

Quality P
Management
Responsible ; Audit s )
Mineral = ol [ ISR, D
Purchase ‘o0
% Suppliers
Chemical * i
Management @ (@\
Compliant
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For suppliers with general
deficiencies, they are required
to submit written improvement
reports and relevant supporting
documents within the specified
timeframe, and implement
corrective measures according
to the improvement plan. The
Group will conduct a re-audit
after the improvement deadline
expires. If the review shows that
standards are still not met,
measures such as downgrading,
order suspension, or partnership
termination will be taken
depending on the circumstances
to maintain supply chain quality
and sustainability standards.
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¢ Three Stages of Supplier Management

For new suppliers, on-site audits or document reviews must be conducted to verify their qualifications.
Supplier Registration Development channels include internet, exhibitions, peer recommendations, etc. The decision to include
Management suppliers in the qualified supplier list is based on document review and on-site audit results. (Slightly

different for different sites)

Based on monthly performance evaluations or annual audit results, daily management of suppliers is
Supplier Evaluation Items conducted, covering multiple assessment aspects including price, delivery time, production environment,
production process, environment, human rights, and credit. (Slightly different for different sites)

Submit improvement reports and re-audit operations. Suppliers with monthly performance ratings of C, D,
or non-conforming grades are required to provide improvement reports; when issues are identified during
annual audits, suppliers must provide improvement measures and related supporting evidence within the
specified timeframe.

Supplier Improvement Measures

¢ Supplier Improvement Measures

. . Tracking unit: The company regularly .
COMEED) [polisy eepien monitors their improvement progress Ui et

Conduct secondary audits to verify
supplier improvement effectiveness
and require relevant supporting
evidence to ensure deficiencies have
been fully corrected.

For

Suppliers with issues in
delivery time, quality,
environment, human rights,
information security, social
responsibility, or other
aspects.

The audit departments (Quality Control,
Procurement Unit, or other audit units) are
responsible for regularly tracking
improvement progress.

Required to respond with
improvements within
deadline

4.2.3 Supply Chain Audit Effectiveness
(GRI 308-2, 414-1, 414-2)
Audit Status and Results

The Group had a total of 737 suppliers in 2024, of which 35 were new suppliers added this year. In the 2024 procurement annual audit,
environmental impact assessments were conducted on a total of 68 suppliers, while social impact assessments were conducted on a total of
46 suppliers. Ultimately, no suppliers had their partnerships or business relationships terminated. 3 suppliers were found non-compliant, all of
them completed improvements in 2024 and became qualified suppliers after secondary audits. After final evaluation, no suppliers among those
audited were identified as having significant actual or potential negative impacts.
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2024 Supplier Audit Results

Audit Results 2024

Total Number of Suppliers

Percentage of procurement that complies with internationally recognized product
responsibility standards as a proportion of total procurement (%)

Number of suppliers audited
Percentage of suppliers audited (%)
Audit items for supplier audits

Number of Suppliers Evaluated for Environmental Impact

Number of Suppliers Identified as Having Significant Actual or Potential Negative
Environmental Impacts

Number of Suppliers Evaluated for Social Impact

Number of Suppliers Identified as Having Significant Actual or Potential Negative
Social Impacts

Percentage of Suppliers Agreeing to Improve After Evaluation

Percentage of Relationships Terminated After Evaluation

Audit results from supplier audits

737
100
68
9.22

Quiality system & environmental system audit
68

0
46
0

0

0

PDG annual audit plan covered 68 suppliers, and improvement
results for all 68 suppliers were Grade A (qualified suppliers)

Note: The above table (supplier audit table) shows the updated results after the Group completed the data integration of subsidiaries in mainland China in

July 2025.

New Supplier Audits (2024)

Conducted
Pan-International, Taipei (Office) No 0
Dongguan Pan-International Yes 20
New Ocean, Jiangxi Yes 1
Honghuasheng, Yantai No 0
CJ Electric Systems, Wuhu Yes 14
PIU (USA) (Office) No 0
Note: The above table (supplier audit table) shows the updated results after the Group completed the data integration of subsidiaries in mainland China in
July 2025.
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¢ 2024 Supplier Improvement List
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For supplier deficiencies identified in 2024, the Group has initiated improvement mechanisms according to the existing supplier management
system and required relevant suppliers to submit improvement reports and supporting documentation within the specified deadline. The
improvement content covers the establishment and implementation of environmental management systems, calibration and maintenance of
testing instruments, and document revision and process integration of chemical management systems and emergency response

mechanisms.

By the end of the reporting period, the improvement completion rate for monitored deficiency cases reached 100%, with all cases having

received responses and completed initial improvements. Relevant units will also continue to track through secondary audits and annual audits

to ensure the effective implementation of improvement measures and continuously reduce potential impacts on environmental, quality, and

operational safety.

This improvement action aligns with the core spirit of the United Nations Sustainable Development Goals (SDGs), particularly responding to:
SDG 8: Decent Work and Economic Growth - Enhancing labor safety and operational quality through supply chain management.
SDG 12: Responsible Consumption and Production - Promoting efficient resource utilization and hazardous substance management.
SDG 13: Climate Action - Strengthening environmental management to reduce potential impacts on climate and ecology.

Supplier Highlight: Honghuasheng, Yantai and legal entities jointly obtained SEDEX-SMETA Suppliers

Ethical Data Exchange accreditation
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5. Environmentally Friendly & ==

C
Environmental Management and Sustainability Commitment L2l L

The world is facing severe environmental challenges such as climate change, resource depletion, biodiversity loss, and pollution. Pan-
International recognizes that these changes have significant impacts on the economy and human well-being. As a corporate citizen, we
actively take on sustainability responsibilities and are committed to reducing our operational environmental impact, doing our part for the
future.

Although most of our Group's facilities are small to medium-sized production lines performing simple assembly with relatively simple
processes and limited optimization opportunities, Pan-International always adheres to the concept of "Corporate Growth and Environmental
Prosperity" in promoting sustainable operations. We consider environmental issues as one of our core corporate priorities and are dedicated
to developing management systems and innovative strategies that align with sustainability principles.

To strengthen environmental management and ensure the implementation of related measures, our Group actively implements various
environmental management systems and encourages subsidiaries with production facilities to obtain international certifications:

1 In terms of environmental management, our Group promotes the ISO 14001 Environmental Management System and establishes management
policies and systems in accordance with relevant regulations. Dongguan Pan-International, New Ocean Precision Component (Jiangxi), and
Honghuasheng (Yantai) have obtained ISO 14001 certification in recent years and continue to maintain their qualifications; CJ Electric Systems (Wuhu)
also obtained certification on February 2, 2024, valid until February 1, 2027. Currently, all facilities in China have obtained certification.

1 Interms of hazardous substance management, our Group also promotes the implementation of hazardous substance management and reduction
plans among subsidiaries, and obtains IECQ QC 080000 Hazardous Substance Process Management System certification. Among them, Dongguan
Pan-International has obtained certification since 2021 and continues to maintain it, with the certificate valid until August 18, 2027.

1 Interms of energy management, Honghuasheng (Yantai) has obtained ISO 50001 Energy Management System certification (valid until October 12,
2026), and New Ocean Precision Component (Jiangxi) is also actively implementing it. Through this system, enterprises can systematically identify
energy-saving opportunities and continuously optimize energy use efficiency. Taking Honghuasheng (Yantai) as an example, in 2024, the total energy
consumption decreased by approximately 7.54% compared to the base year (2022), and the total non-renewable energy consumption decreased by
approximately 10.69%.

1 In terms of waste management, Honghuasheng (Yantai) has obtained UL 2799 Platinum "Zero Waste to Landfill" certification, while New Ocean
Precision Component (Jiangxi) has obtained GRS (Global Recycled Standard) certification. In 2024, Honghuasheng (Yantai) achieved a high waste
reuse rate of 84.68%, meeting the goal of "maximizing resources and minimizing waste" in the production process; meanwhile, New Ocean Precision
Component (Jiangxi) increased its annual recycled material utilization rate to 84.61% through the implementation of recycled material management
system, demonstrating achievements in resource recycling.

Please refer to Section 1.2.2 and Appendix 5 of this report for certificates, and Sections 5.1-5.4 for details on various environmental policies.

We actively engage in energy conservation, carbon reduction, and green transformation through measures such as process optimization,
equipment efficiency improvement, implementation of solar facilities, and purchase of renewable energy certificates (green certificates) to
increase the proportion of green electricity usage and renewable energy efficiency. Among these efforts, the Dongguan Plant also sells
excess solar power back to the grid, demonstrating a concrete commitment to green energy development. The Group also focuses on green
product research and development and material selection, implementing environmental responsibility throughout the product lifecycle,
continuously advancing towards environmental protection, energy conservation, and low-carbon directions.
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This chapter summarizes the Group's achievements in environmental practices, current challenges, and future plans. We have developed
specific environmental strategies and action plans covering greenhouse gas reduction, energy efficiency improvement, circular economy
promotion, and ecological resource protection. Through the implementation of best practices, research and innovation, and collaboration with
stakeholders, we are accelerating the realization of sustainability goals. The parent company will also relocate to a new factory office that
complies with green initiatives in 2024, and has implemented the Task Force on Climate-Related Financial Disclosures (TCFD) framework to

strengthen its climate risk management
mechanism.

Looking ahead, Pan-International will continue to
deepen its environmental sustainability planning,
actively expand its electric vehicle industry supply
chain and artificial intelligence industry
applications, moving towards the dual goals of
environmental sustainability and stable corporate
operations.

Zero environmental non-compliance in 2024
GRI 307-1

In 2024, the Group continued to strictly comply with
various regulations and internal management
systems in environmental management (covering
water resources, waste, energy, and air
emissions), and strengthened monitoring and
improvement measures. Throughout the year,
there were no incidents of violation of
environmental regulations, achieving the "zero non-
compliance" target, demonstrating our firm
commitment to environmental protection and
sustainable operations.

Environmental Policy SDGs Contributions

4 Contribution of Pan-International Group's Environmental Strategies to the
United Nations Sustainable Development Goals (SDGs)

-
Environment Sustainability Financial

Management Mutual Benefit

Enhance Environment Sustainability Plan

SDG 13 Climate Action :

CLIMATE
13 ACTIOH Impreve mitigation and adaption actions to address climate change and its impacts.

—

[ Substitutability of Graen Energy Promate Greenhouse Gas Inventory

‘ Implement “Task Force on Climate-Related Financial Bisclosures™ | [ Green Transformation

SDG 7 Affordable and Clean Energy:
Ensura that everyone has access to affordable, reliable, sustainable, and madern energy.

Enter tha Electric Vehicle Sactor
Energy Saving Equipment Substitutability of Green Energy

CLEAN WATER
AND SANITATION

)

SDG 6 Clean Water and Sanitation:

Ensura that everyone has access to water and sanitation and its sustainable management.

Water Conservaticn Management Goal {

Water Conservation Policy ]

= =4

[ Water Conservation Equipment Increase water utilization efficiency |

'I RESPOMSIELE SDG 12 Responsible Consumption and Production:

CONSUMPTION
AHD FRODUCTION

Promote green economy to ensure sustainable consumption and producticn patterns.

7 1

_ Green Raw materials and Products
Plan to Relocate to Plants With Green H Responsble MineralPurchase | Green SupplyChain |

Initiatives

m  WasteReductionPolicy Increase plesa fecoveryand
¢
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5.1 Energy Conservation and Carbon Reduction

Material Topic Management Approach: Energy, Greenhouse Gases
(The management actions for these two issues are highly related, so the management measures for both are explained together)

Corresponding GRI Indicators:

Energy - GRI 3-3, GRI 302-1, GRI 302-3, GRI 302-4

Greenhouse Gas GRI 3-3, GRI 305-1, GRI 305-2, GRI 305-4, GRI 305-5

Impact Description

Location

Policies or
Commitments
Established or
Followed

Responsible Units

Internal Regulations

Government
Regulations

. Energy consumption leads to rising costs, which

increases operating expenses

2. Failure to fulfill corporate social responsibility
. Deduction on company evaluation score

Pan-International,
Taipei (Parent
Company)

\%

Dongguan Pan-
International

12

aohrwN

New Ocean, Jiangxi

FESPOSIBLE
CONSUMPTION
4D PRODUCTION

QO

The gradual
emission pricing
Extreme climate events
Negative stakeholder feedback

Violation of local and international regulations
Damage to corporate image

13 &

O

increase

Honghuasheng,
Yantai

Greenhouse Gas

in greenhouse gas

CJ Electric Systems,
Wuhu

\Y

Sustainability
Committee/
Chairman /
Management
Committee

Sustainability
Committee / Deputy
Chairperson

Sustainability
Committee / Deputy
Chairperson

Sustainability
Committee / Deputy
Chairperson

Sustainability
Committee / Deputy
Chairperson
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Management Actions

Process for Monitoring the Effectiveness of
Actions

Sustainability Committee -Carbon Reduction

(Sustainability) Group

Board of Directors

Chairperson

Management
Executive
Deputy
Chairperson

Promoting
Committee
Member Plant
Affairs/
Environmental
Safety
Department

Promoting
Committee
Member
Procurement

Promoting
Committee
Member R&D/

Resource/

Human

IT...

Organization Plant ‘

Establish Sustainability Committee:
Regularly discuss the implementation and
planning of work related to climate change,
energy issues, and greenhouse gas
emission disclosure and reduction, then
report the results to the Board of Directors
annually/quarterly.

Inventory and monitor greenhouse gas
emissions

Set carbon reduction goals and
regularly review and improve

Department

Chairperson _ o Stock Affairs Office
- Pan-International, Taipei —
Management Executive Sustainability Development Department
Deputy Chairperson HR Department-1
Dongguan Pan-International
Deputy Chairperson HR Department-2
Deputy Chairperson ) Management Department
] CJ Electric Systems, Wuhu _
Deputy Chairperson General Affairs Department
Deputy Chairperson Management Department
New Ocean, Jiangxi

Deputy Chairperson Plant Affairs Section - Fengcheng
Deputy Chairperson Honghuasheng, Yantai Maintenance Section 2

Sustainability Committee: For key subsidiaries (with production plants), the Group established a management
organization chaired by the Chairman, who acts as the Chairperson. The Committee meets regularly
(quarterly) to discuss the implementation and planning of work related to climate change, energy issues, and
greenhouse gas emission disclosure and reduction, then report the results to and review with the Board of

Directors annually/quarterly.
The Board of Directors supervises.

The Sustainability Committee formulates and establishes energy conservation and carbon reduction policies
and targets, as well as coordinating and integrating related promotion strategies and plans of each subsidiary.
Regular meetings are held to continuously introduce various energy-saving plans suitable for different plants,
confirm and review goal achievement rates, and challenge new energy-saving milestones.
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Management Performance Indicators (Under the same conditions as the base year* - Note 1)

2024

Achievement (Annual) (2022 base

year)

Indicators (2022-2027) (2022-2050)

Short-term Goal Mid-term Goal Long-term Goal

N ble)dale Not achieved: dz12.48% compared to previous year o
(En%r;gryerllr?tve\:lr?site)z o az?ez;gedsilﬁtneﬂ?iitm decrease in revenue, resulting in Decrease by 1% annually )IZ/)ee;:rrsease by 5% in 5 Net zero emissions
Yy Under review, continuing  efforts

Increase in plan Short-term goal 100% achieved: :
green energF))/ 700} From 0.680/%] (2023) t0 3.92% (2024) <3 Increase by 0.5% Increase by 2.5% in | Increase by 10% for
proportion g » annually five years key plants

Partially achieved by some sites

, Short-term goal 100% achieved: Dongguan Pan-

International, New Ocean, Jiangxi, CJ Electric
L Systems, Wuhu e, q
ﬁt—leGn SEi{T;/'SS'On , Short-term target not achieved: (’ gﬁ?ﬂgﬁ;e D gigﬁise DS s Net zero emissions
Honghuasheng, Yantai

Reason for not achieving: Due to global ‘

economic conditions in 2024, revenue

decreased significantly, resulting in increased intensity
GHG Emissionslf} Short-term goal 100% achieved: "2 _

00} dz8.43% compared to previous year, dz17.17% Ct,‘, wved Decrease by 1.5% Decrease by 7.5% in L g S
¥ to base year ’annually 5 years
Zero violations Short-term goal 100% achieved: "2
/) 100% achieved Comply with international and local environmental regulations to
Qs H . et
(] . achieve zero violations.

*Not(el) The 2022 base yéacabowendtae PPraantnicd valle,s Tai pei, and subsi dinatreirensdl& iwo Qaake ¢
JiangHionghuasheng, Yantai, ;CJ Thliesc tyreiac 'Sy sotregnasn,i EVidwchaw h elhrstbeorBraadtair oyn a In,c | TURdi dgse ( ,|
and subsidiaries in mais#ihaedna@leiwo®Dakl@aonpgtloaphgBRas heng, Yantai, ;CJ 3B!| €eScatnrei cc oS
year: Since the USISSAYb swiacsi enrotr RIncl uded in 2022, it must be excluded from ca
*Note 2 Although Homg hau@amsshterngc iadhmw ao power was postponed ddueteonthée opahdeéemicc e
output, enabl itmg bteheacdho eved.

Pan-International Group's global plants are not major carbon emitters, and are currently outside the scope of carbon tax or mandatory carbon
trading regulations. Therefore, there have been no mandatory requirements in the past, only compliance with local regulations. Given the
limited opportunities for carbon reduction in the industry, along with the current global climate issues and corporate responsibility, the Group
remains committed to taking carbon reduction actions.
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5.1.1 Energy and Greenhouse Gas Management

Due to energy shortages, global warming, and increasingly severe climate change, energy management and transition have become crucial
components of international energy policies. The selection and consumption of energy are closely linked to issues such as company costs,
environment, and safety. Improving energy utilization efficiency and reducing energy consumption will help save costs and mitigate the
impacts of climate change.

Energy Structure: Due to the nature of the industry, the energy structure used by the Group's subsidiaries in mainland China primarily
consists of purchased electricity, which accounts for over 80-90% of total energy consumption.

¢ Energy and Greenhouse Gas Governance

A Sustainability Committee : The Chairman serves as the Chairperson, regularly discussing climate change, energy issues, and
greenhouse gas emissions disclosure and reduction-related work implementation and planning, followed by annual reports to the
Board of Directors.

A Focus on reducing non-renewable purchased electricity consumption by building additional solar (photovoltaic) power stations or using
other renewable energy sources to increase green energy. Meanwhile, achieve energy savings through process and equipment
improvements.

A Energy Conservation and Carbon Reduction Implementation: Through the Sustainability Committee, we establish guidelines and goals
for energy conservation and carbon reduction. We also coordinate and integrate promotion strategies and plans for energy
conservation and carbon reduction across each subsidiary. Regular meetings are held to continuously introduce various energy-saving
plans, challenging new energy-saving milestones.

& Short-term Strategies (For key subsidiaries (with production facilities + 100% operational control))

(‘«" A Green Equipment: Select energy-efficient equipment. ~% A Energy Conservation in Non-production Areas: The
QJJ Production facilities: Newly purchased production b—‘ Group's subsidiaries actively promote various energy-

equipment or chiller units must be energy-efficient saving initiatives in offices and public areas, such as
models. document digitalization and office areas.
A Energy-saving Process: Enhance energy recovery @ A Use Energy-efficient Lighting Equipment: All
A Green Facilities: Pan-International, Taipei (parent - replacement light tubes use more energy-efficient LED
@ company) plans to relocate to a building with green tubes.

>

Comply with international and local environmental
regulations to achieve zero violations.

architecture concepts. @

¢ Mid to Long-term Strategies and Achievement Status
Expect

TimeliProgress Progress/ Compl etion Le

Compl eted |Starting from 2023, comprehensive e

Strengthen Energy Discl 2023 and conducg(including thermal @mesmdy,nedat erseaell )
annual ly key subsidiaries in mainland China
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| t ems E)_(pect' Progr ess Progress/ Compl etion Le
Ti mel i
Compl et ed
::imﬁlaﬁ::niegregiSz?iz'iflzastCEdZOZZ and regul&gStarting from 2022, TCFD has been i
revi ewed
Parent Company: Argfrge:ghggg;‘nghﬁrgd(Starting from 2023, tlhha epairaento ncad mp
1, 2) Ilnventory 025 conductedthe 022nhouse gas inventory and co
Starting from 2023, ChineselisanbgsxiidiP
Consolidated SubsiCompleteln progresYantai Plant, Wuhu Plant) compl eted
GHG (Scope 1 2) Iprevious(2022) andg( Scope 1, 2) and conduct it annuall
P : 2026 (2023) conSstarting from 2024, U.S. location P
gas inventory (Scope 1, 2) and cond
Parent company: ArComp_IeteCompIeted Starting from 2025, parent co-m@adrey i
1 2 3) InventoryprevIousand Conducanalysis and inventory and conduct
! ' 2027 annual ly '
Starting from 2023, Yantai -maaretrihd
. /Compl et e anal ysis and inventory, and conduct
gggenhgags?lslcgagei S;bslpreviouslsrtggog:)renEStarting from 2025, Dongguan Pl ant,
Invent P ! ' 72027 added: 2024m@gSeopel 8yy analysis and
annual |y
Parent company: ArComp_IeteCompIeted 2025 has completed the @24 yparent
previousand condu ; . )
Assurance verification/assurance, and conduct
2027 annually
I'n 2024, Yraenttrads pPd catnitvel vy -abR8@ilBedet
for 2020 and 2021 (Scope 1, 2)
Starting from 2023, Yant-h:i2®1&nderothbi
Consolidated subsicompleteln ro res2022 (Scope 1, 2, 3), and conducts
Assurance previoussi,[gS gomFStarting from 20RtH4ai IeaniSQOPBGGL T r t
2027 2023 (Scope 1, 2), and conducts it
Starting from 2025, Dongguan P-pbanty
verification/assurance for 2024 (Sc
Dongguan Plant completed and starte
Al (proln r o resDecember 2022. Yant ai Pl ant compl et
Use of grded%energy P P 9 and startied Marnolg 2@Q24. Jiangxi Pl ar
pl ants bsites c¢omg ; ;
power in April 2024. Group renewabl
(2023) 0.68% > (2024)
Promot-eat bown manufactur.i . . .
greenhouse gas emissionongO'ng every yealAnnual r esvhi aerwi nagn d
Honghuasheng, Yantai has obtained ISO 50001 Energy Management System
Eé%mgiiéio LU ENETEY METERRTIENT SYSIEh? In progress, some sites completed certification (valid until October 12, 2026), and New Ocean, Jiangxi is also
actively implementing it
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|
& 2024 Energy Conservation and Carbon Reduction Management Policies for Each Plant [gg|Z]

Pan-International, Taipei  Office

[/

Energy conservation and carbon reduction management measures implemented by each plant

. Use electric forklifts;

. Promote turning off unused electrical appliances;

. Replace with energy-saving light tubes;

. Move into new plant offices that comply with green initiatives in 2024

Dongguan Pan-International

. Promote turning off unused electrical appliances;
. Solar power generation;
. Sell excess solar power;

. Employee dormitory uses air compressor waste heat recovery system and air source heat pump water heater for water

eating

New Ocean, Jiangxi

. WH laser marking machine energy-saving improvement project;

. Workshop lighting circuit modification for energy-saving improvement project;

. Workshop installation of large exhaust fans for energy-saving improvement project;
. Promote turning off unused electrical appliances;

. Replace with energy-saving light tubes

Honghuasheng, Yantai

OCO~NOURWNE ORMRWNE TWODWOWNER~AWOWNPRE

1
1
1
1
1

. Energy-saving project for reducing air conditioning usage in the park's film room
. Introduction of new energy-saving dust collection fan in Manufacturing Division 1
. Replace compressed air drying with exhaust air from electroplating line

. Combine fans for tin plating line/packaging machines

. Energy-saving project for improving efficiency in drilling and adhesive application machine
. Efficiency improvement project for drilling coating drill bits

. Introduction of Grade 1 energy-efficient water pumps in the park

. Introduction of VCP pre-roughening micro-etching line

. Introduction of semi-automatic packaging machines

0. Introduction of solder mask AVI machines

1. Motor replacement project for waste gas scrubber fans in the park

2. Introduction of Kemet 12x density test machines

3. Punching machine automation

4. Integration of lamination fans in Al plant

CJ Electric Systems, Wuhu

1
2
3

. Promote turning off power for unused electrical appliances
. Replace with energy-saving light tubes
. Replace fuel-powered work vehicles with new energy vehicles

Mainland China subsidiaries

In addition to self-building solar power stations, China is actively promoting energy structure adjustments in response to global
energy-saving and carbon reduction trends; large-scale applications of new energy sources such as wind power and solar
power generation are being widely increased. The Group's plants utilize local electricity, contributing to carbon reduction
through the use of green energy.

All units

Promote implementation of ISO 50001

*PIU (USA) is an office with 7 people, where energy management items are not materially significant.

2024 Pan-International Sustainability Report 69



. Basic Information and Sustainability Management — Corporate Governance  Products and Services Sustainable Supply Environmentally Friendly Happy Workplace  Social Integration  Appendix
Panrinternationall Ihdisstriall Conp

To effectively improve the Group's energy use efficiency, we have introduced the ISO 50001 Energy Management System standard for the
higher energy-consuming plant - Honghuasheng, Yantai, and plan to encourage other plants to follow.In accordance with ISO 14064-1:2018
Greenhouse Gas Inventory Standards, we conduct an energy resource inventory by directly measuring various energy uses through on-site
meters. We also estimate plant energy consumption using mass balance method and procurement quantity method. The Sustainability
Committee - Energy Management Groupis responsible for integrating the energy use status from each operating location, identifying the main
energy types of each site, and formulating energy-saving improvement plans and short, medium, and long-term goals. The Sustainability
Committee supervises the implementation of energy policies annually and adjusts energy plans in a timely manner to ensure the achievement
of energy-saving goals.

As of the end of 2023, Honghuasheng, Yantai passed ISO 50001 external verification. The Group also strengthens the promotion of company
energy-saving policies, holds relevant promotion activities and education and training courses to enhance employees' energy-saving and
carbon reduction concepts.

Location Whether.ISO 50001 has been Energy supervis.io.n. ynit and its Energy data collection method
implemented responsibilities
Pan-International, None Environmental Engineering Department Direct measurement, financial data,
Taipei (Office) evidence-based estimation
Donggu.an Pan- Planning Management Department Mgter monitoring, fmanc_lal data,
International evidence-based estimation
Model analysis, meter monitoring,
New Ocean, Jiangxi | Ongoing Engineering Department financial data, evidence-based
estimation
Honghuasheng, _ [?irect_measurem_ent, meter monitoring,
vantai October 12, 2026 Plant Affairs Department flna_muql data, evidence-based
estimation
CJ Electric Systems, Meter monitoring, financial data,
None Management Department : L
Wuhu evidence-based estimation
Pan-International, Taipei assists in
PIU (USA) (Office) None management (office with less than 10  |Direct measurement, financial data
people)

Note: Dates listed in the table represent the expiration dates of the certificates
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51.2 Energy Consumption c201 NBYSYl o6fS SySma ©0 J
(GRI 302-1, 302-3) ¢ KS NBBWYSINARS dza | J
Energy Management and Renewable Energy Promotion (Corresponding to SDG 7: Affordable and Clean Energy, SDG 12: Responsible

Consumption and Production, SDG 13: Climate Action)

In 2024, the total energy consumption within Pan-International Group's organizational boundary was 496,256.325 GJ, with an energy
intensity of 26.063 GJ per million NTD in revenue.

The energy use structure is mainly based on purchased non-renewable electricity, accounting for approximately 90% of total energy
consumption; the remainder consists of purchased thermal energy at 4-5% and fossil fuels at 2-4%. Therefore, in terms of energy-saving
strategies, the Group will focus on reducing electricity usage intensity and increasing the proportion of renewable energy use in the future.

In 2024, the Group's renewable energy usage ratio increased to 3.92%, showing a significant increase of 3.86 percentage points compared to
the base year 2022, demonstrating Pan-International's proactive approach in energy transition.

Non-Renewable Energy Usage Trend Analysis (Corresponding to SDG 13: Climate Action)

In 2024, total non-renewable energy consumption was 476,803.651 GJ, decreasing by 12,556.514 GJ (-2.57%) compared to 2023, and
decreasing by 55,771.144 GJ (-10.49%) compared to 2022 (base year), demonstrating significant energy-saving results.

However, the non-renewable energy intensity increased by 7.63% compared to the base year 2022, and also increased by 12.48% compared
to 2023. This was mainly due to the global economic slowdown in 2024, which resulted in a decrease in the Group's revenue by 4,425.544
million NTD compared to the same period in 2023, leading to increased energy consumption per unit of revenue, falling short of this year's
short-term target for non-renewable energy intensity.

Nevertheless, the overall total energy consumption continues to decrease, indicating that the Group's energy-saving measures maintain
steady progress. We will continue to implement diverse energy-saving initiatives, including:

A | mpl e me nt aitsavingrequipmentesutabte foyeach location
A Continuous promotion of process improvements
A Re gul arenerg-saviegeffedifeness and target achievement progress

Through these efforts, we steadily advance toward the next milestone in energy conservation and carbon reduction.

Solar Power Collaboration and Renewable Energy Application Achievements in Plant Areas (SDG 7, SDG 12, SDG 13)

To further enhance the benefits of renewable energy usage, the Group's mainland China plants adopt a cooperative model by providing
rooftop space free of charge to solar power companies for installing solar systems, and repurchasing renewable electricity at preferential
rates. This initiative not only helps reduce electricity costs and carbon emissions but also promotes the development of green supply chains
and circular economy.

Among these initiatives, the Dongguan Plant has further adopted a "surplus power grid-connection model,” feeding excess solar power that is
not immediately used into the public power grid. This not only generates additional revenue but also improves the overall efficiency of
renewable energy usage, demonstrating the Group's active commitment to green energy applications and energy resilience.
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Pan-l nt ernati onal Groupd6és Ener gy (UGdib@Gigajpuep,Gd)on Anal ysis Tabl e
: EEE— Renewable renewable Energy. iy . e of Power
Location Purchased Purchz_asgd Purchased : Purchased Energy. Energy. Consumption( (GJ/million intensity renewabl | Surplus
(Solar) Elec.tncny Slasiey Fossil fuels Thermal Consumption(| Consumption( fevenus) (GI/million e energy | Sales
(Wind) fevents) use (GJ)
Pan. 2022 0.000 0.000 459.774 0.632 0.000 0.000 460.406 460.406 0.039 0039  0.00%| -
International, = 2023 0.000 0.000 379.037 0.000 0.000 0.000 379.037 379.037 0.041 0041  0.00%| -
Taipei 2024 0.000 0.000 509.721 0.000 0.000 0.000 509.721 509.721 0.063 0.063  0.00% -
SRR 2022 318.362 0.000,  21,780.50 342.188 0.000 318.362| 22,122.685  22,441.047 12.395 12.219]  1.42%| -
Pan- 2023 | 3,367.137 0.000  16,688.35 277.613 0.000,  3,367.137 16,965.958/ 20,333.095 12.656 10.560| 16.56%| -
International |, , 3,170.717 0.000  16,487.96 106.206 0.000  3,170.717| 16,594.167  19,764.884 13.287 11.156/ 16.04%) 136.831
2022 0.000 0.000  24,681.89 554.697 0.000 0.000 25236585  25,236.585 17.468 17.468]  0.00%| -
E:nvggcea”' 2023 0.000 0.000]  21,851.85 927.526 0.000 0.000| 22,779.378| 22,779.378 19.056 19.056)  0.00% -
2024 1,188.271 72.016  24,098.87 516.370 0.000  1,260.287  24,615.240  25,875.527 19.606 18.651  4.87% -
2022 0.000 0.000 435,796.06] 24,659.910  16,368.000 0.000 476,823.966 476,823.966 92.425 92.425  0.00%| -
E;n\?:#tz?he 2023 0.000 0.000, 400,535.89 16,546.178| 18,873.090 0.000 435,955,161 435,955.161 96.930 96.930 0.00% -
2024 | 15,021.670 0.000 393,804.77| 19,160.305 12,896.507| 15,021.670 425,861.577 440,883.247 122.777 118594  3.41% -
CJ Electric | 2022 0.000 0.000]  7,766.63 164.524 0.000 0.000  7,931.153|  7,931.153 2.623 2623 0.00% -
Systems, 2023 0.000 0.000  13,024.52 164.524 0.000 0.000 13,189.048  13,189.048 2.604 2,604  0.00%| -
Wuhu 2024 0.000 0.000  8,712.60 420.951 0.000 0.000  9,133549  9,133.549 2.165 2.165  0.00% -
2022 - 0.000 - - - 0.000 - - - 0.000 |-
PIU (USA) 2023 0.000 0.000 91.583 0.000 0.000 0.000 91.583 91.583 0.209 0.209  0.00%| -
2024 0.000 0.000 89.397 0.000 0.000 0.000 89.397 89.397 0.329 0329  0.00% -
2022 318.362 0.000 490,484.84) 25721951 16,368.000 318.362| 532,574.795 532,893.157 22.975 22961  0.06%| -
Total 2023 3,367.137 0.000 452,571.23 17,915.841 18,873.090  3,367.137 489,360.165 492,727.302 22.333 22180  0.68% -
2024 | 19,380.658 72.016 443,703.31 20,203.832 12,896.507 19,452.674 476,803.651 496,256.325 26.063 25041  3.92%) 136.831

Note 1: The calorific values are sourced friiva Bureau of Energy, MOEA, multiplying energy usage by unit calorific value and converting to gigajoules (GJ) to matgylatmeumpt

on.

Note 2:Calorific value conversion: China Gasoline has a calorific value of 10,300ke2iuilegnatural galsas a calorific value of 8,505kcal/m3 based on sGB25892020 General Principles for
Calculation of Energy Consumption>
Note 3: Conversion: China gasoline 1 L =1 L x 0.7475 L/kg density x gasoline calorific value 10300 kcal/kg = 7699 280IBKcalkcal = 0.0322 GJ (2024 updated data)
Note 4: Conversion: China diesel 1 L =1 L x 0.8275 L/kg density x diesel calorific value 10200 kcal/kg = 8440.5aQBKddllk&al = 0.0353 GJ (2024 updated data)

Note 5: As most subsidiaries of the Group aranufacturingbased industries, revenue in millions of TWD is chosen as the denominator for intensity calculations.
Note 6: The total statistics for Pdnternational, Taipei cover the period from 2024/12D24/11/24 atXindian Headquartersand from 202/11/24-2024/12/31 at the newZhonghe Headquarters
Statistical data is primarily based on annual consolidated figures.
Note 7: The energy statistics for CJ Electric Systems, Wuhu include Ruichang (factory area) and Dechang (warehouse).
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Total Non -Renewable Energy Consumption by Location - consumption Total Energy Consumption and Intensity intensiy

(GJ/million revenue)

GJ)
Three Years (GJ) 2022 w2023  m2024 Three Years
600,000 . 800,000 50
476,823.966 10.69%
435,955.161 o
600,000 532,893.157
2861577 492,727.302 496,256.325
400,000 I . "
2024 Relocation 2023 Plant 400,000 26.063
and Construction 2.46%  Product category _
200’000 B 22,122.685 25,236.585 13,189.048 200,000
509.721 10
460.406 16,965.958 22,779.378 9,133.549
379.037 16.594.167 24,615.240 7,931.153
0 - - [ N | e 0 0
2022 2023 2024
Pan-International, Dongguan Pan-  New Ocean Honghuasheng,  CJ Electric . c . N
Taipei International Precision Yantai Systems, Wuhu B Eniergy Consumption! mCmm Energy ity

Note: For trend analysis, only manufacturing plants and parent company are listed / Honghuasheng, Yantai is a PCB plant with different industry type from other plants /
CJ Electric Systems, Wuhu expanded in 2023 (Dechan Plant added 35,000 square meters)

Non -Renewable Energy Intensity by Location - Three Years Renewable / Non -Renewable Energy

(GJ/million revenue) Consumption - Three Years
W 2022 m2023 2024 600,000 532 574.795 60,000
150 ~—~ 489 360.165 476,803.651
Due to global trends in 2024,
revenue decreased, resulting 400,000 40,000
100 in higher intensity
19,452.61
200,000 20,000
50
3,367.137
318.362 _y
0
0 - - . . _—— 2022 2023 2024
Pan-International, Dongguan Pan-  New Ocean Honghuasheng,  CJ Electric Total Non-renewable Energy Total Renewable Energy
Taipei International Precision Yantai Systems, Wuhu Consumption(G J) Consumption(G J)

Note: The total values in the above charts are within the scope of this disclosure
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° Pan-l nternational Groupds Ener gunit@onsumption Proportion
- Energy Consumption Percentage Annual Renewable
Energy consumption items Energy Percentage %
2022 2023 2024
t dzg"},) Lws g8 ? 5 FIICIEC a0 il 0.06% 0.68% 3.92%
Purchased Electricity 92.04% 91.85% 89.41%
t dZND Kb ARBY S 6 . . ;
9y SNH& { 2 Purchased Thermal Energy 3.07% 3.83% 4.07%
Fossil fuels 4.83% 3.64% 2.60%
Selfproduced Energy Solar, Wind, Hydro 0.00% 0.00% 0.00% r
Total Renewable Energy Consumption 0.06% 0.68% 3.92%
Total Norrenewable Energy Consumption 99.94% 99.32% 96.08% 2022 2023 2024
Note: In mainland China, purchased - renewable energy source is leasing sites (rooftops) to solar energy operators, who then provide the produced solar energy at
f tial prices. ..
opre erential prices . Description & Future Plans
2024 Renewable Energy Usage Rate (and Future Plans) by Location (Plant):
) DongguamPamn - Intennationak |
Renewable Energy Usage Rate (%) by Location over Three Years
ofz 2022/12 Rooftop Solar Station began operation,
30%
’ . Increaseditonl 608%/in 20224,
25%
’ » R Honghuaskiengg Yéntaiai
0% 16.56% 16.04% {2 '{2 First phase of rooftop solar station completed in 2024.
0,
1% =3 R <3 Increasaditoc3 X4 96iri 20204,
10%
’ 4.87% p New Oceam Pregision Compenentnt, Jiangxi
50 3.41%
° 142% 0.00% 0.00% ﬂ 0.00% 0.00% H 0.00% 0.00% 0.00% Unable to install solar station due to plant structure
0% 4 limitations.
Donggua-n New Ocean Honghuash CJ Electr Through purchasing renewable energy. Increased to

Il nternat.

2022 2023 2024

Ji angxi

2022 2023 2024 2022

Yant ai

2023

Syst ems,

2024 2022 2023 2024
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5.1.3 GHG Emissions L{h &S

Greenhouse Gas Inventory and Management Performance (SDG 13: Climate Action) 9YAaaaz

Pan-International Group follows the ISO 14064-1:18 Greenhouse Gas Inventory Standard, adopting the operational control approach to define
organizational boundaries. The disclosure scope for 2024 includes Category 1 Direct Emissions, Category 2 Purchased Energy, and Categories
3 to 6 (according to the disclosure requirements of the Climate Change Response Act which replaced the Greenhouse Gas Reduction and
Management Act). Categories 2-6 are calculated based on significant materiality assessment results. According to the ISO 14064-1: 2018
standard, significance assessment criteria for indirect greenhouse gas emissions are established (frequency, impact level, quantification
method, and risk level). After weighted scoring based on significance identification factors for each emission type, those identified as significant
emission types will be prioritized for inventory and emission calculation. The significance assessment of indirect greenhouse gas emissions
comes from greenhouse gases generated by each company's operational activities, but these emission sources are not owned or controlled by
the respective companies. And verification is conducted by an external third party.

This year's organizational boundary includes all locations within the scope of this sustainability report: parent company, subsidiaries in mainland
China, and U.S. subsidiaries. The reporting boundary includes Category 1 direct greenhouse gas emissions: stationary sources, mobile
sources, fugitive sources, process sources, etc.; Category 2 purchased energy emissions: electricity and thermal energy; Category 3: upstream
transportation, business travel, etc.; Category 4: product purchases, waste disposal, etc.

Within the reporting boundary, major potential greenhouse gas emission sources are identified. The types of greenhouse gases include seven
gases: carbon dioxide (CO2), methane (CH4), nitrous oxide (N20), hydrofluorocarbons (HFCs), perfluorocarbons (PFCs), sulfur hexafluoride
(SF6), and nitrogen trifluoride (NF3).

Since 2022, the Group's Taipei parent company and subsidiaries in mainland China (Dongguan Pan-International, New Ocean Precision
Component Jiangxi, Honghuasheng Yantai, CJ Electric Systems Wuhu) have conducted annual greenhouse gas inventories, with 2022 serving
as the base year (covering Scope 1 and Scope 2). The base year for Scope 3 is set as 2024. The U.S. subsidiary PIU (USA) began conducting
inventories in 2023; however, as it is an office location with fewer than 10 people and extremely low carbon emissions, it is not included in the
base year calculation scope.

Calculation Methods and Emission Factor References

The Group uses the emission factor method for inventory, converting to carbon dioxide equivalent (COF e) using the formula "activity data x
emission factor x Global Warming Potential (GWP)", with the unit being metric tons (tCOF e). Data sources are as follows: Emission factors are
from the latest Greenhouse Gas Emission Factor Management Table (Version 6.0.4) published by the Environmental Protection Administration
of the Executive Yuan; GWP values are from the IPCC Sixth Assessment Report; and for China's diesel, gasoline, and thermal energy
calculations, values are based on China's Ministry of Ecology and Environment standards, GB/T 2589-2020 General Principles for Calculation
of Comprehensive Energy Consumption, and the Guidelines for Accounting Methods and Reporting of Greenhouse Gas Emissions for
Electronic Equipment Manufacturing Enterprises (Trial) issued by the National Development and Reform Commission.

The greenhouse gas emissions inventory for 2024 from Pan-International parent company, mainland China subsidiaries, and U.S.
subsidiary (unit: tCO2e) shows Scope 1: 2,232.1190; Scope 2: 69,949.1040 (location-based)/67,502.3500 (market-based) tCO2e;
Scope 3: 60,780.3280 tCO2e. The total greenhouse gas emissions are 130,514.797 tCO2e (market-based), with emission intensity
(market-based) calculated at 6.855 per million TWD revenue, using total revenue (million TWD) as the intensity conversion unit. The
total emissions for Scope 1 and 2 are 69,734.469 tCO2e (market-based), with emission intensity (market-based) at 3.662 per million
TWD revenue.
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2024 Greenhouse Gas Inventory Results (Unit: tCOFe): Full Organizational Boundary

Scope Emissions Notes

Scope 1 (Category 1) 2,232.1190 Direct Emissions

69,949.1040 (Location-based) / 67,502.3500
(Market-based)

Scope 2 (Category 2) Purchased Electricity and Heat

Other Indirect Emissions (Upstream Transportation,

Scope 3 (Category 3-6) 60,780.3280 Business Travel, etc.)
Total Emissions (Market-based) 130,514.797 Including Scope 1-3
Emission Intensity (Market-based) 6.855 tCOF e/Million NTD Revenue All Scopes
Scope 1+2 Total Emissions :
(Market-based) 69,734.469 Including Scope 1-2
=(000E 72 Smission (e 3.662 tCOF e/Million NTD Revenue Including Scope 1-2

(Market-based)

Note: The greenhouse gas (GHG) values listed in this table are calculated according to the Group's unified standards. However, due to joint verification with industrial
parks in Mainland China, the actual verification values for Yantai and Jiangxi plants may slightly differ due to regional joint inventory mechanisms.

Comparison with Base Year and Previous Year (Scope 1+2 Market-based)

To maintain consistent comparison, the analysis between the base year and current year, excluding U.S. subsidiary data, is as follows:
Since the U.S. subsidiary was not included in the base year (2022), we compare this year's Scope 1,2 emissions and Scope 1,2 emission
intensity with the base year (2022) on the same basis (excluding U.S. subsidiary
SPESCRRERSTAS  data): Current year emissions decreased by 14,451.189 tCO2e/declined by
(O LIIICRRNIERR  17.17%, and greenhouse gas emission intensity decreased by 4.15% compared to
I E—_—— the base year. Compared to the previous year (2023): Current year emissions
2022 (Base Year) 84,180.732 2431 decreased by -5,878.953 tCOZ2e/declined by 8.43%, and greenhouse gas emission
intensity increased by 7.44% compared to the previous year, failing to meet the
short-term intensity target. This was mainly due to a decrease in revenue of

Scope 1+2 Market-
based - Emissions

(tCOFe)

2023 (Previous Year) | 75,608.496 2.169 4,425.544 million NTD compared to the same period last year due to global trends
in 2024, resulting in increased energy consumption per unit of revenue. However,
2024 (Current Year) 69,729.543 2.330 when comparing emissions with the base year, we have achieved our reduction

target.
Emission Reduction Drivers

The main reasons for the decrease in emissions are the active replacement of energy-efficient equipment, optimization of energy consumption
for maximum contribution, and aggressive planning and installation of solar power stations across various plant sites. Additionally, local power
plants in each region are increasing new green energy sources in stages, such as wind power and solar power generation, to continuously
optimize the electricity consumption structure, thereby lowering electricity emission factors.
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¢ Each (Manufacturing) Plant - Current Year Greenhouse Gas Reduction Performance (Excluding Office Analysis: Pan-International, Taipei, PIU (USA))
*Due to global economic conditions in 2024, Honghuasheng, Yantai experienced a significant revenue decrease, resulting in increased emission intensity.

Location

2024 Emissions

Scope 1+2 - Market-based

Rate of Change

2024 Intensity

Intensity - Scope 1,2 - Market-based

Rate of Change

(tCO2e) Previous Year (2023) | Base Year (2022) (tCO2e/Million Revenue) | Previous Year (2023) Base Year (2022)
a?e”r?]%‘:gaga”' 2,526.207 | Decreased by 9.67% Decreased by 30.68% 1.698 | Decreased by 1.51% | Decreased by 15.62%
New Ocean, Jiangxi 3,832.807 Decreased by 0.07% |Decreased by 19.78% 2.904 Decreased by 9.49% Decreased by 12.18%
?;’:t%?*““he“g’ 61,678.267 | Decreased by 8.34% |Decreased by 16.99% 17.176 | *Increased by 15.61% | *Increased by 19.26%
\%/JUELEC"'C Systems, 1,623.049 |Decreased by 30.81% A (P'f‘n”tzg’z‘g)""”s'on 0.385 | Decreased by 8.20% | Decreased by 16.12%

The greenhouse gas (GHG) values listed in this table are calculated according to the Group's unified standards; however, due to joint verification with industrial parks in
mainland China, the actual verification values for Yantai and Jiangxi plants may slightly differ due to regional joint inventory mechanisms.

¢ Greenhouse Gas Emissions Proportion (Unit: %)

Carbon emissions - Scope 1 & 2 & 3 proportion (Scope Proportion) (%)

' Scope 1 2eepe 2 (INelree! Scope 3 (Other
e EEen (Direct) Energy)! Market- Indirgct/M(aterial)
Pan-International, Taipei 2.38% 75.62% 22.00%
Dongguan Pan-International 0.60% 16.40% 82.99%
New Ocean, Jiangxi 1.46% 55.76% 42.78%
Honghuasheng, Yantai 5.31% 78.92% 15.77%
CJ Electric Systems, Wuhu 10.09% 40.37% 49.54%
PIU (USA) 0.00% 59.78% 40.22%

¢ Group's 2024 Greenhouse Gas Inventory Assurance Status
Assurance

Carbon emission category proportion by site (based
on market basis) %

Wuhu Plant

Yantai Plant
Jiangxi Plant
Dongguan Plant

Taipei Headquarters

W Scope 1

B Scope 2(Market-based)

Wuhu Plant
Yantai Plant
Jiangxi Plant

Wuhu Plant
Yantai Plant

Jiangxi Plant
Dongguan Plant

Taipei Headquarters

W Scope 3

Dongguan Plant

Taipei Headquarters

Location Lglsrgrgﬁgg Organization Asstztilréagr%e Category 1 Category 2 Category 3 Category 4 Category 5 Category 6
Pan-International, Taipei Yes AFNOR ISO 14064-3 Reasonable Reasonable No Assurance Limited No Assurance | No Assurance
Dongguan Pan-International Yes AFNOR ISO 14064-3 Limited Limited Limited Limited No Assurance | No Assurance
New Ocean, Jiangxi Yes CEPREI 1ISO 14064-3 Reasonable Reasonable No Assurance No Assurance | No Assurance | No Assurance
Honghuasheng, Yantai Yes CEPREI ISO 14064-3 Reasonable Reasonable Reasonable Reasonable No Assurance | No Assurance
CJ Electric Systems, Wuhu Yes AFNOR 1SO 14064-3 Limited Limited Limited Limited No Assurance | No Assurance
PIU (USA)* None - - - - - - - -

* PIU (USA) is an office-type location with 7 people, with extremely low carbon emissions, making assurance less meaningful.
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Greenhouse Gas Emissions Analysis Table (Unit: tCOZ2e; Emission Intensity: tCO2e/Million TWD Revenue)

Plant Scope 1 Locations.cope ‘ Scope 1 Pesri(:ezfazg]e SIS Slt\:ﬂc;elfet:s ST i SIQ(tJ(:::eSIltZZ Slcr:)tsgsllgﬁ
Market-based Percentage Market-based Percentage based LG R Market-based Market-based

pan. (Bace) 42096 650069 650069 - 6.08%  93.92% - 69.217 69.217 0.006 -

International, | 2023 4.2687 52.0010  52.0010 - 7.59% 92.41% - 56.270 56.270 0.006 -
Taipel 2024 21150  67.0980]  67.0980]  19.5200 238%  75.62%  22.00% 88.733 69.213 0.008 0.011

Dongguan | 2022 129.0623| 35151302 3515.1302 - 3.54% 96.46% - 3,644.193  3,644.193 2.013 -

Pan- 2023 126.7471 2643.7130] 2643.7130 - 4.57% 95.43% - 2,770.460  2,770.460 1.724 -
el 2024 89.5350 2457.0630 2436.6720 12328.6270 0.60% 16.40%  82.99% 14,854.834  2,526.207 1.698 9.987

2022 794.2667 3983.3825 3983.3825 - 16.62% 83.38% - 4,777.649  4777.649 3.307 -

JNig‘rg"ggcea”' 2023 373.6847 3461.6980 3461.6980 - 9.74% 90.26% - 3,835.383  3,835.383 3.208 -
2024 2415550 3779.0620 3591.2520  717.6720 5.31% 78.92%  15.77%  4,550.479]  3,832.807 2.904 3.448

2022 | 2,169.5195| 72,133.1213| 72,133.1213 - 2.92% 97.08% - 74,302.641  74,302.641 14.402 ;

E&”\?Qﬁt‘:‘?he 2023 | 1,295.6259 65,527.6130 65,527.6130 - 1.94% 98.06% - 66,823.239  66,823.239 14.857 -
2024 | 1,574.2300 62,342.5900 60,104.0370  46,117.8420 1.46% 55.76%  42.78% 107,796.109 61,678.267 17.176 30.019

I Electric | 2022 133.5848| 1253.4477 1253.4477 - 9.63% 90.37% - 1,387.033)  1,387.033 0.459 -

Systems, 2023 50.8430 2063.3020 2063.3020 - 2.82% 97.18% - 2,123.145  2,123.145 0.419 -
b 2024 324.6840 1298.3650 1298.3650 1593.3530 10.09% 40.37%  49.54% 3,216.402|  1,623.049 0.385 0.762

2022 . - - - - - - . . ; ;

PIU (USA) | 2023 07470  10.6060  10.6060 - 6.58% 93.42% - 11.353 11.353 0.0259 -
2024 0.0000 4.9260 4.9260 3.3140 0.00% 50.78%  40.22% 8.240 4.926 0.0182 0.030

2022 | 3,230.6429 80,950.0886 80,950.0886 - 3.84% 96.16% - 84,180.732| 84,180.732 3.6293 -

Total 2023 | 1,860.9164 73,758.9330| 73,758.9330 - 2.46% 97.54% - 75,619.849  75,619.849 3.4275 -
2024 | 2,232.1190| 69,949.1040 67,502.3500 60,780.3280 1.71% 51.72%  46.57%/130,514.797 69,734.469 3.7055 6.855

Note 1: As most of the Group's subsidiaries are manufacturing-based operations, million NT dollars of revenue is used as the denominator for intensity calculation.

Note 2: The total statistics for Pan-International, Taipei cover the period from 2024/1/1-2024/11/24 at Xindian Headquarters, and from 2024/11/24-2024/12/31 at the new Zhonghe
Headquarters. Statistical data is primarily based on annual consolidated figures.
Note 3: The energy statistics for CJ Electric Systems, Wuhu include Ruichang (factory area) and Dechang (warehouse).
Note 4: CJ Electric Systems, Wuhu expanded in 2023 (Dechan Plant area increased by 10,600 pings).
Note 5: In 2022, PIU (USA) did not calculate GHG emissions.
Note 6: The greenhouse gas (GHG) values listed in this table are calculated according to the Group's unified standards; however, due to joint verification with industrial parks in Mainland
China, the actual verification values for Yantai and Jiangxi facilities may slightly differ due to regional joint inventory mechanisms.
Note 7: Greenhouse gas types include carbon dioxide (CO2), methane (CH4), nitrous oxide (N20) and hydrofluorocarbons (HFCs), totaling 4 greenhouse gases.
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Sites - Three-Year Scope 1,2 Total Emissions (Market -based)

(tCOZe) 2022 (Base Year) m2023 2024
74,302.641 \A 16.99%
80,000 66,823.239
61,678.267
60,000
: 19.78% Product Category
2024 Relocation " ~
40,000 and Construction O NS 30.68% S 2023 Plant_
\ A nansion O
A
4,777.649
20,000 3v644-1797?6 460 835383 2,123.145
69.217 ,770.
69.213 IZ 21526207 F 832.807 1,387.033 493 049
| 56.270 | I
0 I . || —
Pan-International, Dongguan Pan - New Ocean, Honghuasheng, CJ Electric
Taipei International Jiangxi Yantai Systems, Wuhu
All Sites - Three -Year Scope 1+2 Emission Intensity
(Market -based ) (tCO2e/ Million Revenue)
m 2022 H 2023 m 2024
Y 17.176
14.857
Due to global trends in 2024, 14.402
15 revenue decreased, resulting
in higher intensity
10 \
Nd ~ < \A
2013 Sa 3307 A
2 0.008 3.208
1724 0.459
. 0060.006 il.egg " 70.419
‘ 0.385
R | B NICES
Pan-International, Dongguan Pan - New Ocean, Honghuasheng, CJ Electric
Taipei International Jiangxi Yantai Systems, Wuhu

Note: For trend analysis, only manufacturing plants and parent company are listed / Honghuasheng, Yantai is a PCB plant with

Systems, Wuhu expanded in 2023 (Dechan Plant added 35,000 square meters)

Emission
(tCO,e)

100,000

80,000

60,000

40,000

20,000

BFE N ssion

=O=Emi SSi on
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Scope 1+2 Total Emissions & Intensity

Comparison
Intensit
tCO2e/ Million
4.0
—
84,180.732 T a
75,619.849
69,734.468
.662
35
— — 3.0
2022 2023 2024
(t CO e)
I ntensity Maket base

different industry type from other plants / CJ Electric
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5.1.4 Energy-saving and Carbon Reduction Measures

(GRI 302-4)

Pan-International Group sets 2022 as the base year, and implements energy-saving planning and design through internal energy guidelines
or energy management standards. The performance standards of energy-consuming equipment are incorporated as priority choices for future
equipment replacement. The company is committed to increasing renewable energy usage with the goal of achieving net-zero emissions by
2050. The company has set a target to reduce non-renewable energy intensity by 1% annually, and plans to reduce emission intensity by

7.5% by 2027 compared to the base year (2022) (equivalent to a 1.5% reduction per year).

We mainly adopt measures such as replacing old with new (energy-saving devices), setting up solar plants, process improvements, and
equipment (unit) improvements, and regularly track performance results. In 2024, the company invested a total of NTD 38,953,657.94 in
energy-saving and carbon reduction measures. Through these implementation results, 48,764.6248 GJ of energy was saved, reducing
greenhouse gas emissions by 7,187.2184 tCO2e; including solar power surplus sales of 136.8312 GJ, equivalent to approximately 20.3908
tCO2e in carbon reduction, the total reduction reached 7,207.6092 tCO e of greenhouse gas emissions.

SDG Alignment:

1
generation.

T

optimization.

T

promote efficient resource utilization.

T

Pan-International Group Energy-saving and Carbon Reduction Measures Overview

Energy-saving

Method

Method Description

Energy Calculation

Name

Investment

amount in

Energy saving
consumption

Energy
Saving

Carbon
Reduction

SDG 7: Affordable and Clean Energy - Promote energy efficiency improvement and renewable energy installation, such as solar power
SDG 9: Industry, Innovation and Infrastructure - Achieve green transformation and innovative applications through process and equipment
SDG 12: Responsible Consumption and Production - Implement energy management systems and introduce energy-saving equipment to

SDG 13: Climate Action - Actively formulate and implement carbon reduction strategies, progressing toward the 2050 net-zero goal.

NTD

Volume (GJ) Volume (tCO2e)

Reduction
Scope

Pan-International, Replacement of Replace diesel forklifts with electric ; 9 QA RBY D ;
Teiest Old with New  forklifts Diesel 9OXGAYL GMOH > n n|17.97L diesel 0.6320 0.0468|Scope 1
.. w227F N
Dongguan Pan- . . Solar 5ANBOU 2FFTasSu Scope 2,
International Solar energy  |Rooftop solar installation energy aSl adNBSt SOGN 880554 kWh| 3170.7165 472.5053 Scope 3
LINA OS

Feed-in tariff for . . A X
Dongguan Pan- Solar power surplus fed into grid for Solar 5ANBOU _ Scope 2,
International zlrjlg)rlgj 9r€€N  renewable energy certificates energy aSl adzaNb NIl 38000 kwh gl ZUEEUS Scope 3

Eaui LYLINRGSYSYyUu 202¢ & NEF

quipment Yy2RSa® LYLINRYSR &g} o 55 B L =
Nercean, (unit) TNR2Y FSZNJ\IE)/uItA U2 9tsourg§’?‘d?@¥§ NpHXEIpcp My P HydnE 83::3
Jiangxi improvement: |LINE RdzOuAzy tAYyS f A:
Fye dGAYS (G2 &l ¢S St
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cavi q Investment : Energy Carbon :
Location Ene,\r/%;hsé)ag/mg Method Description Iiln: r;gey Ci‘}&’ﬁtg)n amount in E:Z?]ggn? at\i’(')r;]g Saving Reduction R%%%Ctgon
NTD P Volume (GJ) Volume (tCO2e) P

LyaialttSR c f NBES2 &
RANBOGAZY 2F 62N) &°¢
Equipment y2u dzaSR FT2NJ I LILINBE . 55 R L =
NewOcean, —,nig) 8SENJ O LINAE LyR hoilot $0drg 22 )F\{Tf;lvf n ”UplezH MATpd MCJ‘IQD{{: Q2
Jiangxi improvement: |SEOf dzZRAyYy 3 bl 0 dAWIYI
SEKI dza ThLya AyadSt
hdzii 82 dZNDSR Ay adk £t |
o LydNERAZOSRI NIBHY B | WE
quipment  GKIF G OFYy YENJL RANBC oo oa s .
New Ocean, iy AYLINEGSR FAEUDNE LYot $0G13 22 RBYE A pTtcal HAOT qunE o2 L
Jiangxi improvement: LINE OSaaAy3a UAYSSO [ |
12 Ko
Honghuasheng, |Replacementof wSLJ I OSRi 2118 DENE § axs 5ANBOG {021l
Yantai OldwithNew OSYy (i NRTFdzAFt OKAtf S12ESOUTRS "gameg ®PENYy (Mpdyyn pTpTd ypTop &5,
Honghuasheng, |Replacementof wS L) I OSR 2 f RT IRyzadiA a s DANBOU _ {021
Yantai OldwithNew Sy SBHEAOASY(d Rdadg CLSOUIRS 1 5dNg MNZCHoddTOoC MNnOdo HMANdE &5
Honghuasheng, Replacementof wSLJ | OSSR 2118 DRANE & a e DANBOG | {021
Sl OldwithNew YI 3ySarOOKSOAGENIA2y L SOUTRS aang MAZCAMMPMHT MHY Bd pcn@p g5 7
Honghuasheng, Replacementof{ Kdzi R2 gy 2y S & ONMx a5 15ANBOG {0201
Yantai OldwithNew (g2 oFats 3Fa aoNuz®tSOUTRS 5dNg HOHZ OHCCOH MmMTCd  MTpOp &5,
Honghuasheng, |ReplacementofwS L) | OSSR 2118 DRNE 6 a5 DANBOU | MANNT {020
Vi OldwithNew YF3ySGAO t SOAGrGA2y? L SOUTRS 1 adNg T 2ZPHY 12 0cnod pocor 54y
A< 22F N =
Honghuasheng, |Rooftop solar x x : 5ANBOG | VP T MMT MT {021
- power w22Fu2L) a2t NJ AyaUI{QfIN‘]aSI-édzN\BSQnggGSNUJ\ 12 MPAHM HHoyd{ 32 13
CJ Electric Replacementof wS LI | OS &l YL S &Sd |DLaz2t /9 OARSBY & =
Systems, Wuhu Old with New (St SOGNR O i NHzO1 & GSKAOtOAlGA YT pHZ munl 3 o®y R 02 L
CJ Electric ReplacementofwS LI L OS 62N)] @SKAOfDI a2¢€ - & M2 =
Systems, Wuhu |Old with New @SKA Ot S 1 Leh G5KAOfR2ZRST | HO WA S 5 A !l ©= L

The Group adopts an evidence-based, data-driven energy conservation and carbon reduction strategy. Combined with internal energy
management systems and ESG governance framework, we gradually promote measures such as replacing high energy-consuming
equipment, optimizing air conditioning and lighting systems, recovering process heat energy, and changing electricity usage behaviors. These
efforts effectively improve energy efficiency and reduce carbon emission intensity.

In the future, we will continue to develop concrete and feasible carbon reduction action plans based on greenhouse gas inventory and risk
assessment results. Combined with external partners' and stakeholders' expectations for net-zero goals, we will strengthen technology
implementation and carbon reduction management mechanisms to advance toward the 2050 net-zero emission vision, demonstrating the
Group's active commitment to environmental sustainability and climate resilience.

2024 Pan-International Sustainability Report 81



. Basic Information and Sustainability Management  Corporate Governance  Products and Services Sustainable Supply Environmentally Friendly Happy Workplace  Social Integration  Appendix
Panrinternationall Ihdisstriall Conp

6 CLEAN WATER
AHD SANITATION

2 | G SNI 2 A R BNINGH @6 R | 0B P
5.2 Water Resource Management ¢/

Wuhu Plant2 F G 8 NJ & I J
(GRI 303-3- 303-5)

The main water sources for all Group subsidiaries of the Group (with production facilities + 100% operational control) come from local water
companies in China, with water sourced from reservoirs. Except for Honghuasheng Yantai which is in a water-stressed area, water
withdrawal at other facilities comes from non-water-stressed areas or non-protected areas, having relatively little impact on water sources.

The Group's Dongguan Pan-International, New Ocean, Jiangxi, and CJ Electric Systems, Wuhu do not cause significant environmental
impacts from water withdrawal and wastewater discharge. The production wastewater generated does not reach industrial wastewater
treatment standards and is treated as domestic water, which is then directly discharged into the urban sewage network for collection and
treatment at sewage treatment plants.

Honghuasheng Yantai is the Group's only facility located in a water-stressed area and the only PCB manufacturing facility. Due to different
manufacturing processes compared to other facilities, its water withdrawal is relatively higher, accounting for approximately 88.00% of the
Group's total water withdrawal. Its industrial wastewater output includes PCB process water, which meets domestic wastewater discharge
standards after primary chemical treatment and is ultimately discharged into the municipal sewage network. Regarding water conservation
management, the facility continues to optimize its processes to improve water use efficiency and increase the rate of water recycling and
reuse. Currently, some of the wastewater produced by the pure water system has been incorporated into the reuse system as a reusable
water source, demonstrating positive results in sustainable water resource management implementation, with recycling and reuse benefits
exceeding 10%.

For wastewater discharge management, each plant obtains permits from the government in accordance with local regulations and performs
basic on-site treatment. Once the wastewater meets discharge standards, it is released into the government's sewage network for further
treatment by government-commissioned agencies.

Water Resource Management

A [Sustainability Committee]: Chaired by the Chairman of the Board, the committee regularly discusses the implementation and planning
of disclosure and reduction initiatives, and reports to the Board of Directors annually.

A Each facility has also developed plans for emergency response teams during water shortages to address the challenges of water
scarcity. In 2024, no production disruptions occurred at any facility due to water outages or shortages.

A Regarding mutual impacts on shared water resources, neither the Group nor its subsidiaries obtain water from environmental
conservation areas. Only the Yantai facility is located in a water-stressed area, and this facility is committed to using recycled water
and water-saving equipment. Moreover, the Group's water discharge does not exceed local industrial wastewater regulations.
Therefore, there is no significant impact.

Short-term strategies (targeting key subsidiaries (with production facilities + 100% operational control))

&Qﬂ Use water-efficient equipment: Replace with water-saving @ Water conservation slogans: Enhance water conservation

faucets and sensor faucets. education and promotional slogans at water usage points

L . Drinking water equipment: Regular water quality testing
°, Comply with international and local environmental

ﬁq‘ regulations to achieve zero violations.
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Medium and long-term strategies
@ Comply with international and local environmental 6@ Increase the recycling and reuse rate of wastewater in

regulations to achieve zero violations. 0.

°

Pan-International, Taipei
Office

A,

hotspot facilities

[

2024 Water Resource Management Policies for Each Facility N2

Implementation of Water Resource Management Measures at Each Facility

1. Promote water conservation.

Dongguan Pan-International

1. Through ISO 14001 Environmental Management System certification, establish prevention and improvement
mechanisms, conserve water usage, and reduce environmental impacts from business operations.
2. Replace with water-saving faucets.

New Ocean, Jiangxi

1. Through ISO 14001 Environmental Management System certification, establish prevention and improvement
mechanisms, conserve water usage, and reduce environmental impacts from business operations.

2. Replace water-saving equipment: Replace faucets in front of the restaurant area with water-saving faucets,
which is estimated to achieve approximately 75% water savings and effectively improve overall water usage
efficiency.

Honghuasheng, Yantai

1. Daily water usage from each production line is consolidated and reviewed in the production management
meetings, allowing for stricter control of water consumption.

2. Water-saving production equipment is continually introduced and replaced.

3. Recycled water is wastewater from pure water production. Multiple workstations in the factory require pure
water. During the pure water production process, wastewater with high ion concentration needs to be discharged
(similar to water purifiers). This portion of wastewater was originally mixed with other wastewater for disposal. After
improvements, the recycled water is used in workstations with lower water quality requirements.

4. Through ISO 14001 Environmental Management System certification, establish prevention and improvement
mechanisms, conserve water usage, and reduce environmental impacts from business operations.

CJ Electric Systems, Wuhu

1. Promote water conservation awareness.
2. Replace faucets with water-saving models whenever possible.
3. Compare water consumption monthly and promptly investigate and repair any abnormal situations.

*PIU (USA) is an office with seven employees, where water resource management items are not materially significant.

Pan-International Group's total water withdrawal in 2024 was 1,574.252 thousand cubic meters (million liters), of which 1,385.396
thousand cubic meters came from water-stressed areas. The total freshwater withdrawal was 1,574.252 thousand cubic meters,
total water discharge was 1,259.402 thousand cubic meters, and total water consumption was 314.850 thousand cubic meters.
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Compared to 2023 (1,574.252 and 1,543.391 thousand cubic meters respectively), water withdrawal in 2024 slightly increased by 30.861
thousand cubic meters. This was due to the higher proportion of high-end board production (process differences) at the Honghuasheng
Yantai plant in 2024, which led to an increase in water withdrawal by 45.759 thousand cubic meters. Water withdrawal at other plants
generally showed slight decreases. Moreover, looking at water withdrawal from 2022-2024, there was still a significant decrease of 260.099
thousand cubic meters in 2024 compared to 2022 (which was 1,834.352 thousand cubic meters).

Looking at the water withdrawal situation from 2022 to 2024, the summary for 2024 is as follows:

Although the Group (boundary scope) showed a slight increase of 2.00% compared to 2023 (due to increased production of

water-intensive products at the Yantai plant), it still maintained a water conservation rate of approximately 14.18% compared
to 2022

Compared to 2023, Pan-International, Taipei achieved a water conservation rate of approximately 12.99%. The main reasons were as
follows: In 2023, cleaning water demand increased due to the impact of the pandemic, while in 2024, operations returned to normal
mode, resulting in relatively reduced overall water demand, thus showing water conservation effects.

After CJ Electric Systems, Wuhu experienced a significant increase in water withdrawal due to plant expansion in

2023. It achieved a water conservation rate of approximately 24.85% in 2024 compared to 2023 under similar
conditions, mainly due to: In 2024, the plant strengthened monthly water consumption monitoring, promptly investigated

and repaired abnormal situations, and improved water management efficiency. (In 2023, there was a water abnormality

incident where the water inlet of the central air conditioning system at the Dechang plant broke and was not discovered immediately,

leading to a significant increase in water consumption. The abnormality was only noticed when the bill was due, affecting the total water
consumption for that year.)

The Group values water resource management and incorporates it into its sustainable development strategy, using ESG indicators as
implementation guidelines, which corresponds to the United Nations Sustainable Development Goal SDG 6 Clean Water and Sanitation.
Through supervision and management by the Sustainability Committee, installation of water-saving equipment at various plants, promotion of
water resource recycling and reuse, and improvement of emergency response mechanisms, the Group implements effective use and
protection of water resources. Additionally, all subsidiaries comply with regulatory standards, and there were no major water shortage or
discharge abnormality incidents in 2024, demonstrating the Group's commitment to implementing sustainable water resource management.

Performance Indicator 2024 Performance Achlg\g(:,-énent Corresponding SDG

T(Ijtt_al Io;s (Tcludltng compensatlonI ()tr 100% SDG 6.3: Improve water
penalties) due to water resource regulations quality and ensure
. . None occurred; all wastewater treatment compliance with legal
Major wastewater leakage incidents processes complied with legal standards 100% requirements
Water withdrawal reduction target (base Increased by 2% compared to 2023, but still 100% uss?acfef?ié:e:]rgyg)r:/g g‘:gﬁrré
. A ,
year 2022, -1% per year) achieved a 14.18% reduction versus 2022 T T e
Performance Indicator 2024 Performance Achlg\é?ement Corresponding SDG
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2022 2023 2024

Water Withdrawal (Unit: Thousand cubic meters (million liters))

Water Stress Water Source Water Quality

Plant Location

Situation Categorynote2 Indicator Note3

Pan-International, Taipei LOW_.M edium .

(Parent Company) Note . (Noni Water- Third-party water  Pure water 2.123 3.484 3.031

pany Stressed)

Dongguan Pan- IZOW .

T (Noni Water- Third-party water  Pure water 75.938 69.948 71.219
Stressed)

Low

New Ocean, Jiangxi (Noni Water- Third-party water  Pure water 105.410 69.740 68.650
Stressed)

Honghuasheng, Yantai Ii\)/(\};fgesli/reHslg;] mtgir-party Pure water 1,619.681 1,339.637 1,385.396

. Low-Medium

\C/:\;JUELeCt“C Systems, (Noni Water- Third-party water  Pure water 31.200 60.583 45.527
Stressed)
Medium

PIU USA (Noni Water- Third-party water  Pure water NA NA 0.429
Stressed)

Total water withdrawal 1,834.352 1,543.391 1,574.252

Note 1: The total statistics for Pan-International, Taipei include data from Xindian from 2024/1/1-2024/11/24, and from the new Zhonghe Headquarters
from 2024/11/25 (relocation date) to 2024/12/31. Statistical data is primarily presented as annual consolidated figures, with additional explanations
provided for specific indicators when necessary.

Note 2: The water source category for all plant locations is exclusively third-party water (tap water), and does not include other water sources such as

surface water, groundwater, seawater, or produced water.

Note 3: The water quality indicator for all plant locations is pure water.
Note 4: The water withdrawal for CJ Electric Systems, CJ Electric Systems includes both CJ Electric Systems (plant area) and Dechang (warehouse).
Note 5: Due to plant expansion at CJ Electric Systems, Wuhu in 2023, water withdrawal increased by 29,383 tons (94.18% increase) compared to 2022.

Note 6: As PIU (USA) is an office in a shared leased facility, the 2024 water usage is calculated based on California's per person daily water consumption
rate. As only a small office space is leased within a large area, and there are few office staff (approximately 7 people), the landlord cannot provide specific
water usage information and it is difficult to separate the data.
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1,574.252 2,000 1,619.681

1,339.637 1,385.396
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Water Discharge (Unit: Thousand cubic meters (million liters)

Plant Location

Water Discharge

Water Quality

Category Indicator
chirr:Ln;i;r)litigrlal, Taipei (Parent Third-party water Freshwater 1.698 2.787 2.425
Dongguan Pan-International Third-party water Freshwater 60.750 55.958 56.975
New Ocean, Jiangxi Third-party water Freshwater 84.328 55.792 54.920
Honghuasheng, Yantai Third-party water Freshwater 1,295.745 1,071.710 1,108.317
CJ Electric Systems, Wuhu Third-party water Freshwater 24.960 48.466 36.421
PIU USA Third-party water Freshwater NA NA 0.343
Total Water Discharge 1,467.481 1,234.713 1,259.402

Note: Estimation method: As the Group is not a major water consumer and does not have flow meters installed to measure drainage, the

estimated wastewater (discharge) volume is approximately 80% of water withdrawal.

Note: Pan-International, Taipei statistics cover from 2024/1/1-2024/11/24 at Xindian Headquarters, and relocated to the new Zhonghe

Headquarters from 2024/11/25. Statistical data is primarily presented as annual consolidated figures, with additional explanations provided for

specific indicators when necessary.

Note: Water withdrawal for CJ Electric Systems, Wuhu includes both CJ Electric Systems (plant area) and Dechang (warehouse).

Note: As PIU USA is an office in a shared leased facility, the 2024 water usage is calculated based on California's per person daily water

consumption rate.
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Water Consumption (Unit: Thousand cubic meters (million liters))

Plant Location

Total water intake Total water consumption

Total water discharge

2023 2022 2023 2024 2022 2023 2024

Pan-
International, 2.123 3.484 3.031 1.698 2.787 2.425 0.425 0.697 0.606
Taipei
Dongguan Pan- 75.938 69.948 71.219 60.750 55.958 56.975 15.188 13.990 14.244
International
ﬁz‘r’]"ggcea”’ 105.410 69.740 68.650 84.328 55.792 54.920 21.082 13.948 13.730
$§:3;“a5he”g’ 1,619.681 1,339.637 1385396 1295745 1071.710 1,108.317 323.936 267.927 277.079
CJ Electric

31.200 60.583 45527 24.960 48.466 36.421 6.240 12.117 9.105
Systems, Wuhu
PIU USA NA NA 0.429 NA NA 0.343 NA NA 0.086
Total amount 1834352 1543391 1574252 1467.481 1234713 1259402  366.870  308.678  314.850

Note: Pan-International, Taipei statistics cover from 2024/1/1-2024/11/24 at Xindian Headquarters, and relocated to the new Zhonghe
Headquarters from 2024/11/25. Statistical data is primarily presented as annual consolidated figures, with additional explanations provided for
specific indicators when necessary.

Note: Water withdrawal for CJ Electric Systems, Wuhu includes both CJ Electric Systems (plant area) and Dechang (warehouse).

Note: As PIU USA is an office in a shared leased facility, the 2024 water usage is calculated based on California's per person daily water

consumption rate.
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5.3 Waste Management | g5

lz RESPONSIBLE

CONSUMPTION 13 m}

4

Material Topic Management Approach: Waste

Corresponding GRI indicators: GRI 3-3, GRI 306-3, GRI 306-4, GRI 306-5

Impact Description

Pan-

1. Causes environmental pollution
2. Penalties from authorities due to violations of regulations

Location International, Dongguan Pan- New Ocean, Honghuasheng, CJ Electric
Taipei (Parent International Jiangxi Yantai Systems, Wuhu
Company)
Policies or Commitments Internal Regulations \% Vv Vv \%
Established or Followed Government Vv Vv vV v
Regulations
Sustainability Sustainability Sustainability Sustainability
: : Committee / Committee / Committee / Committee /
Responsible Units
Deputy Deputy Deputy Deputy
Management . . . :
. Chairperson Chairperson Chairperson Chairperson
Committee

Sustainability Committee -Carbon Reduction
(Sustainability) Group

Board of Directors

Chairperson

nagement
ixecutive
Deputy
Chairperson

Management Actions

Promoting
Committee
Member Plant
Affairs/
Environmental
Safety
Department

Promoting
Committee
Member R&D/
Human
Resource/
(ceo

Sustainability Committee:
Regularly discusses the
implementation and planning of
waste and water resource-related
work.

Set targets for environmental
issues and regularly review for
improvements.
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Sustainability Committee: For key subsidiaries (with production plants), the Group
established a management organization chaired by the Chairman, who serves as
the Chairperson. The Committee meets regularly to discuss waste treatment issues
and report the discussion results and review.

The Board of Directors supervises.

Through the Sustainability Committee, develop waste treatment guidelines and
goals, and coordinate and integrate waste treatment strategies and plans of each
subsidiary. Conduct regular meetings to continuously confirm and review goal
achievement rates, challenging new energy-saving milestones.

Process for Monitoring the Effectiveness of
Actions

Management Performance Indicators

Indicators Short-term Goal Short-term Goal Mid-term Goal Long-term Goal
(2024) (Annual) (2022 base year) (2022-2027) (2022-2050)

100% achieved

. Waste reduction: 3,172.371t, 1% annual reduction (base 5 year reduction e A &
Waste reduction down 28 249 @ 3 | year 2022) goal: i 5% p €SI NJ N5 R

100% achieved
Hazardous Waste From 13.45%(2023)

o .
Increase by 1% annually Increase by 5% in Key sites increased to

Recycling Rate 86,719 (2024) five years 50%
Total recycling é?(?:ﬁ’ gghéf/ﬁgozg) \ Increase by 19 Increase by 5% in Key sites increased to
rate 81.04% (2024) y1%annually e vears 50%

g 100% achieved 7000 orz Comply with international and local environmental regulations to achieve
A2 OIS ) . zero violations.

*This year's organizational boundary includes the following locations: Pan-International, Taipei; PIU (USA), and subsidiaries in mainland China: Dongguan
Pan-International, New Ocean, Jiangxi; Honghuasheng, Yantai; CJ Electric Systems, Wuhu

*Total regycling rate includes the recycling rates of both hazardous and non-hazardous waste, excluding incineration treatment (including energy
recovery) items.

*Except for Honghuasheng, Yantai (due to its PCB industry being different from other assembly plants), the majority of waste from other mainland
subsidiaries of the Group consists of employee household waste and general non-hazardous industrial solid waste, with only minimal amounts of
hazardous waste. Therefore, no specific reduction plans have been established.
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5.3.1 Waste Impact Assessment

The Group refers to domestic and international environmental impact reports, considering each stage of product life cycle (raw material
extraction, production and manufacturing, sales and distribution, product use and waste disposal stages) to identify waste generated from
organizational internal and value chain upstream and downstream operational activities. The potential impacts of waste on the environment
and society are assessed, allowing the Group to create a value chain and waste impact context diagram.

Except for the plant at Honghuasheng, Yantai, which has a different industry (PCB plant) from other plants, the waste generated by other
plants in mainland China of the Group includes hazardous and non-hazardous industrial waste, mainly employee domestic waste,
general industrial solid waste, and very small amounts of hazardous waste.Honghuasheng, Yantai plant generates more hazardous waste
due to its industry (PCB plant). We develop corresponding management measures to address the potential impacts of various types of waste.
Waste management units regularly supervise and assess the implementation effectiveness to mitigate or avoid negative impacts on both the
internal organization or the external environment.

o

Pan-International Value Chain and Potential Impact Context

g Value Chain it Waste g Disposal 3
Location Stage Activities Waste Types Categories Disposal Methods Units Potential Impacts
Pan- Domestic waste . . .

. Own . ' Non-hazardous | Incineration (with energy External Improper treatment causes
International, . Daily office waste/others generated by . ) :
Taipei Operations employees waste recovery) third party | environmental pollution

Own Daily office waste/Product scrapping or ngrTe?eS\ttleC dV\kI)";Ste Non-hazardous | Incineration (with energy External Improper treatment causes
Operations disposal employees waste recovery) third party | environmental pollution
Own REWY ma_ten/a;)l Slépplyl Prcl)(duqt /Prod Industrial solid | Non-hazardous R i External Improper treatment causes
Dongguan Pan- | Operations gisscetlliiHiE el chllieHieale: waste waste ecycling third party environmental pollution
International scrapping or disposal/Others
Improper treatment 1.
Own E%Vgerzgtr’]s;/%lrzl(jzgltyrl)zg?(glgrt]g /Product Hazardous Hazardous Incineration (with energy External g?)ﬁjteignegvgg?lrzﬂgggaflrom
Ol scrapping or disposal/Others st st TEEEUETY) AT B authorities due to violations
of regulations
Own Daily office waste/Product scrapping or ngrT;?;tt:ec dV\t/)a)\/ste Non-hazardous | Incineration (with energy External Improper treatment causes
Operations disposal employees waste recovery) third party | environmental pollution
Raw material supply/Product . .
Own ; : Industrial solid | Non-hazardous . External Improper treatment causes
. processing/Product packaging/Product Recycling ) . -
JNizvr\]/g())(?ean, Operations scrapping or disposaliOthers waste waste third party environmental pollution
Improper treatment 1.
Raw material supply/Product Incineration (without energy causes environmental
Own . processing/Product packaging/Product Hazardous Hazardous recovery)/ Recycling/ E)_(ternal pollution 2. penalties from
Operations waste waste third party . >
authorities due to violations

scrapping or disposal/Others

Preparation for reuse

of regulations
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" Value Chain - Waste " Disposal "
Location Stage Activities Waste Types Categories Disposal Methods Units Potential Impacts
Own Daily office waste/Product scrapping or Dgr:g?::::dv;aste Non-hazardous | Incineration (with energy External Improper treatment causes
Operations disposal 9 y waste recovery)/ third party | environmental pollution
employees

Own Rgvge?gf"/glrzgzglty/ ZL?(‘:‘U?; /Product Industrial solid | Non-hazardous | Incineration (with energy External Improper treatment causes
Honghuasheng, |Operations gcrappinggor disposa?I/Othgrsg waste waste recovery)/ Recycling third party | environmental pollution
Yantai

Improper treatment 1.
Own Er%\lg e@;tr?;”aal rzgggltyézg?(g;ﬁ g/Product Hazardous Hazardous Incineration (with energy External ggﬁjgz negvggrrlg]gg;a]! S
SEEERE scrapping or disposal/Others frasie WL MR (REE R AT BECHSS authorities due to violations
of regulations

Own Daily office waste/Product scrapping or Deorr]'r;?asltt;cdvgaste Non-hazardous | Incineration (without energy |External Improper treatment causes

CJ Electri Operations disposal gmployees y waste recovery) third party environmental pollution
ectric
Wuh i . .
Systems, Wuhu Own Raw ma_terlal supply/Produgt Industrial solid | Non-hazardous . External Improper treatment causes
. processing/Product packaging/Product Other recycling - b :
Operations scrapping or disposaliOthers waste waste third party | environmental pollution
Domestic waste

Own . . Non-hazardous ) External Improper treatment causes

Plels s Operations Ll @lites WEsiEiot e grennrﬁgfgsby waste Ll third party environmental pollution
Pan-International Group - Value Chain and Waste Impact Diagram
Input Production Qutput Industry Value Chain End Point of Product Lifecyele
5 =Y VE | ¥ o

Raw

materials

Pan-International Group
Production Location

—&

56.70%

Hazardous
industrial waste

General Industrial

Waste =
. 43.30% [] ” “ []
Recycle and
Reuse
On-site
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5.3.2 Waste Management Policy

Waste Management Units

Each subsidiary of the Group has established responsible units for controlling, disposing of, and reporting industrial waste generated from
company operations, and reports industrial waste in accordance with local regulations. Waste disposal methods are all implemented
according to local regulations.

Pan-l nt ernati onal Groupbs Waste Management Responsible Units:

[Sustainability Committee]: The Chairman serves as the Chairperson, regularly discusses the implementation and planning of work related to
disclosure and reduction, then reports the results to and reviews with the Board of Directors annually. Each subsidiary has its own
management responsible unit.

Waste Disposal Method: The Group's Waste Is all Outsourced for Treatment

The Group records waste types, quantities, and tracks waste flow through online forms, management systems, evidence-based
estimates, and other methods, and compiles annual waste generation using actual measurement and estimation methods. All waste is
entrusted to qualified external waste treatment operators for transportation and disposal. After receiving the three-part transport form issued
by the external transport operator, the quantity (weight) measured in the plant must be verified with consistency. Regular audits are
conducted to ensure that the transport and treatment operators dispose of industrial waste in accordance with the Group's and local
regulatory requirements.

Due to the industry characteristics, most of the Group's subsidiaries are in the assembly industry, so waste classification is relatively simple,
with almost all being non-hazardous waste. Except for Honghuasheng Yantai, which has a different industry (PCB plant) from other plants,
other subsidiaries mainly have employee domestic waste as the largest category. Due to the technical or regulatory requirements, the plant
cannot dispose of waste on-site. Therefore, all wasted whether hazardous or non-hazardousd is taken off-site and handled by qualified
operators approved by the relevant authorities. Additionally, although Honghuasheng, Yantai generates a larger amount of hazardous waste,
all waste from the entire plant (both hazardous and non-hazardous) is managed using full recycling and reuse methods.

To achieve sustainable resource utilization and ensure proper waste treatment, each plant selects legally qualified waste disposal contractors
in accordance with internal waste management procedure regulations. Also, select contractors who can use "recycling and reuse" and
“"incineration (with energy recovery)" to replace "incineration (without energy recovery) and landfill" to ensure maximum resource utilization.

It is recommended to use recyclable and reusable materials in the plant to replace disposable materials. For example, using recyclable and
reusable materials and packaging such as dry film cores, wood pulp boards, PE films, copper foils, aluminum sheets, film-coated aluminum
sheets, aluminum alloys, and other recyclable and reusable packaging materials. This approach aims to improve the recycling and reuse
rates of materials and packaging. Regarding hazardous waste treatment, the types and quantities of hazardous waste substances are first
reported to the environmental protection platform in compliance with regulations. Qualified contractors then come to the plant regularly to
handle the treatment.

Our goal is to achieve a circular economy, transforming waste into valuable resources while reducing negative impacts on the environment.
We believe that through cross-industry cooperation and global collaboration, we can achieve true waste management and sustainable
development.
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|
2024 Waste Management Policies for Each Plant [gg|Z]

Plant

Pan-International,
Taipei (Office)

Dongguan Pan-
International

New Ocean, Jiangxi

Honghuasheng, Yantai

CJ Electric Systems,
Wuhu

PIU (USA)

[/

Waste Management Measures Implemented at Each Plant

iPromote paperless office operations
TMeals are provided without disposable utensils (employees must bring their own reusable utensils)

THazardous waste recycling and reuse: Report the quantity and types of hazardous waste on the environmental protection
platform, where third-party contractors approved by the Environmental Protection Bureau uniformly transport the waste to
recycling points approved by the Mainland China Environmental Protection Bureau for processing.

TPromote paperless office operations

TReduce packaging, recycle packaging, reuse pallets, and digitize documents

THazardous waste recycling and reuse: Report the quantity and types of hazardous waste on the environmental protection
platform, where third-party contractors approved by the Environmental Protection Bureau uniformly transport the waste to
recycling points approved by the Mainland China Environmental Protection Bureau for processing.

iCoordinate the selection of qualified waste disposal vendors with legal credentials. Also, select contractors who can use
"recycling and reuse" and "incineration (with energy recovery)" to replace "incineration (without energy recovery) and landfill" to
ensure maximum resource utilization.

11t is recommended to use recyclable and reusable materials in the plant to replace disposable materials. For example, using
recyclable and reusable materials and packaging such as dry film cores, wood pulp boards, PE films, copper foils, aluminum
sheets, film-coated aluminum sheets, aluminum alloys, and other recyclable and reusable packaging materials. This approach
aims to improve the recycling and reuse rates of materials and packaging.

i1Regarding hazardous waste treatment, the types and quantities of hazardous waste substances are first reported to the
environmental protection platform in compliance with regulations. Qualified contractors then come to the plant regularly to
handle the treatment. Select vendors who can maximize "recycling and reuse" to ensure optimal resource utilization.

THazardous waste recycling and reuse: Report the quantity and types of hazardous waste on the environmental protection
platform, where third-party contractors approved by the Environmental Protection Bureau uniformly transport the waste to
recycling points approved by the Mainland China Environmental Protection Bureau for processing.

1 Use recyclable and reusable materials and packaging: dry film cores, wood pulp boards, PE films, copper foils, aluminum
sheets, laminated aluminum sheets, aluminum alloys, and recyclable packaging materialsi Promote paperless office operations

For an office with only 7 people, waste management initiatives have no substantial significance.
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Waste Management Responsible Units

Location Waste Classification Waste Storage Waste Data Collection Waste Reporting

Waste Treatment -
Outsourced Treatment

Pan-International, Taipei Administration ' Administration . Administration . Administration .

(Office) Dgpgrtment/ Materials D_epqrtment/ Materials Dgpqrtment/ Materials None Dgpgrtment/ Materials
Division Division Division Division

Dongguan Pan- Management Management Management Management Management

International Department Department Department Department Department

New Ocean, Jiangxi Engineering Department Engineering Department Engineering Department Engineering Department Engineering Department

Waste Treatment Unit/ Waste Treatment Unit/ Waste Treatment Unit/ Waste Treatment Unit/ Waste Treatment Unit /

. General Affairs / General Affairs / General Affairs / General Affairs / General Affairs /
Honghuasheng, Yantai : ) ) . .
Environmental Environmental Environmental Environmental Environmental
Engineering Engineering Engineering Engineering Engineering
CJ Electric Systems, Management Management Management Management Management
Wuhu Department Department Department Department Department
PIU (USA) (Office) Finance Finance Finance None Finance

Waste Disposal Method

Location Waste Recording Method Waste Generation Measurement Method

Pan-International, Taipei

(Office) Third-party issued receipts Load count analysis method; Weight volume method
Dongguan Pan- Online forms; Management system; Handwritten Load count analysis method; Weight volume method; Material balance
International weighing forms method; Evidence-based estimation

New Ocean, Jiangxi o . o
9 estimation method; Evidence-based estimation

Honghuasheng, Yantai

Online forms; Management system; Domestic waste Load count analysis method; Weight volume method; Material balance

Online forms; Management system; Domestic waste Load count analysis method; Weight volume method; Material balance

estimation method; Evidence-based estimation
CJ Electric Systems, . . . L
ystems Domestic waste estimation Evidence-based estimation
Wuhu
PIU (USA) (Office) None Evidence-based estimation

2024 Pan-International Sustainability Report 95



. Basic Information and Sustainability Management  Corporate Governance  Products and Services Sustainable Supply Environmentally Friendly Happy Workplace  Social Integration  Appendix
Panrinternationall Ihdisstriall Conp

5.3.3 Waste Transportation, Disposal, and Reduction/ Recycling Performance

Overview of Waste Generation and Disposal Methods

In 2024, Pan-International Group (including parent company, Mainland China subsidiaries, and U.S. subsidiaries) generated a total waste
volume of 8,060.385 metric tons, of which:

Hazardous industrial waste was 4,570.146 metric tons, accounting for 56.70%; non-hazardous industrial waste was 3,490.239 metric
tons, accounting for 43.30%

The above data was significantly influenced by the hotspot facility Honghuasheng, Yantai (PCB manufacturing plant), as its industrial nature
differs from other facilities, generating a larger amount of hazardous waste. If excluded, then:

Hazardous industrial waste was 8.666 metric tons, accounting for only 1.07%; non-hazardous industrial waste was 799.461 metric tons,
accounting for 98.93%

In terms of total hazardous industrial waste (over 90% from Honghuasheng, Yantai), there was a reduction of 1,484.392 metric tons
compared to 2023, representing a decrease of 24.52%. The recycling rate also significantly increased from 13.42% in 2023 to
86.71%, demonstrating notable improvement results.

In terms of total non-hazardous industrial waste, there was a reduction of 1,687.979 metric tons compared to 2023 (a decrease of
32.60%), and the recycling rate increased from 63.45% in 2023 to 73.61%.

The improvement in reduction and recycling efficiency this year was mainly attributed to the facilities' continued promotion of hazardous
waste resource utilization. For the main hazardous waste - copper-containing waste, the group switched to legal disposal vendors with high
recycling efficiency for processing. This waste was primarily handled through incineration before, but starting from 2024, it was switched to
comprehensive utilization treatment for hazardous waste. Through technical transformation, copper-containing sludge underwent resource
recovery treatment, significantly increasing the recycling rate. This measure not only effectively reduced the final disposal volume but also
significantly improved resource utilization efficiency, demonstrating Pan-International Group's technical orientation and sustainable
commitment in hazardous waste management. This achievement is attributed to the group's active implementation of waste reduction and
resource recovery strategies, including: replacing single-use materials with recyclable materials, promoting packaging reduction and
recycling, reusing pallets, digitalizing document processes, and other source reduction measures.

Furthermore, to further enhance the resource value of waste, Pan-International Group also prioritizes circular processing methods such as
recycling and reuse based on local regulations and technical feasibility, striving to improve resource recycling efficiency and environmental
sustainability performance.

Overall, the total waste volume in 2024 decreased by 3,172.371 metric tons (a reduction of 28.24%) compared to the previous yeatr,
and the total recycling rate significantly increased from 36.50% in 2023 to 81.04%, also showing substantial growth compared to
the base year (2022) recycling rate of 44.35%. This has greatly exceeded the group's short-term and medium-to-long-term goals set
for this year, and will continue to be maintained and strengthened in the future.
I Highlights:

E Honghuasheng, Yantai achieved UL 2799 Zero Waste to Landfill Platinum certification (highest level) in 2024

E New Ocean, Jiangxi obtained Global Recycled Standard (GRS) certification in 2024

E The Group's total waste recycling rate reached 81.04%
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°

Industrial Waste Generation (Unit: Tonnes)

. NR2dza A Y Rdz b2l T | NR2 dza
HOHO wnwn ORH g HIHO
€SI NJ

t Yy G SNyl GAZ2Y non non non y ®p T ®cC M b y ®p T dC Mo
52y 33dayy i SNy | naon naon noc MH N4 Hnnd MpT d MHNd Hnpd Hnwmd
bSég hOSkHyzI W M ®d H ®H non MM ®d Hnnd HMM G MHMC HAHd HMp d
2y AKdzr aKSy 33 nzoamc cZnpi npcwmdg pZMni nzoc HX pn ¢ PEZpns MnzIny THpPHAC
/I W 9t SOGNRO { now non non HT nd THpd oTcd HT nd THPpC oTcd
tL} o) {!'0V T non non 11 non o dd 1 non o dd
¢20Ff FY2dzyi nzody cxnpr npTnd pXccf pEZMT) oxind MnNnZInNncfk MMZHO yZicnd

Note: Due to calculation errors, waste data for New Ocean, Jiangxi and Honghuasheng, Yantai in 2022 has been partially corrected (2023 report has been updated)
Note: The classification of hazardous and non-hazardous waste is based on local regulations at each location.

Note: The total statistics for Pan-International, Taipei cover the period from 2024/1/1-2024/11/24 at Xindian Headquarters, and from 2024/11/25-2024/12/31 at the new
Zhonghe Headquarters. Statistical data is primarily based on annual consolidated figures.

Note: In 2022, the amount of domestic waste generated by employees in Dongguan was not estimated, while in 2023, the amount of employee domestic waste was
added.

Note: CJ Electric Systems, Wuhu expanded in 2023 (Dechan Plant area increased by 10,600 pings). Note: CJ Electric Systems, Wuhu energy statistics include CJ
Electric Systems (factory area) and Dechang (warehouse). Note: For Honghuasheng Yantai in 2022, the hazardous waste copper-containing waste disposal contractor
stopped operations, causing some hazardous waste (about 560 tons) generated in 2022 to be disposed of in 2023.

Note: PIU (USA) was not included in the 2022 calculations. For 2023 and 2024, calculations are based on daily garbage output per person.

Each location - Three years - Hazardous industrial Each location - Three years - Non -hazardous
waste - Generation amount (tonnes) industrial waste - Generation amount (tonnes)
2022 m2023 m2024 W 2022 W 2023 2024
8,000 8.000
Disposal
000 6051800  sjte issues
: 6,000
4,393.040 4.561.480 5,147.568
/ 4,036.320
4,000 4,000
2,690.778
2,000 4.066 2,000 725.000
o 2214 "o 000 200 387 203 00,511,303 376.446
O O — —
Dongguan Pan - New Ocean, Honghuasheng, cJ Electric Dongguan Pan - New Ocean, Jiangxi Honghuasheng,  CJ Electric Systems,
International Jiangxi Yantai Systems, Wuhu International Yantai Wuhu
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Percentage of hazardous/non-hazardous industrial waste at Percentage of hazardous and non -hazardous
each location (%) industrial waste at each location (%)
Plant Non-hazardous Hazardous industrial 100% 0.00% 2.28% 1.89% 0.00%
industrial waste waste
Pan-International, Taipei Mnn®nE: non ks 750
5 E 62.90%
ongguan Pan- b
) TOT W7 H®H Y32
International 50% 1 %
New Ocean, Jiangxi by dm M2 MPy diz
25%
Honghuasheng, Yantai oOT ®M™mE:? CHDDmE:? S
: 0%
CJ Electric Systems, MAanonE: nonE: Taipei Dongguan Jiangxi Plant  Yantai Plant Wuhu Plant
Wuhu Headquarters Plant
PIU (USA) MAndnE: nonE: [ Non-hazardous industrial waste [ Hazardous industrial waste
Category Proportion of Hazardous/ Non-hazardous Industrial Waste
Non-hazardous industrial waste 43.30%
Hazardous industrial waste 56.70%

Proportion of Hazardous/ Non  -hazardous Industrial
Waste

E Non-hazardous industrial waste [ Hazardous industrial waste
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Industrial Waste Disposal Transfer Explanation

The Group's waste treated by recycling methods mainly includes non-hazardous waste such as waste wood, waste metal, waste packaging
materials, as well as hazardous waste like edge materials, waste metals. The recycling methods primarily involve preparation for reuse,
recycling, and other recycling operations. In 2024, the amount of waste transferred for recycling operations included 3,962.675 tonnes of
hazardous waste and 2,569.302 tonnes of non-hazardous waste, totaling 6,531.977 tonnes, all of which was handled by third-party
contractors.

Waste Transferred from Disposal by Recycling Operations (Unit: Tonnes)

21 ad8s ¢éLJS% I T FNR2dza Ay Rdza G NA | b2 T F NR2dza Ay Rdza i NR
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HJ/THH n e n ey n e n e n ey n e n e n e
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H/HRN n e n ey n e n e n ey n e n e n e

H/HH n o nor n e nan n o n e n e n e

5LZYYGH§HNC‘;Z,‘T|_% HNHO non n P n oy non n oy n o MPpH( MPpH(
HAHN n oy n P n oy n oy n oy Mny( n @ Mnyq

HAHH n o n P M Dy MDYy n oy n @ p P p @
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HAHN n o H @ J n oy H @ J n oy MYy nd n @ My nq

HJ/THH n e cccd n P cccd n o n o 02Ty 02TY
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HAHDM n o 02 dc | n e 02 dc | n oy HXIMY J n oy HZMYVY |

A X HJ/THH n e n ey n e n e n ey n e n e n e
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Note: Due to calculation errors, waste data for New Ocean, Jiangxi and Honghuasheng, Yantai in 2022 has been partially corrected (2023 report has been updated)
Note: The total statistics for Pan-International, Taipei cover the period from 2024/1/1-2024/11/24 at Xindian Headquarters, and from 2024/11/25-2024/12/31 at the new
Zhonghe Headquarters. Statistical data is primarily based on annual consolidated figures.

Note: In 2022, the amount of domestic waste generated by employees in Dongguan was not estimated, while in 2023, the amount of employee domestic waste was
added.

Note: CJ Electric Systems, Wuhu expanded in 2023 (Dechan Plant area increased by 10,600 pings). Note: CJ Electric Systems, Wuhu energy statistics include CJ
Electric Systems (factory area) and Dechang (warehouse).

Note: The USA PIU (USA) office was not included in the 2022 calculation. For 2023 and 2024, the US plant's waste was calculated based on daily waste per person.
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Industrial Waste Direct Disposal Explanation

Waste Directly Disposed of by Disposal Operations (Unit: Tonnes)
T I NR2dzA Ay RdzA (G NR I f b2l T F NR2dza Ay Rdza i NA |
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Note: Due to calculation errors, waste data for New Ocean, Jiangxi and Honghuasheng, Yantai in 2022 has been partially corrected (2023 report has been updated)
Note: The total statistics for Pan-International, Taipei cover the period from 2024/1/1-2024/11/24 at Xindian Headquarters, and from 2024/11/25-2024/12/31 at the new
Zhonghe Headquarters. Statistical data is primarily based on annual consolidated figures.

Note: In 2022, the amount of domestic waste generated by employees in Dongguan was not estimated, while in 2023, the amount of employee domestic waste was
added.

Note: CJ Electric Systems, Wuhu expanded in 2023 (Dechan Plant area increased by 10,600 pings). Note: CJ Electric Systems, Wuhu energy statistics include CJ
Electric Systems (factory area) and Dechang (warehouse).

Note: The USA PIU (USA) office was not included in the 2022 calculation. For 2023 and 2024, the US plant's waste was calculated based on daily waste per person.
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In addition to waste disposed through resource recycling, the Group's other direct disposal methods include: incineration (with energy
recovery), incineration (without energy recovery), and landfill. In 2024, the Group had a total of 1,528.408 tonnes of waste disposed through
direct disposal methods, all of which was handled by qualified third-party professional organizations, including: incineration with energy
recovery: 1,206.421 tonnes, incineration without energy recovery: 318.037 tonnes, and landfill disposal: 3.95 tonnes.

It is worth noting that the Group's various locations continue to improve their waste management mechanisms and actively increase their
recycling utilization rates. In 2024, Dongguan Pan-International achieved a recycling rate of 73.35%, New Ocean, Jiangxi reached 84.61%,
and Honghuasheng, Yantai achieved an even higher rate of 84.68%. All locations exceeded the 70% threshold, demonstrating the Group's
excellent performance in resource circulation and pollution reduction. This also reflects our steady progress toward the sustainable goals of
"zero waste landfill" and "maximum resource utilization".

This initiative corresponds to the United Nations Sustainable Development Goals (SDGSs):

SDG 12: Responsible Consumption and Production 8 Promoting resource circulation and waste reduction at the production end through
implementing waste sorting, improving recycling rates, and optimizing disposal processes.

SDG 13: Climate Action 8 Adopting methods such as incineration with energy recovery to effectively reduce the long-term environmental
impact of waste and lower the potential risk of greenhouse gas emissions.

Waste Disposal Methods Proportion
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Three-Year Recycling Rate (%) for (Production) Facilities
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Hazardous Waste Recycling Rate

Non-hazardous Waste Recycling Rate

Total Recycling Rate

2022 2023 2024 2022 2023 2024 2022 2023 2024
Dongguan Pan- 100.00% 27.37% 0.00% 0.00% 74.67% 75.06% 0.39% 74.56% 73.35%
International
";:Z‘r’]"ggcea”’ 95.62%  99.25% 51.52% 4.18% 95.06% 85.24% 5.63% 95.10% 84.61%
ﬂ;’;‘gi‘“asmng’ 15.16% 13.42% 86.83% 73.60% 72.28% 81.04% 46.69% 36.97% 84.68%
CJ Electric 100.00%  NA NA 0.00% 3.45% 16.04% 0.05% 3.45% 16.04%
Systems, Wuhu
Wl fAlrnteTls 15.21%  13.45%  86.71%  66.95%  63.45%  73.61% = 44.35%  36.50%  81.04%
(Full Boundary*)
*Full boundary refers to the statistical data for the full boundary in the report
Three - Year Total Waste Recycling Rate (%) by Site o
84.68% ’2
100% 95.10%
84.61% *>
74.56% ~ 81.04%
75% 73.35%
500 46.69%
’ === ===== 36.97%
44.35%
25% 7 36.50% 16.04%
5.63% —
0.39% \ Sl
0% 0.05%
2022 2023 2024

CJ Electric Systems, Wuhu = == Total Amount (Full Boundary*)

Honghuasheng, Yantai

Dongguan Pan-International New Ocean, Jiangxi
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GOOD HEALTH

5.4 Air Quality

(GRI 305-7)

The Group's Pan-International, Taipei headquarters and subsidiary PIU (USA) primarily operate in office environments; Dongguan Pan-
International, New Ocean, Jiangxi, and CJ Electric Systems, Wuhu primarily focus on basic electronic assembly, and their operations do not
generate air pollutants. Only two subsidiaries, Honghuasheng, Yantai and New Ocean, Jiangxi, may generate some air pollutants during their
manufacturing processes due to differences in industrial nature and processes, which are explained as follows:

AN L2 f dzii I v Ga INSYRDEO

i
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Honghuasheng, Yantai: As a Printed Circuit Board (PCB) manufacturing plant, it involves chemical processes such as etching,
copper plating, drying, and cleaning, which generate:

- Nitrogen oxides and sulfur oxides: Generated by natural gas boilers, these emissions are untreated but comply with direct discharge
standards.

- VOCs: Primarily discharged from waste gas scrubber used in processes involving inks (such as inner layer or solder resist ink printing and
ink baking lines).

New Ocean, Jiangxi: Some wiring assembly and forming processes involve heating or bonding procedures that generate certain air
pollutants, including:

-Particulate Matter (PM) generated from assembly processes -Volatile Organic Compounds (VOC)
generated from assembly/forming/C&W processes
-Other significant gases - Non-methane Hydrocarbons generated from assembly/forming/C&W processes -Other significant gases -

Tin and its compounds generated from assembly processes

For the above-mentioned potential sources of air pollutants, we track and control the emission of air pollutants in the facilities. In addition to
installing relevant prevention equipment, Honghuasheng, Yantai conducts gas testing at emission points through third-party testing and
partial automatic online monitoring at frequencies of semi-annual/annual/other intervals based on different items. New Ocean Precision
Component (Jiangxi) Co., Ltd conducts third-party testing once per year based on different items, ensuring that all air pollutants generated
meet or exceed government regulations/environmental impact assessment commitments.

As only the two aforementioned subsidiaries generate air pollutant emissions, and their emission levels are far below regulatory
[imitsdwi t h most par amet ertse cstheodwiontgh sfiunotte udped s air pol l utant reduction
existing control performance and sustaining the results achieved through past efforts.

This management action corresponds to the United Nations Sustainable Development Goals (SDGs) as follows:

1 SDG 3: Good Health and Well-being 8 Control air pollution sources to protect the respiratory health and quality of life of employees and
community residents.

1 SDG 11: Sustainable Cities and Communities 8 Implement pollution control to prevent harmful gases from impacting the surrounding
environment.

1 SDG 12: Responsible Consumption and Production 8 Promote green manufacturing, pollution reduction, and emission control.
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Location
Honghuasheng, Yantai

Air Pollution Control Equipment and Treatment Efficiency
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Air Pollutant Name

Nitrogen oxides (NOX)

=Y
LS

Prevention Equipment

Direct discharge

Treatment Efficiency (%)

Meets direct discharge standards

Sulfur oxides (SOx)

Direct discharge

Meets direct discharge standards

Volatile organic compounds (VOC)

Activated carbon adsorption treatment

process & water spray scrubbing

Activated carbon treatment efficiency: 90%

Persistent Organic Pollutants (POPs), Hazardous Air
Pollutants (HAPs), Particulate Matter (PM)

Not contained

Not contained

New Ocean, Jiangxi

Particulate Matter (PM)

Activated Carbon Filtration

Treatment efficiency 95%

Nitrogen oxides

Activated Carbon Filtration

Treatment efficiency 95%

Sulfur Dioxide

Activated Carbon Filtration

Treatment efficiency 95%

Volatile organic compounds (VOC)

Activated Carbon Filtration

Treatment efficiency 95%

Total Non-methane Hydrocarbons

Activated Carbon Filtration

Treatment efficiency 95%

Tin and its compounds

Activated Carbon Filtration

Treatment efficiency 95%

Air Pollutant Emission Concentration Monitoring

Actual Tested Emission

Location Major Gas Process Emission Sources Concentration Emission Standard (Unit) Monitoring Frequency
Honghuasheng, Yantai Nitrogen oxides (NOX) Natural gas boiler 21 100 mg/m? Once every six months
Sulfur oxides (SOx) Natural gas boiler Not Detected 50 mg/m3 Once every six months
Volatile organic compounds | Waste gas scrubber used in 0.475 50 mg/m? Once every six months
(VOC) the process

New Ocean, Jiangxi Particulate Matter (PM) Assembly <20 mg/m3 120 mg/m?3 Once per year

Nitrogen oxides Assembly ND 240 mg/m3 Once per year

Sulfur Dioxide Assembly ND 550 mg/m3 Once per year

Total Non-methane Assembly/molding/C&W 0.012083 kg/h 120 mg/m?3 Once per year

Hydrocarbons
L org(?/rcli)cct):ompounds Assembly/molding 0.000706 kg/h - Once per year
Tin and its compounds Assembly 0.000548 mg/m?3 8.5 mg/m3 Once per year

Note 1: This table shows the average values of regular testing in 2024
regulations/environmental impact assessment commitments/air pollution operating permit
Note 3: All data sources are from third-party testing

2024 Pan-International Sustainability Report
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In 2024, Honghuasheng Yantai's emissions were: nitrogen oxides (NOXx) at 204.257 kg, sulfur oxides (SOx) at 0 kg, and volatile organic
compounds (VOC) at 346.085 kg. No persistent organic pollutants (POP), hazardous air pollutants (HAP), particulate matter (PM), or other
major gases currently regulated were produced.

- VOC emissions are fluctuating and difficult to measure precisely. VOC is mainly calculated by the concentration at the time of detection x
total exhaust volume, so the concentration at the time of detection will affect the total amount. Honghuasheng continues to strive to treat and
discharge VOCs in a manner that exceeds government regulations/environmental impact assessment commitments.

-The nitrogen oxide and sulfur oxide emissions in 2024 decreased compared to 2023 and 2022, mainly because (1) the pressure
boiler in Plant A2 was replaced with a new boiler (reducing emissions) and (2) one steam humidification boiler was reduced in
operation starting from 2023.

Honghuasheng, Yantai Air Pollutant Emissions Over the Years(Unit: kg)

Kg Air Pollutant Emissions
Location Iltems 2022 2023 2024
m 2022 2023 W2024
Hongh heng, Nitrogen oxi 1000
onghuasheng, Nitrogen oxides o o 391 204.257
Yantai (NOXx)
Sulfur oxides
269.6 166 0 800
(SOx)
Volatile organic 600
compounds 813.82 933 346.085
(VOC)
Note 1: Measurement method explanation: Emissions are monitored emission 400 plloie
concentrations.
Note 2: Coefficient source: There is no coefficient for monitoring emission
concentrations. 200 46.084
Note 3: VOC is calculated based on the concentration at the time of detection x 04254 >%%°
total exhaust volume o
Nitrogen oxides Sulfur oxides (SOXx) Volatile organic
(NOX) compounds (VOC)
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In 2024, New Ocean, Jiangxi's emissions were: particulate matter (PM) at 459.089 kg, volatile organic compounds (VOC) at 4.097 kg, other
major gases - non-methane hydrocarbons at 280.333 kg, and other major gases - tin and its compounds at 3.178 kg. The monitoring results
for nitrogen oxides/sulfur dioxide were N.D. Besides the above, no other major gases currently under regulatory monitoring were generated.

- VOC emissions are fluctuating and difficult to measure precisely. VOC is mainly calculated by the concentration at the time of
detection x total exhaust volume, so the concentration at the time of detection will affect the total amount. Newocean Precision
Component (Jiangxi) Co., Ltd aims to treat and discharge VOCs in a manner that exceeds government regulations/environmental
impact assessment commitments.

-The emissions of particulate matter (PM) and tin and its compounds in 2024 increased compared to 2023 and 2022, mainly due to
measurement errors, but still remained within regulatory limits.

New Ocean, Jiangxi Air Pollutant Emissions Over the Years(Unit: kg)

Location Items 2022 2023 2024
New Ocean, Jiangxi  paticyiate Matter (PM) 435.2 N.D 459.089
Nitrogen oxides 55.42 N.D ND
Sulfur Dioxide 82.62 N.D ND
Volatile organic compounds
/ 5.2088 4.097
(VOC)
Total Non-methane 493.102 408 280.333
Hydrocarbons
Tin and its compounds 0.05814 N.D 3.178

Note 1: Measurement method explanation: Emission amounts are based on monitored emission concentrations (average values).
Note 2: Coefficient source: There is no coefficient for monitoring emission concentrations.
Note 3: VOC is calculated based on the concentration at the time of detection x total exhaust volume
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6. Happy Workplace

6.1 Diversity and Inclusion N
6.1.1 Human Resource Management Eﬁ @
Safety Equality Freedom Diversitv and Inclusion
T T Pan-International Group considers employees as the most core and valuable assets of

the enterprise. Based on local labor regulations where we operate, we have established
comprehensive human resource management systems, compensation mechanisms, and
work rules. These are regularly reviewed and updated to ensure compliance with the
latest regulatory requirements and protect employees' basic labor rights. The Group
explicitly pr ohibits the employment of child labor, any form of discrimination, workplace
sexual harassment, and forced labor. We have established independent and confidential
grievance channels to ensure employees can excel in a work environment that is safe,
equal, free, and embraces diversity and inclusion.

In terms of talent recruitment and employment, the Group values educational and
professional background, professional skills, integrity,  and work enthusiasm. We also
legally employ persons with disabilities to protect their employment rights. Employees of
the same job level (capability) enjoy the same benefits, salary standards, and educational
training resources, without any differentiatio = n based on gender, age, nationality, or other
factors. Additionally, the Group conducts regular performance evaluations annually, which
serve as important criteria for employee retention, promotion, salary adjustment, and
reward distribution, to motivate e mployees' continuous growth and promote sustainable
organizational development.
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6.1.2 Cultural Diversity

To promote employee diversity, we recruit global overseas talent, with employees coming from multiple nationalities. We also diversify our
employment practices while developing overseas markets, which not only expands our global perspective but also promotes organizational

innovation and cross-cultural exchange.

SDGs Corresponding Goals:
SDG 8: Decent Work and Economic Growth

SDG 10: Reduced Inequalities

Organized Thanksgiving
and Christmas gatherings
to create an atmosphere
of diversity and inclusion

China Plants

Organized Chinese New
Year spring couplet writing
activities to enjoy the
festive atmosphere
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6.1.3 Diverse and Inclusive Employee Composition
(GRI 2-7, 2-8, 202-2, 401-1, 405-1)

- Year-end Employee Composition

As of the end of 2024, Pan-International Group's total workforce within the disclosed boundary was 4,158 employees, including 3,140
permanent employees, 1,018 temporary employees, 0 guaranteed-hours employees; by employment type, there were 4,157 full-time
employees and 1 part-time employee. In addition, some of the Group's affairs are undertaken by dispatch companies, about 50 people, such
as office and plant security, cleaning personnel, employee cafeteria contractors, employee dormitory managers, transportation drivers, etc.
There have been no significant structural changes in the workforce hired in the past three years. In 2024, the number of employees increased
by approximately 29.53% compared to 2023, mainly due to the expansion of the Wuhu Plant and increased workforce at the Yantai Plant.

Employee Structure at the End of 2024 (Unit: Person)

Total Employees Male 38 1,888 4 1,930
(Total) Female 25 2.200 3 2.228
Permanent Male 38 1,408 4 1,450
Employees Female 25 1,663 2 1,690
TefiiarEs Male 0 480 0 480
Employees Female 0 537 1 538
No Guaranteed- Male 0 0 0 0
Hours Employees Female 0 0 0 0
Full-time Male 38 1,888 4 1,930
Employees Female 25 2.200 2 2.227
Part-time Male 0 0 0 0
Employees Female 0 0 1 1

Definition: This table is the statistics within the scope of this disclosure
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A Permanent Employees (Full-time employees): Employees with labor contracts that have no fixed term

(indefinite contracts). Gender Ratio of Employees

Temporary employees: Employment contracts with a fixed term (fixed-term contracts).

No Guaranteed-Hours Employees: Employees with no guaranteed fixed working hours.

A Full-time employees: Employees whose weekly working hours meet the requirements of full-time status as
defined by local regulations.

A Part-time employees: Employees whose weekly working hours are below the requirements of full-time
status as defined by local regulations. @ Male @Female

v

46.42%

53.58%

Number of Employees in the Past Three Years (Unit: Person)

Year End of 2022 End of 2023 ‘ End of 2024 ‘
Number of Male Employees 2,397 1,477 1,930
Number of Female
Employees 2,870 1,733 2,228
Total Number of Employees 5,267 3,210 4,158

- Employee Diversity

Within the scope of this disclosure of the Group, the proportion of male and female employees is 46.42% and 53.58% respectively, with
employees aged 30-50 being the majority, accounting for 70.83% of the total number. In addition, one person with disabilities is a Group
employee. To implement the Group's commitment to diversity and equality, 79 employees of Indigenous and ethnic minority backgrounds are
also employed.

To promote employee diversity, we recruit overseas talents, and the workforce is composed of multiple nationalities. While focusing on
diverse employment and expanding into overseas markets, our employees are mainly local nationals, with overseas employees accounting
for approximately 0.2% of the total workforce. When recruiting non-local employees and overseas employees, the Group complies with
relevant domestic and foreign regulations and carefully assesses potential risks that may arise (such as immigration and visa regulations).
We assist in effectively managing visa, work permit, residential relocation, and other work-related regulations and rights. Additionally, we try
to cooperate with local organizational units to gather local living condition to help employees quickly adapt to their new environment and to
ensure a comprehensive workplace. The Group's senior managers are mainly local employees. This year, 96.67% of senior managers are
local residents, with only one senior executive being a foreign national.
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Total Number of Employees by Level and Diversity Indicators at the End of 2024 (Unit: Person)

Job Level Senior Managers M;ﬂ;géi v;;yélgzvril Er?]t;?gl;g eesl
Total Number of Employees at Each Level 30 115 276 3,737 4,158
Percentage of Total Employees at Each Level (%) 0.72 % 277 % 6.64 % 89.87 % 100.00 %
Diversity Indicator
Gender Male 23 73 124 1,710 1,930
Female 7 42 152 2,027 2,228
29 years old and below 0 5 24 947 976
Age 30 to 50 years old 24 95 241 2,585 2,945
51 years old and above 6 15 11 205 237
Indigenous identity 0 3 75 79
Whether with Disabilities 0 0 1 1
PhD 0 0 0
Master's 2 8 22
Education Level Higher Education 21 62 115 495 693
Secondary Education 35 69 863 972
Primary Education 2 13 84 2,372 2,471
_ ] Nationals of Country 29 112 275 3,734 4,150
Nationality 5
Foreign 1 3 1 3 8

Percentage of Employees by Level and Diversity Indicators at the End of 2024 (Unit: %)

Job Level Senior Managers Méﬂ;g‘é?ls EMrgL)géee\gl E::}t&;l;evgsl All employees
Gender Male 76.67 % 63.48 % 44.93 % 45.76 % 46.42 %
Female 23.33 % 36.52 % 55.07 % 54.24 % 53.58 %
29 years old and below 0.00 % 4.35 % 8.70 % 25.34 % 23.47 %
Age 30 to 50 years old 80.00 % 82.61 % 87.32 % 69.17 % 70.83 %
51 years old and above 20.00 % 13.04 % 3.98 % 5.49 % 5.70 %
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Job Level Senior Managers Méﬂgg\éfls II:_\/Inatggglgee\g Err;lt&/;ﬁ;/:sl All employees
Indigenous identity 0.00% 0.87% 1.09% 2.01% 1.90%
Whether with Disabilities 0.00 % 0.00 % 0.00 % 0.03 % 0.02 %
PhD 0.00 % 0.00 % 0.00 % 0.00 % 0.00 %
_ Master's 6.67 % 4.36 % 2.90 % 0.19 % 0.53 %
Edfg\";‘é'lon Higher Education 70.00 % 53.91 % 41.67 % 13.25 % 16.67 %
Secondary Education 16.67 % 30.43 % 25.00 % 23.09 % 23.38 %
Primary Education 6.66 % 11.30 % 30.43 % 63.47 % 59.42 %
Nationality Nationals of Country 96.67 % 97.39 % 99.64 % 99.92 % 99.81 %
Foreign 3.33% 2.61 % 0.36 % 0.08 % 0.19%

Note:

1: This table presents the statistics within the scope of this disclosure

2: The percentages in this table are calculated based on employees of the same level and type. For example, the percentage of male entry-level

employees = number of male entry-level employees + total number of entry-level employees

At the end of 2024 - Chart by Level and Diversity Indicators

Level/Gender Ratio

Level/Age Ratio

0,
76.67% 80.00% 82 61% 87.32%
63.48% 69.17%
55.07% 54.24% 53.58%
44.93% 45.76% 46.42% |
36.52%
9 25.34%
23.33% 20.00% A
13.04% )
4.35% 8.70% N3 9905 5.49%
0.00%
- [

Senior Mid -level Entry -level Entry -level Total Senior Managers Mid -level Entry -level Entry -level
Managers Managers Managers Employees Managers Managers Employees

W Age 29 years old and below

B Gender Male B Gender Female

Age 51 years old and above
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Level/Indigenous Peoples Percentage -Whether Level/Education Level Ratio
with Disabilities Ratio
70.00%
2.01% 1.90% 63.47%
53.91%
41.67%
0,
1.09% 30.43% 30.43%
0.87% 23 09%
5.00% A
16.67%
11.30% 13.25%
6.67% 6.67% 4.35% )
2.90% .
0.00% 0.00% 0.00% 0.00% 0.03% 0.02% H 0.19%
o o [ | [
Senior Mid -level Entry -level Entry -level Total Senior Managers Mid -level Entry -level Entry -level
Managers Managers Managers Employees Managers Managers Employees
B Education Level PhD B Education Level Master's
W Indigenous identity B Whether with Disabilities B Education Level Higher Education Education Level Secondary Education

Education Level Primary Education
Personnel Turnover

We have a comprehensive recruitment system and hope that employees will cooperate with the Company. We also respect employees'
career choices. To ensure data accuracy, since most temporary workers are hired on fixed-term contracts to meet seasonal demands, this
data would distort the hour values, therefore it is excluded from calculations. The following data and tables exclude temporary employees. In
2024, the Group recruited a total of 725 new employees (excluding temporary workers), including 434 males and 291 females, primarily
under the age of 50. Additionally, 920 employees left the company (including 46 employees who reached retirement age), comprising 486
males and 434 females. Reasons for resignation included family care responsibilities, relocation, career changes, and other factors. To
protect employee rights and improve the recruitment system, the heads of responsible units conduct interviews with all departing employees
to understand the specific reasons for leaving, as a reference for subsequent human resource management improvements.

Pan-l nt er nati onal Groupos Severance Notice Period

If the company encounters major operational changes, such as operational organization adjustments, changes in manpower demand, force

majeure factors, or considers employees to be unsuitable, it must notify the employees in advance according to the notice period stipulated
by the Labor Standards Act, and provide severance pay.

A - Worked for more than three months but less than one year: ten days in advance
A - Worked for more than one year but less than three years: 20 days in advance
A - Worked for more than three years: 30 days in advance
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Total Number of New Hires and Departures in 2024 (Excluding Temporary Employees)

Region
Gender ‘ Turnover Rate (%)
Taiwan China ’ United States
29 years old and below 1 292 0 293
Male 30 to 50 years old 4 129 0 133 22.49%
51 years old and above 1 6 1 8
New Hires 29 years old and below 2 111 0 113
Female 30 to 50 years old 4 173 0 177 13.06%
51 years old and above 1 0 0 1
Total 13 711 1 725 17.44%
29 years old and below 0 264 0 264
Male 30 to 50 years old 2 201 0 203 25.18%
51 years old and above 4 15 0 19
Departures 29 years old and below 0 119 0 119
Female 30 to 50 years old 3 298 0 301 19.48%
51 years old and above 2 12 0 14
Total 11 909 0 920 22.13%

Note: This table presents statistics within the current disclosure boundary. To ensure data accuracy, new hires and departures (excluding
temporary employees)

Note: The current disclosure boundary covers Taiwan, China, and United States regions.

Note: The percentages in this table are calculated based on departures within the same category divided by the total number of employees in that
category. For example, male percentage = number of male departures + total number of male employees.

Note: Since most temporary workers are hired on fixed-term contracts to meet seasonal demands, their data would skew the hourly figures, thus they are
excluded from the calculations.

Percentage of New Hires Percentage of Employee Turnover
22.49% 25.18%
19.48%
. = -
Male Female Male Female
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6.1.4 Labor-Management Agreement
(GRI 2-30)

Pan-International Group strives to create a harmonious and equal communication platform between employees and the Company. We
establish diverse and effective communication channels, including labor-management meetings, employee welfare committee, employee
opinion mailbox, and employee opinion surveys, to protect the rights and obligations of both labor and management while improving the
labor environment and labor-management regulations in a timely manner.

Types of Employee Communication Channels

Communication Channels Description

Labor representatives for all previous labnanagement meetings were formally elected by all employees, and togeth
Labor-Management Meetings with management representatives appointed by the Company, a totahefabor-management meeting was hetdis year
(Each company has different regulations, meetings must be held at least once)

According to relevant laws and regulations, as well as the Group's employee welfare regulations and the organizati
Employee Welfare Committee charter ofthe Employee Welfare Committee, meetings are held regularly eteeg months to formulate or revise variou
Meetings employee welfare plans. A total &@dur Employee Welfare Committee meetings were held this year. (Each company h
different regulations, meetingsiust be held at least once per quarter)

Provide internal email mailboxes or establish care centers to allow employees to reflect their opinions or suggestior
timely manner.

Employee Opinion Mailbox

°

2024 Employee Feedback Statistics

Number of Cases Not

Communication Channels Number of Opinions | Primary Content of Feedback Number of Cases Processed Processed

Wages, meals, privacy, salar
12 g P y y 12 0

Employee Opinion Mailbox
Ploy P adjustments, order

Labor Union
Within the scope of this disclosure, Dongguan Pan-International, New Ocean, Jiangxi, Honghuasheng, Yantai;

1 For Dongguan Pan-International, all employees are eligible to join the union as members. The union has signed a collective agreement
with the Company in accordance with the guidance of the general union, stipulating work rules and labor conditions. The agreement is
valid for five years, and representatives of the union and the company negotiate renewal or a new agreement three months before each
term expires.

1 For New Ocean Precision Component Jiangxi, all employees are eligible to join the union as members. The union has signed a collective
agreement with the Company, stipulating work rules and labor conditions. The agreement is valid for three years, and representatives of
the union and the company negotiate renewal or a new agreement three months before each term expires.

1  For Honghuasheng Yantai, all employees are eligible to join the union as members. The union has signed a collective agreement with
the Company, stipulating work rules and labor conditions. The agreement is valid for three years, and representatives of the union and
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the company negotiate renewal or a new agreement one month before each term expires; the current agreement is from September 22,
2023 to September 21, 2026.

The Group respects and protects employees' legal rights to organize and participate in labor unions, and is committed to establishing
harmonious, transparent and two-way communication between labor and management to ensure effective protection of workers' rights. In
2024, 100.00% of employees joined labor unions, and all employees who joined unions enjoyed the protection of collective agreements.

As for Pan-International Taipei, PIU (USA) subsidiary, and CJ Electric Systems Wuhu, they have not yet established labor unions at this
stage, therefore no collective bargaining agreements have been signed. This is mainly due to the relatively small employee scale, and
existing labor-management communication mechanisms and welfare systems have been established, which protect employee rights no less
than what would be included in collective bargaining agreements. We continue to collect employee feedback through regular labor-
management meetings, suggestion boxes, and HR channels as a basis for optimizing working conditions and improving workplace well-
being.

The Group will continue to monitor organizational scale and employee needs, and assess the timing for promoting union establishment and
collective bargaining agreement signing when appropriate.

6.1.5 Employee Satisfaction

Starting from 2024, Pan-International Group conducts an annual "Employee Engagement Survey" for all employees to understand their level
of satisfaction with the work environment, management approach, and corporate vision. This survey consists of 31 questions covering seven
major aspects, collecting employee feedback through questionnaires. In 2024, the survey response rate reached 85.85%, with an average
employee satisfaction rate of 78.75%, indicating high levels of employee engagement and identification with the company.

According to the survey results, Pan-International Group employees showed higher satisfaction levels with job content, work environment,
compensation and benefits, leadership style, colleague cooperation, communication, and work stress management measures. However,
there are still some areas that need improvement. To further enhance overall employee satisfaction and workplace well-being, the company
plans to complete general education training courses and increase charitable activities
in 2025 to promote employees' physical and mental health.

In response to employees' suggestions and feedback, the company will optimize
relevant policies and measures one by one, striving to enhance employees' work
experience and sense of well-being. Pan-International Group believes that through
continuous improvement and innovation, we can create a more attractive and
supportive work environment where every employee can realize their self-worth and
jointly promote the company's sustainable development.
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6.2 Remuneration and Benefits

Material Topic Management Approach: Employee Benefits and Compensation

Corresponding GRI indicators: GRI 3-3, GRI 202-1, GRI 401-2, GRI 401-3

1. Remuneration does not meet legal standards and violates laws
2. Employees are unable to receive their rightful benefits

3. Poor remuneration or benefits diminish employee satisfaction
4. Damage to corporate image

Impact Description

Pan-International,
Location Taipei (Parent
Company)
Policies or Internal Vv
Commitments Regulations
Established or Governr_nent Vv Vv Vv Vv
Followed Regulations

Dongguan Pan- New Ocean, Honghuasheng, CJ Electric
International Jiangxi Yantai Systems, Wuhu

\%

\% \%

Sustainability

Committee / Deputy Deputy Deputy Deputy
Responsible Units Chairperson Chairperson Chairperson Chairperson Chairperson
(Corporate (Corporate (Corporate (Corporate

(Corporate
Governance Unit)

Sustainability Committee -Carbon Reduction

(Sustainability) Group A Establish Sustainability Committee:

Board of Directors

Governance Unit) Governance Unit) Governance Unit) Governance Unit)

The Corporate Governance Unit regularly

I discusses the implementation and
M:::f:t'i"v:"‘ planning of related work (remuneration
Deputy and benefits), and then reports to the

Management Actions

Chairperson

Board of Directors annually.

Promu_ting P ti ; . .

Promoting Committee 1+ A Review and improve annually
Committee Member Plant Member R&D/

Member Affairs/ Human

Procurement | Environmental Resource/
Safety IT...

Department
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A Sustainability Committee: For key subsidiaries (with production plants), the Group has
established a management organization chaired by the Chairman, who serves as the
Chairperson. The Committee meets regularly (quarterly) to discuss corporate
governance, social care, and environmental protection.

A This topic is related to the implementation and planning of social care work, which is
then reported to and reviewed by the Board of Directors annually.

A The Board of Directors supervises.

A Through the Sustainability Committee, develop guidelines and goals, and coordinate

and integrate relevant strategies and plans of each subsidiary. Regular meetings are
held to confirm and review goal achievement rates and challenge new energy-saving
milestones.

Process for Monitoring the Effectiveness of
Actions

Management Performance Indicators

2024 Short-term Goal Mid-term Goal Long-term Goal
Achievement (2024) (2022-2027) (2022-2050)
The salary exceeds the Achieved 100% in 2024

local minimum wage 7

Indicators

Benefits superior to local

. o
basic benefits Achieved 100% in 2024

6.2.1 Equal and Competitive Remuneration
(GRI 2-21, 202-1)

- Male-Female Compensation Ratio

Pan-International Group focuses on talent retention and development, committing to providing competitive salaries and comprehensive
employee benefits. The Group's salary standards are set based on local regulations, industry trends, and local living conditions, with the
principle of being superior to the minimum requirements. Salary and remuneration are not affected by gender, race, language, religion, age,
party affiliation, marital status, and other conditions. In this equal and inclusive workplace, the starting salaries for women and men are the
same. However, the final compensation (basic salary plus remuneration) differs based on years of service, experience or job allowances. The
salaries of the Group's employees include basic salary, meal allowance, various bonuses or allowances. Annual salary adjustments are made

based on operating conditions, while bonuses are awarded based on employee performance to motivate employees and encourage talents to
grow with the Company.
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In 2024, the ratio of the highest individual annual total remuneration to the median annual total compensation of the Group (excluding the
highest-compensated individual) was 4.69. In addition, the ratio of the percentage increase in the highest compensated individual's annual
total compensation to the median percentage increase in average total compensation (excluding the highest compensated individual) was -
0.13. The above statistics may show positive or negative fluctuations since the change in the highest remuneration is directly related to the
Company's profits. Calculation conditions: 1. Employees who have worked for less than twelve months are not included in the calculation. 2.
The highest paid person is at the assistant vice GM level. 3. New hires during the year do not receive bonus, so there is a larger
remuneration gap. 4. This data only applies to Taiwan)

In 2024, the average and median salaries of non-managerial full-time employees of the Group decreased by 9.37% and 8.06%, respectively,
compared to 2023. Despite a slight decline in company profits and considering inflation and changes in the overall economic environment, the
Group continues to strive to improve the salary levels of frontline employees to safeguard their quality of life.

- Ratio of Entry-level Employee Salaries to Local Minimum Wage

The Group adheres to the relevant requirements of local labor laws in its operations. According to the functions of each plant in the
Company's operating system, a legal and compliant salary structure is established. In Taiwan, the standard starting salary exceeds the basic
salary stipulated by the "Labor Standards Act." In other operating regions, local regulations on minimum wages are also followed. In 2024, the
average monthly basic salary of entry-level employees at major operating locations was about 1-1.5 times higher than the legal minimum
wage.

Ratio of Entry-level Employee Salaries to Legal Minimum Salaries at Major Operating Locations

Major Operating Location Country Multiple Times Above the Minimum Wage
Pan Intggzt;)zr:;l),((‘l;?flipg)(Parent Taiwan 156
Dongguan Pan-International Mainland China 1.05
New Ocean, Jiangxi Mainland China 1.00
Honghuasheng, Yantai Mainland China 1.16
CJ Electric Systems, Wuhu Mainland China 1.30
PIU (USA) (Office) United States 1.60

Note: In 2024, the local legal monthly basic salary in Taiwan was NT$27,470. In mainland China, it was RMB 1,900 in Dongguan, RMB 1,740
in Jiangxi, RMB 2,250 in Yantai, and RMB 1,930 in Wuhu. In California, USA, the local legal was USD 17.3/hr.
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6.2.2 Comprehensive Welfare Measures
(GRI 401-2)
- Welfare Measures

To enhance employee cohesion and improve market competitiveness, Pan-International has formulated various welfare measures for
employees, such as generous performance bonus systems, insurance, marriage/funeral/childbirth allowances and various subsidies. In
addition, the Group has established an Employee Welfare Committee responsible for promoting and planning various employee welfare
measures; all full-time employees enjoy the above benefits. The welfare funds are supplemented monthly by the Company and employees,
with funds allocated to the Employee Welfare Committee account. These funds are used for various activities or subsidies. The Committee
regularly tracks the usage of the welfare funds and gathers employee feedback to ensure its proper utilization.

Pan-International Standard Benefits

Leave Benefits

Pan-International, Taipei

(Parent Company)

 Enroll in labor insurance
and natlon_al health_
insurance in compliance

insurance, cancer
insurance, and other
protections

1 Overseas travel insurance
(for business travelers)

1 Provide special leave in
accordance with the Labor
Standards Act

1 Health check-up leave

1 Childbirth allowance

1 Marriage and funeral
allowances

Dongguan Pan-
International

f Enroll in social
insurance and
provident fund

insurance,
maternity
insurance, and
housing provident
fund) according to
local regulations

New Ocean, Jiangxi

1 Enroll in social
insurance and
provident fund

insurance,
maternity
insurance, and
housing provident
fund) according to
local regulations

Honghuasheng,
Yantai

1 Enroll in social

insurance and
provident fund

insurance, maternity
insurance, and
housing provident
fund) according to
local regulations

1 Provide holidays in 1 Provide holidays in { Provide holidays in

accordance with
local regulations

accordance with
local regulations

condolences

accordance with
local regulations

condolences

CJ Electric Systems,
Wuhu

f Enroll in social
insurance and
provident fund

insurance,
maternity
insurance, and
housing provident
fund) according to
local regulations

1 Provide holidays in
accordance with
local regulations

PIU (USA)

9 Enroll in labor

with legal grade tables (endowment (endowment (endowment (endowment insurance and
insurance, medical insurance, medical . insurance, medical .
f Plangroup insurance insurance insurance, medical insurance commercial
comprehensive insurance, ! ’ insurance, ! health insurance
; : : unemployment unemployment unemployment : ;
| including coverage for life | . ; unemployment ; in compliance
nsurance : . insurance, insurance, . insurance, .
Insurance, accu_jent employment injur employment injur Insurance, employment injur with Ioc_:al
insurance, medical ploy jury ploy Jury employment injury ploy jury regulations

f Travel insurance
(for business
travelers)

1 Provide holidays
in accordance
with local
regulations

‘ subsidy 1 Childbirth subsidy § Childbirth subsidy 7 Birthday gift
Marriage/Funeral/ § Child-raising allowance  { Three festival gifts { Birthday gift 1 Holiday bonuses Thanksy i?/in
Childbirth and subsidy 1 Childbirth subsidy {1 Marriage and 1 Marriage and funeral 1 Childbirth subsid f o giving
Holiday 1 Three festival bonuses 7 Injury and iliness funeral allowances | allowances y 1 Christmas
Allowances 1 Birthday gift condolences 7 Injury and iliness  { Injury and illness bonus
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Pan-International, Taipei

Dongguan Pan-
International

New Ocean, Jiangxi

Honghuasheng,
Yantai

CJ Electric Systems,
Wuhu

PIU (USA)

Subsidies or
Allowances

Benefit Activities

(Parent Company)

1 Emergency assistance
1 Employee family group
insurance subsidy

1 Health check

1 Health check
subsidy

1 Travel subsidy

1 Hospital
condolences

1 Assistance for

1 High temperature

. - . employees in allowance
T SESggﬁt'o(g :}Rg rtrgrllmgg . ls—’luchIgZI 1 Health check difficulty q Transportation 1 Retirement
Y 9 p subsidy 1 Assistance for allowance pension subsidy
courses by employees) condolences emplovees' 1 Health check
1 Nutritional health subsidy imn?e(%ate famil subsid
for pregnant female members y y
employees 1 Assistance for
employees and their
families in the event
of disasters
1 Year-end party
. 1 Year-end party o ; ;
1 Year-end and spring o b 1 Club activities - Three major - Holiday
banquet events T Year-end party T Club activities 1 Senior employee festival allowances gatherings

1 Employee trips

condolences

Others

 Emergency assistance

1 Employee
Dormitories

1 Employee
Dormitories

1 Employee
Dormitories

1 Work resumption gift
package

1 Love and harmony
gifts

1 Holiday gifts

1 Plant Shuttle Buses

1 Employee
Dormitories

1 Plant Shuttle
Buses

1 Flexible Working
Hours

Retirement Benefit System

To protect the rights and interests of retired employees, the Group's bases adopt retirement pension systems in accordance with local
regulations and legally contribute to retirement pensions. When employees are about to retire, farewell parties are also to express
appreciation for their dedication and hard work. In Taiwan, for employees who adopt the old pension system, when they meet retirement
conditions and apply for retirement pensions, they are paid from the "Labor Retirement Reserve Fund Account”. For those who adopt the new
pension system, they are paid from the "Labor Pension Individual Account.”
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Location

Retirement System

Contribution Status

old Employees in Taiwan who joined on or before
Pan- System June 30, 2005, are entitled to retirement pension
International, benefits under the old system, in accordance
Taipei with Taiwan's Labor Standards Act and Labor
(Parent New Pension Act. Employees who joined on or after
Company) System July 1, 2005 are entitled to retirement pension
benefits under the new system.

According to the "Labor Standards Act," 6% of employees' total
salary is contributed monthly to the "Labor Retirement Reserve
Fund Account” at the Bank of Taiwan.

According to the "Labor Pension Act," 6% of their total salary is
contributed monthly to the "Labor Pension Individual Account" at
the Bureau of Labor Insurance.

According to the Labor Contract law, when workers reach
Dongguan Pan- the legal retirement age, labor contracts are terminated and
International they receive pension insurance benefits paid by the social
insurance fund.
According to the Labor Contract law, when workers reach
the legal retirement age, labor contracts are terminated and
they receive pension insurance benefits paid by the social
insurance fund.
According to the Labor Contract law, when workers reach
Honghuasheng, the legal retirement age, labor contracts are terminated and

New Ocean,
Jiangxi

Yantai they receive pension insurance benefits paid by the social
insurance fund.
According to the Labor Contract law, when workers reach
CJ Electric  the legal retirement age, labor contracts are terminated and

Systems, Wuhu they receive pension insurance benefits paid by the social
insurance fund.

According to local tax regulations, employees participate in
the 401(K) tax plan, contributing fixed amounts to tax-free
accounts for use after retirement.

PIU (USA)

Enroll in social insurance according to local regulations and pay
pension insurance premiums.

Enroll in social insurance according to local regulations and pay
pension insurance premiums.

Enroll in social insurance according to local regulations and pay
pension insurance premiums.

Enroll in social insurance according to local regulations and pay
pension insurance premiums.

Based on each employeeds pref
to the 401(K) plan, and the Company adds an additional 30% of
the employeebs contribution t

Note: For detailed retirement pension contribution amounts, please refer to page 70 of this year's annual report.
Note: Annual report link: https://www.panpi.com.tw/tw/investor_service/financial/reportsor refer to the content announced on the Market

Observation Post System of the Taiwan Stock Exchange Corporation.
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6.2.3 Family-friendly Workplace
(GRI 401-3)

We are committed to creating a family-friendly environment. In addition to allowing statutory parental leave without pay, to be considerate of
the demanding work of parenthood, the Group also provides childbirth subsidies, family care leave that is superior to regulations,
flexible work hours and other mechanisms. Comfortable breastfeeding rooms equipped with refrigerators, freezers and other facilities are
also set up in offices to allow female colleagues who are breastfeeding to be free from worries.

In 2024, the Group's reinstatement rate for employees applying for parental leave was 100%, with all employees returning to the Company
after their parental leave. The retention rate of those still employed one year after reinstatement was 100%. The retention rate was not 100%
because some employees left due to their personal career planning factors.

2024 Parental Leave Personnel Analysis

Category Male Female Total
Number of employees eligible for parental leave this 5 17 22
year (A)
Number of employees applying for parental leave this 0 17 17
year (B)
Number of employees due to return from parental 0 9 9
leave this year (C)
Number of employees returning to work after parental 0 9 9
leave this year (D)
Number of employees returning to work after parental 0 19 19
leave in the previous year (E)
Number of employees still employed twelve months 0 19 19
after returning from parental leave in the previous year
(F)
Parental leave application rate (%) (=B/A) 0.00% 100.00% 77.27%
Reinstatement rate (%) (=D/C) NA 100.00% 100.00%
Retention rate (%) (=F/E) NA 100.00% 100.00%

Note: In mainland China, parental leave is referred to as maternity leave together with maternity leave, with varies in durations in each
province, such as 180 days of maternity leave in Dongguan (must have worked for two years) (starting fifteen days before childbirth). The
above parental leave data is calculated according to local regulations.
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6.3 Diverse Development

6.3.1 Training and Development

(GRI 404-1)

Pan-International Group attaches great importance to employee competency development, believing that only continuous and up-to-date
education and training can lead employees and the Company to grow together. We provide diverse learning channels and training courses
with both depth and breadth to enhance employee skills and knowledge. Please see below for learning channels and training courses.

Learning Channels Training Courses

On job training New employee training
Physical courses Professional competency courses
Online courses General courses

External education and training Language enhancement courses

Job rotation Management and leadership courses

Others Others

2024 Education and Training Statistics Category Summary

Category Hours Percentage (%) ‘ SDGs Corresponding Goals
Integrity 10,987.00 6.27% |SDG 16: Peace, Justice and Strong Institutions
Human Rights 7,762.50 4.42% SDG 8: Decent Work and Economic Growth, SDG 10: Reduced Inequalities
Information Security 5,597.50 3.19% |SDG 9: Industry, Innovation and Infrastructure
Occupational Safety 34,541 19.69% glrgo?/vt?\ Good Health and Well-being, SDG 8: Decent Work and Economic
ESG/ Other Dedicated Units 116,548.10 66.43% i(l?t%nlz: Responsible Consumption and Production, SDG 13: Climate

In 2024, a total of 682 classes were conducted, training 85,329 participants and accumulating 175,436 training hours. Overall, the average
training hours per person was 42.19 hours, showing an increasing trend compared to 2023, which demonstrates the company's emphasis
and investment in employee education and training. Person-hours increased by 106.04%, showing a significant growth trend, which
demonstrates the company's emphasis and investment in employee education and training.
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Number of training courses offered, number of trainees, and person-hours in 2024: This table shows the updated results after
the Group completed the integration of data from subsidiaries in mainland China in July 2025.

Course Category

Number of Classes

Total Participants

Total Number of Participants and

Training Hours

New employee training 161 11,990 24,411.5
Professional competency courses 228 38,116 78,720.1
General courses 214 29,566 60,796.5
Language enhancement courses 0 0 0.0
Management Leadership Courses 22 707 1,610.0
Others 57 4,950 9,898.0
Total 682 85,329 175,436.1

Training Participants/Hours in the Past Three Years

Year 2022 2023 2024

. 200,000

Uil TG 3,717 41,098 85,329

Participants

150,000

Total Training Hours 67,863 85,148 175,436
100,000
50,000
0
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- Average Training Hours by Gender

Our employee education and training policy does not differ by gender. In 2024, the average training hours for males was 56.35 hours, and for
females was 29.93 hours. The reason for higher average training hours for males is that special operation training hours are longer, and most
operators are male.

Average Training Hours by Gender (Unit: Hours)

Gender 2023 2024
Male 33.66 56.35
Female 20.44 29.93

Note: Average training hours = Total training hours for each gender + Number of employees of each gender at year-end

- Average Training Hours by Job Level

The average training hours for each job level in 2024 are presented in the table below. Compared to the previous two years, the average
training hours for each level have shown steady growth, reflecting the Company's increasing investment in employee education and training
year by year. This commitment supports employees' career development and creates a win-win situation for both the Company and its

employees.
Average Training Hours by Job Level
Job Level 2023 2024
Senior Managers 0.6 22.75
Mid-level Managers 12.99 40.5
Entry-level Managers 40.18 45.85
Entry-level Employees 25.52 42.13

Note: Average training hours = Total training hours for each job level + Number of employees at each job level at year-end
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6.3.2 Performance Evaluation
(GRI 404-3)

To ensure organizational function management and human capital development, the Group has established a systematic and transparent
performance evaluation system to promote synchronous improvement of individual and organizational performance.

The company has established a systematic and transparent performance management mechanism, adhering to the principles of fairness,
impartiality, and objectivity, conducting at least one evaluation of work results and overall performance for all full-time employees annually. This
mechanism does not differ based on gender, age, job level, or other identity factors, ensuring that all employees are evaluated under equal
conditions. Performance evaluation results serve as important basis for employee career development, training planning, salary adjustments,
job promotions, and performance rewards, thereby strengthening organizational effectiveness, achieving talent sustainability, while
implementing workplace culture of gender equality and inclusive diversity.

Percentage of Employees Receiving Regular Performance and Career Development Reviews

Number of Employees 'Number of employees

Gender Receiving Regular actually evaluated for | Percentage
Performance Reviews | performance

29 years old and below 2 2 100.00%
Male 30 to 50 years old 23 23 100.00%
Regular
Performance and 51 years old and above 13 13 100.00%
Career Development
Reviews for 29 years old and below 2 2 100.00%
Employees
Female 30 to 50 years old 14 14 100.00%
51 years old and above 9 9 100.00%

Note: Data scope covers employees in Taiwan region
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6.4 Workplace Safety

Material Topic Management Approach: Occupational Health and Safety

Corresponding GRI Indicators: GRI 3-3, GRI 403 (all)

1. Affects personnel physical health
2. Violates labor safety laws, subject to government fines or work stoppages
3. Damages company and customer image

4. Increases the risks of workplace safety

Pan-International, Dongguan Pan- New Ocean, Honghuasheng, CJ Electric

Location Taipei (Parent : : ; .
Company) International Jiangxi Yantai Systems, Wuhu

Internal Vv
Regulations

Impact Description

Policies or
Commitments
Established or

Government
Followed Regulations [ v v v v
Sustainability
Committee / Dep_uty Dep_uty Dep_uw Deputy Chairperson
Responsible Units Chairperson Chairperson Chairperson Chairperson (Corporate
(Corporate (Corporate (Corporate

(Corporate Governance Unit)

Governance Unit)
Sustainability Committee -Carbon Reduction A SUStalnablllty Committee:
(Sustainability) Group The occupational safety units of each plant in
e the Social Care Issue Unit regularly discuss the
implementation and planning of related work,
— and then report the results to the Board of
gement

Executive Directors annually.
Deputy
Chairperson

Governance Unit) = Governance Unit) Governance Unit)

Chairperson

Management Actions

AReview and improve quarterly

Promoting Promoting
Promoting Committee Committee
Committee Member Plant Member R&D/

Affairs/ M
| Environmental ResouTeel
Safety IT...
Department

Member
Procurement
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A Each plant has its own occupational safety unit tailored to its needs, responsible for
formulating safety-related matters suitable for the plant.

A Sustainability Committee: For key subsidiaries (with production plants), the Group has
established a management organization chaired by the Chairman, who serves as the
Chairperson. The Committee meets regularly (quarterly) to discuss corporate governance,
social care, and environmental protection.

A This topic is related to the implementation and planning of social care work, which is then
reported to and reviewed by the Board of Directors annually.

A The Board of Directors oversees the Sustainability Committee, which formulates guidelines

and goals, and coordinates and integrates relevant strategies and plans of each subsidiary.

Regular meetings are held to confirm and review goal achievement rates and challenge new

energy-saving milestones.

Process for Monitoring the
Effectiveness of Actions

Management Performance Indicators

2024 Short-term Goal Mid-term Goal Long-term Goal
Indicators
Achievement (2024) (2022-2027) (2022-2050)

Timely improvement rate of safety Achieved 100% in 2024
hazards: 99%

Number of occupational safety Zero severe incidents achieved in 2024. Recordable incidents: 2 targets not achieved,
incidents: 2 review and improvements implemented

. . Achieved 100% in 2024
Occupational disease rate: 0 ’
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6.4.1 Occupational Health and Safety Management

(GRI 403-1- 403-8)

As a group that values employee well-being, Pan-International Group considers employee health and safety one of our top priorities. To
ensure employee health and safety in the workplace, we insist on regularly evaluating workplace safety measures, occupational health

management, and employee welfare measures. In addition, we also provide subsidies for employees to have annual health check-ups. We
provide the best working environment and support for our employees to achieve their personal and professional goals.

- Occupational Health and Safety Management Structure and Implementation

Pan-International Taipei, US subsidiary PIU (USA) are only offices, and Dongguan Pan-International, CJ Electric Systems Wuhu are smaller
in scale. These four locations have not yet established ISO 45001: 2018 occupational health and safety management systems, but follow
internally established occupational health and safety management regulations and implement them effectively. The US location has no
relevant regulations and has not conducted risk assessments due to the small number of personnel and its office-only environment. The
implementation includes: (1) Workplace safety measure assessment: Regularly assess workplace safety measures, including inspecting
facilities, equipment, and operating procedures to ensure compliance with relevant safety standards and regulations. We also conduct risk
assessments to identify areas that may pose potential risks to employee health and safety, and take appropriate measures to reduce risks.
(2) Occupational health management: We value employee occupational health management and provide them with relevant support and
services. This includes providing occupational health check-ups, encouraging healthy lifestyles, and providing mental health support. Our
goal is to ensure employees physical and mental health at work, and provide necessary resources and guidance to support their health
needs.

Honghuasheng, Yantai and New Ocean, Jiangxi have established occupational health and safety management systems based on relevant
local regulations and 1ISO 45001:2018 occupational health and safety management system standards, adopting the PDCA cycle concept -
Plan, Do, Check, Act as the management framework basis. They have set up occupational health and safety committees to identify all
possible risks in the workplace, formulate management methods and control procedures, and regularly conduct internal audits to effectively
prevent various accidents and protect workers' health and safety.

Note: External workers refer to all workers other than employees who perform work designated by the Group within or outside the Group's
premises, such as raw material suppliers, equipment maintenance contractors, external consultants, etc.

- Scope of Occupational Health and Safety Management System

The following operating locations of the Group have established occupational health and safety management systems and passed external
third-party verification. The management system standards adopted by each operating location and the number and proportion of workers
covered are shown in the table.

Operatin Occupational Health and Safety Applicable Scope of Workers Covered Note! Types of
LFc))cationg Management System Certification pirea Employees 'Percentage Note 2 Eyternal Workers Percentage Nt 3 Workers
Standard (persons) (%) (persons) (%) Excluded
Nef]"i’a(r)];if‘”' Whole plant 1028 100% 42 100% None Whole plant
HO“%ZL;?ZPeng’ Whole plant 1716 100% - - None Whole plant

2024 Pan-International Sustainability Report 130



. Basic Information and Sustainability Management Corporate Governance  Products and Services _ Sustainable Supply Environmentally Friendly ~ Happy Workplace Social Integration  Appendix
Pan-international Industriall Conp

Note 1: The above table reflects the number of people covered by the occupational health and safety management system, which has undergone internal
audits and external verification.

Note 2: Percentage of employees covered =All employees must participate

Note 3: Percentage of workers covered =External workers of New Ocean, Jiangxi must participate; Honghuasheng, Yantai has no external
workers

- Occupational Health and Safety Committee

The Occupational Health and Safety Committee of New Ocean, Jiangxi is jointly formed by labor and management representatives, consisting
of 65 members in total. The committee is led by a Senior Manager as the Chairperson, with 29 labor representatives accounting for 50% of all
committee members. The Occupational Safety and Health Committee of Honghuasheng, Yantai is jointly formed by labor and management
representatives, consisting of 13 members in total. The committee is led by a Senior Assistant Vice President as the Chairperson, with 2 labor
representatives accounting for 15% of all committee members. The Occupational Health and Safety Committee includes labor representatives.
It is responsible for reviewing the Company's occupational health and safety management methods, assessing the effectiveness of
implementing various management procedures, evaluating occupational health and safety education and training plans, and analyzing
occupational accident investigation reports.

A management group is formed under the Occupational Health and Safety Committee, responsible for regularly conducting risk assessments
and planning and promoting occupational health and safety policies. The group also arranges annual education and trainings, occupational
health services, and health promotion activities. The methods for managing occupational health and safety are published on the company
website and occupational health and safety management policies are promoted. Multi-language public procedure documents are provided for
foreign employees, ensuring that all employees clearly understand the Company's occupational health and safety policies.

- Worker Communication and Reporting Mechanism

The management team of New Ocean Precision Component Jiangxi has an independent reporting mechanism. Workers can anonymously
provide feedback, communicate and consult on occupational health and safety related matters through dedicated lines and a dedicated mailbox
ya-chu.quan@fit-foxconn.com. When foreign employees raise communication and consultation needs, employees with foreign language
abilities or commissioned translators serve as intermediaries to achieve effective two-way communication.

In addition, according to the Occupational Safety and Health Act, we encourage employees, suppliers, or contractors to proactively report
health and safety concerns in the workplace. If there is an immediate risk, workers can stop work and move to a safe location without
jeopardizing the safety of others. They should also report to the department head and occupational health and safety management unit. After
receiving a report, the management group must conduct an immediate investigation, assessing the likelihood and severity of the hazard. They
will formulate handling measures and report to the Occupational Health and Safety Committee for review. The investigation and resolution
results will be announced to all workers of the Company. Employees or external workers who actively report can receive outstanding awards
to encourage workers to report potential occupational health and safety risks and jointly supervise to reduce the occurrence of dangerous
incidents.

Honghuasheng, Yantai's management team has established an independent reporting mechanism where workers can anonymously provide
feedback, communicate, and consult on occupational health and safety-related matters through a dedicated hotline and email address (pby-
galc@mail.foxconn.com). For foreign employees, the company also arranges employees with foreign language abilities or designated
translators to serve as communication liaisons, ensuring language does not become a barrier to participation and achieving effective two-way
communication.

Furthermore, according to Honghuasheng, Yantai's occupational health management system, workers can actively report or suggest
improvements if they discover potential hazards in the workplace. When encountering immediate risks, workers can initiate self-protection
actions according to regulations and report to supervisors and the management team. After receiving a report, the team will quickly conduct
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on-site assessment, develop corresponding handling measures, and submit them to the Occupational Health and Safety Committee. The
handling results will also be disclosed to all personnel. The company provides positive rewards and recognition to workers who actively
participate in reporting and improvement initiatives.

Occupational Health and Safety Risk Assessment

Pan-International Group's subsidiary, New Ocean, Jiangxi, Honghuasheng, Yantai have developed a hazard identification and risk assessment
management document in accordance with local occupational health and safety regulations. This document is implemented by the occupational
health and safety management unit under the Occupational Health and Safety Committee. In2024, professional training on hazard identification
and assessment was conducted for the occupational health and safety management unit, and members were encouraged to obtain external
relevant licenses.

The occupational health and safety management unit conducts an annual review of the work areas at each operating location, as well as those
of upstream and downstream suppliers. They classify these areas into four levels of high-risk, medium-high-risk, medium-risk, and low-risk
based on the severity of danger, likelihood of occurrence, and existing protective facilities. They assess the possible types of major occupational
accidents or occupational diseases, and set up risk reduction control measures formedium- and high-riskitems (no high-risk items were identified
after assessment). External personnel are regularly assigned to audit the effectiveness of control measures. To ensure the effectiveness of
implementation, New Ocean Precision Component compares the external audit results with the original goals. External audit personnel, who
have received professional training in hazard identification and risk assessment and obtained relevant certifications at the local site, conduct
the audits. They hold regular meetings to review deficiencies and track effectiveness, thereby formulating subsequent improvement directions.

In addition to routine assessments, New Ocean Precision Component conducts additional risk assessments for such non-routine events,
such as major changes to the equipment or operating procedures, serious occupational accidents, or major complaints from workers. These
assessments involve revising the original risk level judgments and preventive measures to ensure a prompt response and to prevent future
incidents.

°

Risk Levels of Operating Locations

Operating Location Location Risk Level Number of Audits Number of Audits with Major Violations
New Ocean, Jiangxi Low 6 times 0 times
Honghuasheng, Yantai Medium 2 times 0 times

°

Risk Level Classification and Corresponding Management Mechanisms

Risk Level ‘ Management Mechanism
High Establish operating control procedures and supervise measurement requirements, review the effectiveness of control and
g supervision every six months, and list them as key inspection and improvement items for supervisors.
Medium-hiah Establish operating control procedures and supervise measurement requirements, and review the effectiveness of control
8 and supervision annually.
Medium Conditionally accept, with appropriate procedures, controls and safety protection in place, and establish control measures as
needed.
Low Accept current status, no measures need to be taken.
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Pan-International Group's High-risk Items in the Workplace and Control Measures

Control Measures

Operating Location Risk Item Hazard Type

New Ocean, Jiangxi No High-Risk Items No High-Risk Items
Honghuasheng, Yantai Noise Hearing Loss
Honghuasheng, Yantai Hazardous Chemicals Burns, Harmful Gas Inhalation

No High-Risk Iltems

Provide Earplugs

Protective Clothing, Ventilation
System

Note: The above information is within the scope of this disclosure: Pan-International, Taipei, Dongguan Pan-International, New Ocean, Jiangxi,
Honghuasheng, Yantai, CJ Electric Systems, Wuhu.

- Occupational Health and Safety Education and Training

Occupational health and safety education and training and awareness campaigns are the foundation for enhancing the health and safety
awareness of employees and contractors. All employees of Pan-International Group must receive general occupational safety education and
training every year, with additional training programs tailored to the specific nature of each site. The following is the occupational safety
education and training situation of New Ocean, Jiangxi: All employees must receive general occupational safety education and training every
year, and knowledge and skill training for employees and external workers is conducted separately according to the work types and work
environments of different departments to enhance employee safety awareness and prevent accidents from occurring.

Course Content Trainees

Total Training Hours/Times

Category

General Training

General occupational safety education and training, including
regulatory overview, occupational health and safety concepts and
work rules, standard operating procedures, emergency incident
response handling, fire safety and first aid knowledge, etc.

All employees

8 hours/4 times

Occupational Hazards

Dangerous Activities

Dangerous Situation
Training

Occupational accident and disease prevention, such as workplace
hygiene management training, emergency response training, PPE
selection management and wearing training, and hazardous chemical
warehouse standardized management training, etc.

All employees

8 hours/4 times

Education and training for high-risk activity operating procedure, such
as occupational health and safety management training, Occupational Health
transportation safety management training, electrical safety training, and Safety

and industrial safety training, etc.

Occupational health
and safety and
outsourced
construction

Emergency response training for dangerous situations, such as fire
drills, earthquake drills, special operation management training,
chemical spill drills, and forklift drills, etc.
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- Occupational Health Services and Health Promotion Activities

The Group evaluates noise, chemicals, and lasers as elements that may pose major risks to employees based on the work environment and
the nature of work. All operating locations of Pan-International Group provide employees with appropriate protective equipment to wear
during different operation processes to prevent excessive exposure to harmful substances, noise, lasers and other hazards in accordance
with local and national occupational safety regulations. In addition, annual physical health examinations are arranged for employees working
in special work environments, and employee physical conditions are regularly tracked for early treatment. The Group also cooperates with
medical clinics and institutions. If employees show symptoms related to occupational diseases, they can go to cooperating medical units for
testing and treatment.

In addition, New Ocean, Jiangxi has established a safety risk grading control system, establishing one diagram, one card, and three lists for
control. It conducts annual physical examinations for all employees, and provides protective equipment to minimize risks for positions with
inherent hazards. Further, it performs pre-job, on-the-job, and post-job physical examinations for employees, creating employee health
management files for each employee, to identify and handle problems promptly.

In terms of personal health, all operating locations of Pan-International Group offer full-time employees a subsidy for one general health
examination every year. Additionally, the Company monitors and manages employees who receive moderate to high abnormal results in their
health checks. Considering factors such as employee age, health check results from the past three years, and common major diseases
identified by the Health Department, Pan-International Group recognizes several prevalent personal health risks. These include cancer, lack
of exercise, unhealthy diets, psychological stress, and other physical and mental risk factors. To address these issues, the Company
organizes annual health lectures, cancer screenings, on-site doctor consultations, and similar services. Additionally, Pan-International Group
hosts weight loss competitions, marathons, and walking events to promote physical activity. These initiatives aim to enhance employees'
knowledge of physical care and encourage them to adopt regular exercise habits for improved physical and mental well-being.

°

2024 Physical Health Examination

Pan- :
. . . Dongguan Pan-| New Ocean, Honghuasheng, CJ Electric
ClperEling Jeeelen Inte.ltgi%té?*nal’ International Jiangxi Yantai Systems, Wuhu Vel eerseis)
ltems Health Health Health Health Health
Examination Examination Examination Examination Examination

Frequency Annual Annual Annual Annual Annual 1423
Number of People Examined
This Year 26 129 466 678 123

Note: Implementation method: Employees make appointments for annual health examinations at hospitals contracted by the Group.
Note*: In 2024, at Taipei Headquarters, the total number of people for health examination was 61 people, 48 people were eligible for health
examination, and 26 people completed examination.
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Health Promotion Activities Held in 2024

Health
Promotion
Activities

o

Health
Promotion
Activities

Activity Description and
Effectiveness

Activity Description and
Effectiveness

Event Highlights Event Highlights

Organized two health
seminars, with topics
including exercises for

Organized a tea party to
celebrate the office

Taipei Zhonghe | i bringing

Health Seminar preventing hypertension gg:’; cSa::i%n Tea colleagues together to
and reducing diabetes Party encourage interaction
risks, with a total of 152 and enhance sense of
participants belonging.

Organize retirement
farewell dinner
. gatherings to thank
Hiking and Care for employees and gient;]rg:nent colleagues for their
Walking promote their health Gatherin years of hard work and
9 create a warm and
positive workplace
atmosphere.
On the first workday
Approaching the Dragon $fter iz [Luirer Ntehw :
Boat Festival, the Lunar New €ar, a group gathering
Dragon Boat Company distributes Year Work activity Was_held to
Eestlval . zongzi to employees as Resumption sha_re blessings and
elebration a gesture of good Activity positive energy, boqst
. team morale, and kick
off the new year on a
strong note.
Hosted a spring
banquet gathering to
During the Mid-Autumn recognize outstanding

Mid-Autumn Festival, the Company . employees, enhance

Festival distributes exquisite 2522? e team cohesion, and

Blessings gifts to employees to promote cross-
share joy departmental

communication and
collaboration.
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- Supplier Occupational Health and Safety Audit

In addition to requiring all operational sites within the Pan-International Group to strictly comply with local occupational health and safety
regulations, Pan-International also actively extends occupational safety and health concepts to the supply chain. Through systematic
management mechanisms, we work with partners to ensure that they implement workplace safety and health.

The Group has established a Supplier Code of Conduct that clearly stipulates the occupational safety and health principles that suppliers should
follow. This includes workplace safety, hazard prevention, health management, emergency response, and educational training. All suppliers
are required to commit to full compliance. For key suppliers, the Group conducts annual audits at each plant site, focusing on examining whether
they comply with the Group's occupational health and safety regulations. These audits also investigate occupational injuries and occupational
diseases reported during the year to evaluate the effectiveness of suppliers' safety management and identify potential deficiencies.

If non-major violations are found during audits, the Group will propose specific improvement items and recommended measures, and give
suppliers a maximum of three months to improve. After the improvement period expires, a re-audit will be conducted to confirm that no significant
occupational safety risks remain in the workplace. All key suppliers included in the audit scope this year have passed the Group's occupational
safety and health review.

To enhance the overall occupational safety and health management capabilities of the supply chain, the Group also regularly organizes
educational training and experience sharing activities, covering both new and existing suppliers, with content including:

1 Briefing sessions on the Group's occupational safety and health regulations

1 General health and safety training courses

1 Emergency response drills at high-risk contractor operation sites

1  Sharing practical experience in workplace safety management

Through the above measures, Pan-International Group works in collaboration with upstream and downstream supply chain partners to build a
safe, healthy, and sustainable operating environment, fulfill corporate responsibilities to ensure labor rights and occupational health and safety,
and strengthen the risk management capabilities and sustainable resilience of the entire supply chain.

Occupational Health and Safety Risk Assessment

Location Whether Occupational Health and Safety Risk Assessment of High-Risk Occupational Health
Assessment Has Been Conducted and Safety Items and Response Measures

Pan-International, Taipei No High-Risk Items No High-Risk Items

Dongguan Pan-International C(gﬁgﬂg?etlgnal health and safety risk assessment has been No High-Risk Items

New Ocean, Jiangxi Occupational health and safety risk assessment has been No High-Risk Items
conducted

Honghuasheng, Yantai Cooﬁgﬂg?etg)nal health and safety risk assessment has been High-Risk Items

CJ Electric Systems, Wuhu Cooﬁgldpc)?etg)nal health and safety risk assessment has been | High-Risk Items

PIU (USA) (Office) None None
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Occupational Health and Safety Education and Training

Category

General training,
work-related
hazard,
dangerous
activities,
dangerous
situation training

Course Content

General occupational safety education and
training, including regulatory overview,
occupational health and safety concepts and
work rules, standard operating procedures,
emergency incident response handling, fire
safety and first aid knowledge.

Occupational accident and occupational
disease prevention, such as workplace
hazards and protection, etc.

Education and training on high-risk activity
operating procedure, such as electrical fire
prevention and mechanical safety training,
confined space safety training, forklift safe
driving, special facility safety management
qualification and operation certificate, etc.

Emergency response training for dangerous
situations, such as fire drills, earthquake
drills, etc.

Pan-
International,
Taipei

90 hr

1time

Trainees and Total Training Hours/Times

63.5 hr

11 times

Dongguan
Pan-
International

New Ocean,
Jiangxi

16 hr

8 times

Honghuashen
g, Yantai

18415 hr

16 times

CJ Electric
Systems,
Wuhu

160 hr

7 times
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6.4.2 Occupational Injuries and Occupational Diseases sl Wl -8
el o | D

Pan-International Group's Occupational Health and Safety Management - Implementing SDG Sustainability Goals

- Accident investigation process (corresponding to SDG 3, SDG 8)

Pan-International Group has established standard occupational health and safety incident reporting procedures. When an incident occurs, the
injured person, workplace supervisor, or other personnel present should respond immediately according to the health and safety
management process. On-site personnel should promptly report to the occupational accident reporting system under the Occupational Health
and Safety Committee, providing details such as nature of the incident, identity of injured personnel, incident location, incident cause, and the
extent of the injuries. After receiving the report, the Occupational Health and Safety Committee classifies the severity level of the incident and
notifies the human resources unit, Occupational Health and Safety Committee, or medical institution. They jointly investigate whether there
were any deficiencies or abnormalities in the work environment, personnel operation, and standard operating procedures at the time of the
incident. Once the cause of the accident is determined, the Committee must report the accident investigation results and improvement plan to
the head of the accident department and the Occupational Health and Safety Committee. They decide on measures to improve work
environment or standard procedure, and announce the post-investigation handling and subsequent improvement results to all employees and
suppliers. Within three months of the accident, training and promotion of new control guidelines are strengthened.

- Occupational accident records (corresponding to SDG 3, SDG 8) The severe occupational injury rate decreased to O this year, but
the recordable incident rate increased to 0.16

1 In 2024, Pan-International Group experienced two occupational accidents in total, both of which were recordable incidents but were
neither serious accidents nor fatal accidents. The recordable occupational accident rate for this year is 0.16, which shows a slight
increase compared to 2022 and 2023 (which were 0 and 0.08 respectively).

1 The severe occupational injury rate has decreased to 0 this year, showing significant improvement compared to 2023 (which was 0,
0.08), achieving the goal of zero severe occupational injuries.

1 Hazard factor types: Physical hazard incident rate was 0.16, other categories: Chemical hazards, biological hazards, ergonomic
hazards, and psychosocial hazards incident rates were 0

I The Group's occupational accidents are categorized by hazard factor types into: Physical hazards, chemical hazards, biological
hazards, ergonomic hazards, psychosocial hazards
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- Occupational Accident Records

Occupational Accident Records

Hazard Factor

Category Classification! Injury Conditions Incident Improvement Measures
1. Replace aging parts such as machine slides,
: . While cutting wires, right detectors, belts, and bearings
Eg&%fﬂgle Eggg;ﬁil ggﬁzgilae;;eratlons, hand was scraped by the 2. Enhance equipment inspection frequency
machine 3. Strengthen on-site safety promotion and educational
training
During wire changing 1. Regularly inspect wire changing equipment
: . operation, left hand was 2. Establish and implement standard wire changing
Eggﬁgﬁgle Eggg:ﬁil gg:;g:aa;]ieratlons, cut by the wire pulling operation procedures
lever and wire changing 3. Strengthen inspection and operator educational
blade training

There were two recordable incidents this year. Following review by the Occupational Safety and Health Committee, the main cause was
determined to be mechanical failure. To prevent similar incidents from recurring, the Committee has resolved to implement the following
improvement measures:

1 Review machine equipment management system and maintenance procedures

1  Strengthen regular inspection of equipment and maintenance frequency

1  Strengthen safety promotion and educational training to enhance employee risk identification and response capabilities

1 Implement pre-operation risk assessment system

- Near-miss incidents, occupational diseases (corresponding to SDG 3)

No near-miss incidents have occurred in the past three years. The occupational disease incidence rate has been 0 for the past three years.
Note: Statistics within the scope of this disclosure boundary.

- Metrics and Goals

Pan-International Group continues to optimize workplace safety management and is committed to building a safer work environment. We will
continue to progress toward the goal of achieving zero recordable incident rate and zero severe occupational injury rate by 2025, taking
concrete actions to fulfill our corporate commitment to employee health and well-being, and implementing SDG 3 Good Health and Well-
being and SDG 8 Decent Work and Economic Growth.
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Employee Occupational Injury Rate Statistics Table

CNumber o H\i/?/h'k \I;Vigrll(-(éorrste%uler.\ce Number of Recordable = Recordable Accident
Total Working Hours (hours) onsequence Work- ork-retated Injury Accidents Rate
Location Related Injury Rate (Times)Note 3
(Times)Note 1

2023 2024 2022 2023 2024 2022
Pan-
International, 112,100.00 135,548.00 108,408.00 O 0 0 0.00 0.00 0.00 0 0 0 0.00 | 0.00 | 0.00
Taipei No© ’
Dongguan Pan- ;2350000 1,104,984.00 113286950 O 0 0O 000 000 000 O 0 2 000 0.00 1.77
International
'jlig‘é"g()?icea”’ 3.466,400.00 3.460,040.00 28806835 O O O 000 000 000 O O O 000 0.0 0.00
ﬂ;)rr]‘t%?”“he”g’ 4,531,000.00 2.929,158.00 4,946313.75 0 0 0O 000 000 000 O 0 0 0.0 0.00 0.00
CJ Electric 2.344,000.00 555301600 369376420 0 1 O 000 018 000 O 1 0O 000 018 0.00
Systems, Wuhu

Merged into
PIU (USA) Note 7 - parent 11,053.00 - - 0 - - 000 - - 0 - - 0.00

company
Total 12,026,700.00 13.182,746.00 12,773,091.95 0 1 0O 000 008 000 O 0 2 0.00 008 0.16

Employee Occupational Injury and Occupational Disease Statistics Table

Number of Occupational Diseases (cases) Occupational Disease Rate Not®

Location
2022 2023 2024 2022 2023 2024

Pan-International, Taipei (Parent Company) Note 7

Dongguan Pan-International

New Ocean, Jiangxi

Honghuasheng, Yantai

CJ Electric Systems, Wuhu
PIU (USA) Note 7

Total

O O O O o o o
O o O O o o o
O o O O o o o
O O o o o o o
O O o o o o o
O O o o o o o
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Note 1: Fatal occupational injury rate = Number of fatal occupational injuries + Total working hours x 1,000,000.

Note 2: high-consequence work-related injuries refer to occupational injuries that cause employees to be unable or difficult to recover to their pre-injury
health status within six months, excluding fatalities.

Note 3: high-consequence work-related injury rate = Number of high-consequence work-related injuries + Total working hours x 1,000,000.

Note 4: Number of recordable accidents refers to all occupational injury incidents that occurred that year, including the number of high-consequence work-
related injuries and occupational injury fatalities.

Note 5: Recordable accident rate = Number of recordable occupational injuries + Total working hours x 1,000,000.

Note 6: Occupational disease rate = Number of occupational diseases + Total working hours x 1,000,000.

Note 7: *In 2023, the total working hours (hours) for Pan-International, Taipei includes PIU(USA). Starting from 2024, these two will be separated.

Note 8: This table presents the statistics within the scope of this disclosure

External Worker Safety Performance (Corresponding to SDG 8, SDG 17)

External worker incident rate: Zero incidents for the past 3 years from 2021-2024

Due to recent supplier management efforts, the Group's external workers maintained a zero recordable incident rate in both 2022 and 2024.
Pan-International Group will continue to strengthen promotion and training for suppliers, with the goal of maintaining zero accidents for
external workers' recordable accident rate each year.

External worker occupational injury and occupational disease rates: Zero occupational injuries and occupational diseases for the
past 3 years

The number of recordable occupational injuries and occupational diseases for the Group's external workers was 0.

Metrics and Goals

The Group continues to ensure a safe and healthy working environment for external workers during operations through supplier training,
safety controls, and supplier audits. In the future, we will also strengthen supplier partnership mechanisms through promotion and training,
extending our safety culture outward. The goal is to maintain zero recordable incidents, occupational injuries, and occupational disease rates
for external workers each year. Realize SDG 17 Partnerships for Sustainable Development.
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/. Social Integration

7.1 Social Assessment and Indicators

Current status of operational sites' community impact, environmental and social risk assessment and mitigation measures, and elderly
employee policies: The Group regularly reviews whether operational activities at each site may cause actual or potential negative impacts on
the environment or society in local communities, while simultaneously taking inventory of current response mechanisms, including
sustainability measures for both the enterprise itself and supply chain management. None of the sites are located in high-risk facilities (such
as refineries) in densely populated areas, indicating low environmental impact risk. Additionally, regarding the recruitment and development
of elderly employees, we continue to evaluate and plan to strengthen workforce diversity and inclusive management. The overall approach
aligns with sustainable development goals including SDG 11 Sustainable Cities and Communities, SDG 13 Climate Action, and SDG 8

Decent Work and Economic Growth.

Social Indicators (GR| 413-2, 414-2)

Operational activities with
significant actual or potential

Location negative impacts on local

communities

Pan-International,

Specific and effective mechanisms and measures taken by the
enterprise itself and its suppliers to reduce negative impacts on
the environment or society

Number of refineries

Employment policies

in densely populated and training programs

areas

for elderly employees

Systems, Wuhu No negative impact

1 Continuing efforts.

S No negative impact Office with no factory 0 Under evaluation
Talpel
Donaguan Pan- o 1SO 14001 Environmental Management System _
Intg?national No negative impact certification, establishing prevention and improvement 0 Under evaluation
mechanisms, water conservation, and reducing
Honghuasheng, L environmental impacts of business operations. .
Yantai No negative impact { Carbon inventory and institutional certification to 0 Under evaluation
complete carbon reduction plans year by year to
New Ocean, No negative impact maintain sustainable development and protect the 0 Under evaluation
Jiangxi environment.
lectri 1 Implement social responsibility and human rights
CJ Electric protection measures. 0 Under evaluation

Violations of laws and regulations in social and economic areas

Total value of significant 0
fines

GRI 419-1

Violation statistics

Total number of non- 0
monetary sanctions

Cases through dispute
resolution mechanisms
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7.2 Social Participation

Pan-International Group highly values local communities and social welfare, and has demonstrated strong commitment and concrete actions
in this area. We firmly believe that the success of a company is closely related to the health and prosperity of local communities and society as
a whole. A prosperous environment not only brings stable economic conditions, but also provides a better quality of life and cultivates talents

with innovation and development potential.

Therefore, we cooperate with local communities to carry out a series of projects aimed at improving the quality of life of community residents,
including providing better education and health services. Our community engagement programs not only focus on the needs of local residents,
but also strive to build long-term partnerships with them. In addition, Pan-International Group achieved remarkable results in social welfare over
the past year, actively participating in various public welfare activities such as urban and rural activities, police-community cooperation, caring
for vulnerable groups, donating second-hand goods, accompanying the elderly and caring for the elderly, promoting sustainable development
concepts, and striving to narrow the urban-rural gap and reduce environmental impact.

We express sincere appreciation to all of our partners, employees, and community members who support us. Thanks to your support and
involvement, we've been able to achieve these accomplishments. We look forward to continuing to work together in the future to build a more
just, sustainable, and prosperous community and inclusive society.

Social Participation - Strategic Approaches

Selectand implement actions based on the United
MNations Sustainable Devalopment Goals.
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While growing as a company, Pan-International Group does not forget to fulfill its commitment to "corporate social responsibility” and is
committed to contributing to economic development and society. We follow the United Nations Sustainable Development Goals (SDGSs),

including:

o
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We will continue to take action in these areas to fulfill our
commitment to society.

=

= =4

SDG 1 No Poverty: End poverty in all its forms, everywhere.
SDG 2 Zero Hunger: End hunger.

SDG 3 Good Health and Well -Being: Ensure healthy lives and
promote well -being for all at all ages.

SDG 4 Quality Education: Provide fair, quality education and
promote lifelong learning.

SDG 5 Gender Equality: Promote gender equality.

SDG 6 Clean Water and Sanitation: Ensu re access to water and
sanitation for all.

SDG 7 Affordable and Clean Energy: Promote affordable and clean
energy.

SDG 8 Decent Work and Economic Growth: Promote inclusive and
sustainable economic growth and productive employment.

SDG 9 Industry, Innovatio n and Infrastructure: Promote innovation
and infrastructure development.

SDG 10 Reduced Inequalities: Reduce inequality within and among
countries.

SDG 11 Sustainable Cities and Communities: Make cities inclusive,
safe, resilient and sustainable.

SDG 12 Responsible Consumption and Production: Promote green
economy and sustainable consumption and production.

SDG 13 Climate Action: Take urgent action to address climate
change and its impacts.

SDG 14 Life Below Water: Conserve and sustainably utilize oceans,
seas and marine resources.

SDG 15 Life on Land: Protect and sustainably utilize terrestrial
ecosystems, and prevent land degradation.

SDG 16 Peace, Justice and Strong Institutions: Promote peace and
justice, and establish effective, accountable, and

SDG 17 Partnerships for the Goals: Establish diverse partnerships to
jointly promote the vision of sustainable development.
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Annual Social Participation Overview - Content, SDGs, Donation Amount
° 2024Pan-l nternational Groupbés Public Welfare Activities Summary Tabl e
; : akehol der s/ ; Dona
Pl ant CategoAct|V|ty gani za ionSSDG/PubIlc Wel fare Na R
Pa-n SChool (New Tanigh School (SDG 4 QualitgDEducland.
InternatSOC|aIC hol i Sch Ci p holiclnnovation and Infras|Student g 300,00
Tai pei atholic choolCity Catho ICPartnerships
robotics compejrobotics comp
Genesis Soci al . .
Pan .|Genesis Soci a .
Foundation ( XtF " : SDG3 Good HeaBehngndS/Vul ner abl Living s
!rn_ter_natCommunSupportlng disFounddtx“mm'arReduce I nequalities groups 100’00personnel
al pel : Branch)
medi cal <care
Domestic
Pan Safety & FirstSafet & FirSSDGS Good HeaBehngndS|/internat:i
In.ter.natSOCiaIAssociati-IDclnmesR'A\sSociya,[ion Sustainable Cities an/no-governm 100, 00
Tai pei and internatio " |Partnerships for the |public we
organi zat
Pan Mennonite Chr I\Rﬂggniof:glArC
; Rur al medi cd4lerfMennonite Chr/lSDG3 Good HeaBehnagndsS /|
!rgits‘;inatSOC'alcare and di sadHospital Reduce I nequalities I\_/SlnTgeerrmabclc 100,00
groups Groups
SDG3 Good HeabehnagndsS
Pan Di gital Humani S Quality Education, SDDisadvant -
Il nternatSoci al/Associ-Ruirah ani'sg'oz:?!atngnmanSDGlR)educed I nequalitijgroups in 200,00"'6\;'5(:3”:'L
Tai pei di sadvant aged Sustainable Cities anjareas P
Cli mate Action, SDG17
New Tai pei Cit New Taipei Ci dsioglagi/agte
Pan Associ-@arbng flthe Police As S
InternatCommunelderly livingXindian Of ficapaimence Sfuetice w2groups, N go go(-lving st
Tai pei underprivilege/Station, Frie ' gublic we P
intergeneratioPolice Associ organi zat
Huashan Soci al Home serv
Pan . Founda!—lome SerHuashan Soci aSDG2 Zero Hunger, SDGsen!ors w Living ,sU
I nternatSoci al|{for swehtboat MFoundation We tble i n SDG10 Reducemedlcal c 60,000 . connel
Tai pei care, Dependen 9. dependent P
Rel ati ves relatives
Pan Xindian Anhe V
Seni-Hreal th andXi ndi an Anhe |[SDG3 Good HeaBehngndsS . Living sU
!rgiteéinatcommunactivities for Neighborhood Sustainabl&’:o(mimtuinésiaarscommun'ty ZO’OO(personnel
p Vill age
Pan g?\évt:-?lcrt)EICiglnt New Taipei Ci|SDG3 Good HeaBehngndS Community Livin s
In_ter_natSociaICommunity eldeAssociation, Reduce I nequalities, di sadyv t S'OOOpIe\r/lsognelL
Tai pei di sadvantaged City XDindtirainc|Ci ti es and Communitie|groups
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chyul A Countryside company empl o o Goals areas
The "6+1" char
to society act . S Over 10 ¢
1 . . . SDG 3: Good Hemmditrhg,anjCommuni t i
'l_z%?lf(gz'{zoxl- }.N'H;h theDe\(/;;F-g/pZ%%tiln Pf:;rmk’IOSustainable Cities an|environme 0 mg:fi::ihaf
> p PPy " p p y P Peace, Justice and Stiprotectio P . P 3
rosperity ch service K
activities

Note: This table is within the scope of this disclosure

Among the charitable activities, particularly noteworthy is the "Love Box Delivery" project that Pan-International, Taipei has been
implementing annually since 2020. Colleagues donate special items that are 80% new from their homes through Taiwan's largest resource
circulation platform "GC Gift Matching Platform™ to match the needs of social welfare organizations and rural schools, delivering truly needed
supplies to appropriate places, achieving the concept of circular sharing and sustainable well-being.
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In the 2024 activity, 119 items were successfully shared, resulting in a carbon reduction of 146 KG, benefiting 5 charitable organizations and
schools.

Additionally, in 2024, Pan-International Group participated in an ESG fish release and beach cleaning charity event held at Keelung Islet,
which was jointly organized by National Taipei University of Technology and Keelung City Government. The event invited around 70 business
owners and professional managers to participate, releasing nearly 9,000 black porgy fingerlings through two tourist fishing boats, helping to
restore coastal marine ecosystems and enhance marine biodiversity. And conducted beach cleaning along 730 meters of coastline,
successfully removing 1,186 plastic bottles and 78.83 kilograms of marine debris. This activity not only provided substantial benefits to marine
environmental conservation but also promoted public awareness of ecological environment and biodiversity through action.

Annual Social Participation - Number of Times, Donation Amount

In 2024, the Group organized a total of 17 charitable activities (over 20 events), with actual total donations amounting to NT$1,165,072,
compared to the total donations of NT$1,072,200 in 2023, showing an increase of 8.66% in total donations, demonstrating a steady growth
trend and reflecting the company's emphasis on and commitment to social engagement. Furthermore, we also donated intangible resources,
such as supplies, personnel care, and volunteer involvement, further demonstrating the company's commitment to social responsibility.

Number of Charitable Activities (Times)/Total Amount (Unit: NTD) in Recent Years

Pan-International Group - Public Welfare Activities
1,500,000 30

1,000,000 o 20

500,000 (E—— 10

2021 2022 2023 2024
Donation Amount |j NTDNJ ==@==Total Number of Charitable Activities (Items)

Total Number of Charitable
Activities (Items)

Donation Amount (NTD) 962,160 851,141 1,072,200 1,165,072

Note: This table is within the scope of this disclosure
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¢ Annual Social Participation Activity Introduction

ESG Fish Release and Beach Cleanup Charitable Activity

Pan-International collaborated with National Taipei University of Technology and Keelung City Government to organize an ESG Fish Release and
Beach Cleanup Charitable Activity at Keelung Islet. Through this action, we promoted ecological environment and emphasized biodiversity. The
activity invited about 70 business owners and professional managers to participate. Using two tourist fishing boats, we released nearly 9,000 red
seabream fingerlings and conducted a 730-meter beach cleanup along the coast. We successfully collected 1,186 plastic bottles and 78.83 kg of
marine debris, contributing to society and the environment while promoting marine environmental protection education. 0 av
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New Taipei City Cian New Taipei City, Xindian Genesis Social Welfare Huashan Social Welfare

Association, Xindian District Anhe-Club for Seniors Foundation - Xindian Foundation

Care for the Elderly, Support the Senior Health, Community Support the Disadvantaged, Home Service for Seniors without

Vulnerable Q v Recreation 0 L) Primarily Through Medical Medical care, Dependents, and
Resources gy Relatives, targeting seniors who are:

Without dependents (living alone),
disabled (mobility impaired, unable to
care for themselves), or with dementia,
providing necessary supplies, second-
hand materials, home delivery, and
care Visits.

000 MK
AT w113 JONT

e

New Taipei City Friends of the Police Association- Anhe station Mennonite Christian Hospital

Social Well-being, Care for Elderly Living Alone and Grandparenting Families, Remote Area Medical Care and Long-Term Care, Vulnerable

Support for Underprivileged Groups 0- v E Medical Groups 0- &

2024 Pan-International Sustainability Report 148

10 s 00 1200w
e g ALY

-
=) —’V\/
2y

SO00 WK
Ab WIS




Appendix

. 5= _}_ 5‘4 % Basic Information and Sustainability Management Corporate Governance  Products and Services _Sustainable Supply Environmentally Friendly ~ Happy Workplace ~ Social Integration
= 5] XX

Pan-international Industriall Canp

Pan-International Used Goods Recycling Project - GIVE-CIRCLE CO., LTD

Remote schools and communities - Donation of second-hand goods Q' ]

Complies with 13 ESG Themes

Climate Chang Carbon Emissions
Sustainable Environment  Business Ethics
by VR ‘ Community Programs Customer Communication
Successfully shared 119 gifts this time 3 R A Employee Benefits Human Rdntsiatia Hiveesity
, : - Information Transparency Reputation
Material recycling reduced carbon by 146kg it 3 Stakeholder Protection Supply Chain Management

5 public welfare organizations/schools have fRollltionard Wasle Managoment

benefited. e Complies with 9 SDGs Goals

LA WATER ]0 Riove
AND SAMTTATION

E‘I] L " l?‘li"

INEDRALITIES

Pan-International employees provided books, stationery, clothing and
other items for the association to give to disadvantaged families during
community care activities

Community - Voluntary Blood Donation

Collaborate with the community to organize blood donation activities,

contributing to public welfare by saving lives and helping the injured Ly

G200 HEALTH
AND LN

L
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Remote Health Promotion Charity Project - Pan-International & Digital Humanitarian Association

Using technology to reduce medical consultation services and health
promotion courses for elderly people in remote areas @- e

Pan-International Group and Digital Humanitarian Association jointly visited Xinxian
Village in Wulai, New Taipei City, to care for elderly people in remote areas and
promote remote health promotion courses. The program was led by professional
health instructors, covering health education on the prevention of high blood
pressure, high blood sugar, and high cholesterol, as well as low-intensity muscle
strength and aerobic exercises. Pan-International Group representatives joined
elderly people from remote areas to share health knowledge and hold on-site
aerobic courses.

Through companionship, correct posture guidance and care, the initiative was well-
attended and advanced health promotion goals. This initiative not only fostered
healthy aging but also promoted SDG3 Good Health and Well-being and SDG4
Quality Education. In addition, the activity also supported UN Sustainable
Development Goals including SDG5 (Gender Equality), SDG10 (Reduced
Inequalities), SDG11 (Sustainable Cities and Communities), and contributes to
SDG13 (Climate Action) through reducing carbon emissions.

3 G000 NEAL™Y
AND WELL-SENG

Let's join hands to bring warmth and strength to Taiwan. With your support, Pan-
International is committed to ending health inequalities and working hand in hand to
create hope and shape a better future for Taiwan.

Safety & First Aid Services Association, ROC Our Lady of Providence High School FRC Robotics Competition
Disaster relief and assistance for disadvantaged disaster victims both Encouraging sponsorship of National Taipei University of Technolo
domestically and internationally @ Formula Racing Team to nurture young students gé v

6000 FINT™ 41 W
ARO WELL fENC
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8.1 GRI Standards Content Index

Statement ofFnUsesenafPiaonal Group has repacteddaheeE®Gt hnt bem&RI o8t andards
December 31, 2024
GRI 1: Foundation 2021
Gener al Topics
Omission
GRI Standard Topic Chapter of the Report Pages . . Reason and
Omitted Topic Explanation
2-10r gani zational details 2.1.1 Basic Informati 18
2-2 Entlltles I ncluded in tl1_1_3 Boundaries and 5
Reporting
1.1.1 Reportin Peri o 4
2-3 Reporting Period, Freql P g N A
1.1.7 Cortoacenat i on 7
2-4 Restatements of Informg@d.1.4 I nformation Res 6
2-5 External Assurance 1.1.6 External Assura 6
26 Activities, Value Chair .
Rel ationships 4.1.2 Supply Chain St 53
2.1.1 Basic I nformati 18
2-TEmpl oyees i
GRI 2: p y 2.1.3 _Dlyerse and I nc 1009
Gener al GOTDgS:DF'O” T
Di sclosp8 Workers who are not emjp.._ " Dl verse an NC 100
Composition
2021
2.2.1 GowWweramaemwoe k 20
2-9 Governance Structure af -
2.2.2 Functional Comm 26
2-10 Nomination and SeleCtIZ.Z.l Governance Fram 20
Governance Body
2-11 Chair of the Highest @.2.1 Governance Fram 20
2-1 2 Rol_e of GolverHiagles tBo d L4.2 Material Topic 16
Overseeing the Management
2-13 Person in Charge of I 1f1.4.2 Material Topic 16
2-14 Rol e of the Highest G . .
Sustai Raiolittyg 1.4.1 Material Topic 14
2-15 Conflicts of Interest2.2.1 Governance Fram 25
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Omission
GRI Standard Topic Chapter of the Report Pages i T Féigzlonr; teilgrc]i
2-16 Communication of Criti2.2.2 Functional Co mn 26
E—izyCollective Knowledge & ogovernance Framewo 23
é%)?/elrzﬁzlnléztIBzgyOf the Perlezll Governance Fr am 24
2-19 Remuneration PoliciesP.2.1 Governance Fram 23
220 Process to Determine 2.2.1 Governance Fram 23
221 Annual Tot al Compensatp. 2.1 Equal and Compe 1109
2-22 Statement on Sustainalfl. 2.1 Message from th 8
223 Policy Commitments 2.4.1 Ethical Managem 32
2-24 EmbeRdliingy Commitments2. 4.1 Et hical Managen 32
2.4.1 Ethical Managenm 32
225 Processes to Remedy N -
2.4.2 Human Rights Po 35
226 Mechanisms for Seekin@g-4.1 Ethical Managen 32
Concerns 2. 4Huwman Rights Policy 35
227 Compliance With Laws #.4.3 Regul atory Comp 31
2-28 Member ship AssociatiofR. 1.1 Basic | nformati 19
1.3.1 I dentifying Sta 11
229 Approach to Stakehol d 1
1. 3St2akehol der Communi 11
2-30 Coll ective Bargainingl|p. 1. 4 -Maanbaogre ment Agreg 115
l(\s/lsle?i:ag_l Process to Determine Mi@d. 4.1 Material Topic 14 Please refer spedihfei
b 021 32 List of Material Topicgl.4.2 Material Topic 16 disclosures
Topbspecific Disclosures
Omission
GRI Standard Topic Chapter of the Report Pages | Omitted Reason and
Topic Explanation
Mat eri al Topinet:egBudiyness
GRI 3: Materi a33 Management of Mate 2.4 Responsible Busi 31
(235562053:0“0‘“”‘)“iigfbrcfrpr)nfiné)r:a;(l)loinc?(:g2'4'1 Et hical Managel 32
2083 Confirmed IncidenNo corruption incide 31
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Omission
GRI Standard Topic Chapter of the Report Pages | Omitted Reason and
Topic Explanation
Actions Taken
GRI 206: Anticl206 Legal Actions for/No ant i c obnepheatviitoirv ei n 31
Behavior 2016 |Behavi etrr,usAtn,tiand Mon(occurred this year.
Material Topi c: Energy
GRI 3: Materia33 Management of Mate5'1 Engrgy Conservat 64
Reduction
302 Energy Consumptiog , , Energy Consump| 71
Organi zati on
GRI 302: EnergSO-z Energy I ntensity |[5.1.2 Energy Consump|l 71
5.1.1 Energy and Gre
30-2 Reduction of EnerfManagement, 5.1.4 En/ 67,
and Carbon Reduction
Mat er i aGr dephecuse Gas Emissions
GRI 3: Materia33 Management of Matel‘:"1 Engrgy Conservat 6 4
Reduction
30- Direct (Scope 1) 5. 1. 3 GHG Emi ssions 75
304 Energy Incﬂl)reSd—ItG(S_l_ 3 GHG Emissions| 75
Emi ssi ons
GRI 305: Emiss 308 Greenhouse gas En5.1. 3 GHG Emissions| 75
5.1.1 Energy and Gre
305 Reduction of GHG |[Management, 5.1.4 En/ 67,
and Carbon Reduction
Material Topic: Waste
GRI 3: Materia33 Management of Mate 5.3 Waste Management 89
30-8 Management of -sigg 3 1 \Wwaste Impact A 91
related i mpact s
308 Waste generated 5.3Wa3st_e Transpor_tat| 96
i Reduction/ Recycling
GRI 306: Waste 5.3.3 Waste Transpor
308 Waste Diverted Fr ' ' ; > P 96
Reduction Recycling
306 Waste Directed t05'3'3 Waste TD|asnp_sqosoaI 96
Reduction Recycling
Mat erial Topic Occupational Heal th and Safety
GRI 3: Materia33 Management of Mate 6.4 Workplace Safety| 128
GRI 403: Occup/ 403 OccupHeteabnhhl and §6.4.1 Occupational H 130
Heal th and SaflManagement System Management
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Omission
GRI Standard Topic Chapter of the Report Pages | Omitted Reason and
Topic Explanation
4032 Hazard I dentifica6.4.1 Occupational H
) 130
Assessment, and IncidManagement
40-3 Occupational He al 6.4.1 Occupational H 130
Management
408 Worker Participat o , Occupational H
and Communication on 130
Management
and Safety
408 Worker Participatis , 4 Occupational H
an@ommunication on Oc 130
Management
and Safety
408 Promotion of Work6'4 1 Occupational H 130
Management
40-3 Prevention and Mi .
OccupationaISaFﬁeeaIythma&éﬁéleggﬁfpatlOnal H 130
Directly Linked by Bu g
408 Workers covered b/6.4.1 Occupational H 130
health and safety manManagement
409Worrkel ated injurie 6.4.2 O_ccupat|pnal ! 138
Occupational Di sease
4030 Woekated ill hegNO Occupational dise ;.4
occurred this year.
Material Topic: Empl oyee Benefits and Compensation
GRI 3: Materia33 Management of Mate 6.2 Remuneration and/ 117
GRI 202: Mar ke[20-2 Ratios of standar
2016 gender compared to I06'2'1 Equal and Comp 1138
40-2 Benefits ptriome ded
_ employees (excludi-hgm6. 2.2 Comprehensive 120
GRI 401: Emploemployees)
40-3 Parental | eave 6. 2.3 fFaménhgly Workp| 123
Material Topi c: Product Quality and Safety
GRI Material To33 Management of Mate 3.2 Product Quality 50
. 41-8 |1 nci dewtosmpd fi amare
GRI - 416: Custoconcerning the health3.2 ProductS&fuatly t vy 50
and Safety 201 .
products and services
Ot her Voluntary Disclosures
GRI 201: Econo/20-1 Direct economic Vv .
Performance 20 distributed 2.3 Economic Perform 28
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Omission
GRI Standard Topic Chapter of the Report Pages | Omitted Reason and
Topic Explanation
GRI 202: Marke?20-2 Proportion of sen6.1.3 Diverse and In 1009
2016 hired fromommenitoyg al Composition
30-2 I nteractions with Vv No i mpact o
resource water resou
GRI' 303: Water|30-3 Water withdrawal |5.2 Water Resource M 82
2018 308 Water discharge 5.2 Water Resource M 82
308 Water consumptionb5.2 Water Resourc M 82
i . 30-B Nitrogen oxides ( . .
GRI 305: Em'SS(SOx), and other Sign5.4 Air Quality 102
GRBO?_: Environ30-I Noompliance Wlth 5 Environmentally F 63
Compliance 2011 aws and regul ations
GRI 308: Suppl :
Environmental |S08% New suppliers tha4.2.2|)‘5u¢3|p>ain Manage| 58
using environmental ¢
2016
GRI 308: ppl . .
Environment al 30-8 Negat|ye environt, o 3 Supply Chain A 59
2016 supply chain and acti

GRI 401 : Emplo40-1 New empl oyeemphioyeg 6. 1. 3 _Dlyerse and I n
turnover Composition

GRI 404: Train404 Average hours of S

Education 2016lemployee 6.3.1 Training and Dl 124

109

GRI 405: Diver|l405Diversity of Gover|2 2 1 Governance Fra 20
6.1. 3 Dive and I n

Opportunity 20 Empl oyees j ) . . € 109
Compositio

GRI 413: Local|{41-3 Operations with s7.1 Social Assessmen

5 =
[72)

2016 potenti al negative i m 142
communities
GRI 414: Su [|41-4 New su I iers tha .
Assessment gglusing sociglp criteria4'2'2 Supply Chain M 58
41-2 Negative soci al il4. 2.3 Supply Chain A 59,
chai nacatnidons t aken Social Assessment an| 142
GRI 415: Publ ij41-8 Political contrib No political contrib \% No politica

contributio

GRI 418: Custod4l1@8Substantiated comp|/2.5.4 I nformation Se
2016 breaches of customer 3.3.1 Commitment to 40,
customer dat a
GRI 419: Soci o412 Noompliance with |7.1 Social Assessmen
; - ) 142
Compliance 201regulsatiinon he soci al i
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8.2 SASB Standards Index Table

Statement ofntUeenafPiaonal Group has reported the ESG information in accor
t ®ecember 31, 2024.

SASB I ndu<£ttr y:ReRDurce Tr-Bhstbormaal o& El ectronic Equi pment)

Omission
Indicator SASB Disclosure , , , Omitted | Reason
Type Code Topic Topic Nature Quantity Unit Chapter of the Report Pages Topic and .
Explanatio
n
(1) Total ¢ Quant.if Gigaj ou
consumed Analys496’256(GJ) 5.1.2 Energy 70
RTEE Energy(2) Grid el Quantif Percenit
130al Managempercentage Anal yg 89.41 ( %) 5. 1.2 Eoesgmy 73
(3) Renewal Quant i f Percent
source per{ Anal ys 3.92 ( %) 5.1.2 Energy 73
Amount of | Quant i f 5.3.3 Waste 1
RTEE H?\/;i;i'waste genel Anal ys 4,570, Tonnesand Di sposal 96
150a Hazardous Y Quantif Percent5. 3.3 Waste 1
managerrRecycled Ri Anal ys 86.71 (%) and Disposal 100
Number of | .
. Quant i | Number )
RTEE Ha;z;iﬁf'LLflfgd Anal ysg None KilogralNo spill i nci
L0 managefpecover al Quanti| None |Kilo rathIS yest -
y Anal yg 9
RTE E Number of | Quant i f .
Accoun 250aPr0dUCttotaI unity Anal yg None Quanti i
Met r i Tot al mo u
monetary | { No product r ¢
RTEE result of |l Quanti/ New Tailyear. )
250apr0dUCtproceeding: Anal yg None Dol | a
associated
product salf
Percentage
Producdproducts b) :
ZIEOEa i fecythat contaiQXr?glt'!Not apppreervceennute- -
managen62474 decl i Y3
substances The nature
_ ProducRevenue pr . Group's pr
EEEOEa |l i fecyproducts wi Q:ﬁglt'!Not apppreervceennute— - not applic
managemefficiency Y3
RTEE| FProdugrRevenue Trq,,5¢; New Tai
l'ifecyrenewabl e | Not app - -
410a Anal y¢g Dol | a
managenrel ated an|
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Omission
Indicator SASB Disclosure , , , Omitted | Reason
Type Code Topic Topic Nature Quantity Unit Chapter of the Report Pages Topic and .
Explanatio
n
ef f i erieelnactye
product s
Descriptiol
RTEE [Source [MaN3898MENL | piscus ] ] 2.5.3 Risk Mi ,g4
440a mater|use o f CriIand An g Policy
materials
(1) Descri|
policies al Discus ) ) ;
for preveniand Ane 2.4.1 Ethical 32
RTEE . Jcorruption
51OaBus'nes‘(2) Descri|
policies al Discus i i .
for anticoland Ance 2.4.1 Ethical 32
behavior
Tot al amout
monetary | {
RTFE E . jresult of |1 Quanti New TailNocorruption
51OaBus'nes‘proceeding: Anal yg None Dol | ajoccurred thig 31
associated
bribery or
Total amourt
monetary | {
result of | . INoanti compet:
I;Hl:EOEaBusinessproceeding;:Q';fr?(,!Ltu1 None NeDV\(')l-I}aa'behavior inci 31
associated Y 3 occurred thisg
anticompet.|i
behavior r
. Pl ease refer
RTEE E;osgf}gﬁg Quanti {Pl ease Quanti62 of the Grq¢
Activ| 000 t es Anal ysAnnual Annueelport fo
Met ri yp Sharehol der s’
RTFE E Quant i i 6.1.3 Diver sg¢
000 Number of Anal y s 4158 Peopl Empl oyee Comj 108
* The Group's main operating model I's B2dBg mmoanmenthe tphatduarne ipmtoerg rda
final products after delivery. Ther efoofrief e tdietrieatairensoatditrree tGrpa wp'u
operational nature, this indicator is not applicabl e
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8.3 Sustainability Disclosure Indicators for Electronic Components Industry (Appendix

1-12)
. Il ndi c . :
No. Il ndi cator s Type Annual Di sclosur e Uni t
Total energy c 496, 256. 325 Gigaj oul ¢
1 Percentage o_f Quanti 89. 41 Percent a
Electricit) '
Percentage of r ¢
us e 3.9 Percent a
. Thousand
Total Water Wi | 1,574. 252 meters (
2 Quant. i h g
ousan
Total Water Co 314.850 meters (
Wei ght of haza
generated | 4,570. 146 Tonnes
3 5 . hQuantl
ercentage o
recycl ed 86. 71 Percent a
Description of There were 2 recordabl e i
4 accident types, Quant:i i mproper opeuiapmemt ofr es| Rate ( %),
rates fractures. The occupatio
Product | ifecyc
di sclosure: Wei
products and el 0 Tonnes
( Note 1)
5 Quant i
Product | ifecyc
di scl osur e: Pe
scrapped product 0 Percenta
waste recycl eq
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No. Il ndi cators I'Ir'];j;;ec Annual Di scl osur e Uni t
Currentl-yel abppgeproduct s
materials used in the Com
fluctuations in copper pr
on costs and profits. 1In
copper price fluctuations
has established a coplpaemi g
and adopts centralized pu
Description of Qualitpurchasing met hods prompt
6 related to the DescribUSineSS department mai nt Not appl
material s customers and appropriate
material costs Aentdhe sa
manufacturing process pro
factories to further cont
mont hly business review m
price fluctuation anal ysi
for I mmedi ana&k i dhegc itoi amadu c
this risk on the Company'
Tot al amount of 0
7 OV\];i tlhegaanltipcroonfpeeetQuant| No anticompetitive behav|Repordurnrge
regul ati onsg year.
3 Main product ouQuanti Pl ease refer to page 43 Varies by
category Annual Report for Shar type
Note 1: The Group's main operating amoedekleyi se|B2cB,r oannidc tchoemppornoednutcst st hg
customer's final products after delivery. -ohiefref®oirttyatihemse atr et mn® @G
this operational natucepl®ehi anidndhearempoirs edovadpelis O0.
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8.4 Climate-Related Information for Listed Companies

Cli mate change risks and opportunities for the company and related
I t ems | mpl ement ati on Status Pag
I n 2022, the Company engaged PwC Tai wan
related Financi al Di sclosures (TCFD) pr
been reported to the Board of Director g
strategies Starting from 2023, the Susg
ri sks f aelendt ebryn aainonal and correspondin
1. Describe the Board of Directors' and oDirectors, enabling the Board to fulll\y
management's oversight and governance jon r el ated management policies, and revwvi7
of climate-related risks and opportunities. | n 2023, the Company <coll aborated with
financi al ritsvo aeygl psiastf areas, i dentif
related financi al risks for these facil
for devel oping future countermeasures,
2023 ESG raespersts. eRery 2 year s. Rel evan
the Company' s website, ESG report, and
2. Describe how the identified climate risks 4 14 7
and opportunities affect the company's Rel evant information wil/ be disclosed
business, strategy, and finances (short- next year's annual report
term, medium-term, and long-term).
3. Describe the financial impacts of extreme g‘];] t te L e ¢ %211;§| g nmmrag1tch| easl e ! Wmiplalc tbse Orf e eoxrt tr eedm 4 M7
weather events and transition actions. - - P Yo - b
monitoring and governance in response t
Pashnternational trretl rad cewdc ed s&k a@lnidmatpep od 4 7
4. Describehowtheprocessesforidentifying,[)nec hgnl ﬁmd! Pf 292§t apdmcolqt Ir _nueﬁ t OI !srknpzll
assessing, and managing climate risks are ase 0 dl ere | me orilzons, kel
integratedintotheoverallriskmanagementOn operations, and added flood fTinancia
system Review and reassess every 2 years, usi.f
: matrix to comprehensively inventory andg
and opportunity issues oh company oper §
_ _ _ 4 14 7
5. If using scenario analysis to assess
resilience to climate change risks, explain Y e s
the scenarios, parameters, assumptions, |[Cur rently wusing scenarios such as BAU
analysis factors, and main financial impactsa s ses s ment
used.
" - Yes 4 14 7
6. If there are transition plans for managing The Company is currently ermntalturadn snigt iwdre
climate-related risks, describe the content : -
of these plans, and the indicators and develop related indicators and targets
’ Chinese subsidiaries and recommended i1
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Il t ems | mpl ement ati on Status Pag
targets used to identify and manage sol ar power plants have been i mettsl had
physical risks and transition risks. successively activated. Related infor ma

website and ESG report.

7. If internal carbon pricing is used as a 4 14 7
planning tool, explain the basis for price Under evaluatiiomt,ercrualr emarlbyomopr i ci ng i
setting.

8. If climate-related targets are set, explain 4 14 7

information such as covered activities,
greenhouse gas emission scopes, planned

timeline, and annual progress; if carbon Foll owing Tai wan' sz erao geemi sosfi osnest th yn g2 On5e
offsets or Renewable Energy Certificates wi | | bed damsctlilbpseCompany' s website, ESG
(RECs) are used to achieve related targets,la n n u a | report.

explain the source and quantity of carbon
reduction credits or the quantity of
Renewable Energy Certificates (RECS).

9. Greenhouse gas inventory and assurance status, reduction targets, strategies and specific action plans (to be filled separately in 7 47 8

9-1 and 9-2).

9-1 Compagmwrye'esnhouse gas inventory and assurance status

9-1-1 Greenhouse Gas I nventory I nformation

Describe the greenhouse gas emissions (tonnes CO2e), intepastyt
year s.

1. I ncluding enterpr| es Iocated I n Taiwan, China, amasdd eeringd
69, 729.543 (tlonnreedss B®d & n e CO2e/ million doll ars)

2. Parent company-bac emliesesl |c2nsmaerrkeet69.2Iln3e(ntsdrtryesO.CC)CO)?Be)(.tonnes Cd
9-1-2 Greenhouse Gas Assurance I nformation

Describe the assurance status for the past two yearstandaddsdianmg
opi nion

See page 76 of this report for details

92 Greenhouse Gas Reduction Targets, Strategies and Sp

Descri be the greenhouse gas reduction base gygpacai faind adtsi dmt@l,amnm
status of reduction targets.

See pddgre88f this report for details
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Independent Limited Assurance Report

To Pan-International Industrial Corp.

We have been engaged by Pan-Intemational Industrial Corp. ("Company”) to perform assurance
procedures in respect of the key performance indicators identified by the Company and reported in the
2024 Sustainability Report (hereinafter referred to as the “Identified Key Performance Indicators™) and
have issued a limited assurance report based on the result of our work performed.

Subject Matter Inf tion and Applicable Criteria

The subject matter information is the Identified Key Performance Indicators of the Company. The
Identified Key Performance Indicators and the respective applicable criteria are stated in the “Summary of
Subject Matter Assured” of the Sustainability Report. The scope of the aforementioned Identified Key
Performance Indicators is set out in the “Scope and Boundary™ of the Sustainability Report.

Management’s Responsibility

The Management of the Company is responsible for the preparation of the Identified Key Performance
Indicators disclosed in the Sustainability Report in accordance with the respective applicable eriteria. This
responsibility includes the design, implementation and maintenance of internal control relevant to the
preparation of the Identified Key Performance Indicators that are free from material misstatement,
whether due to fraud or error.

Inherent Limitations

Certainsubject matter information assured involves non-financial data which is subject to more inherent
limitations than finandal data. Qualitative interpretations of the relevance, materiality and the accuracy
of data are more dependent onindividual assumptions and judgments.

Compliance of Independence and Quality Management Requirement

We are independent of the Company in accordance with the Norm of Professional Ethics for Certified
Public Accountant of the Republic of China, which is founded on fundamental principles of integrity,
objectivity, professional competence and due care, confidentiality and professional behavior.
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Our firm applies the Standard on Quality Management 1, “Quality Management for Public Accounting
Firms" of the Republic of China, which requires the firm to design, implement and operate a system of
quality management including policies or procedures regarding compliance with ethieal requirements,

professional standards and applicable legal and regulatory requirements.

Qur Responsibility

Our responsibility is to express a limited assurance conclusion on the Identified Key Performance
Indicators based on the procedures we have performed and the evidence we have obtained. We conducted
our limited assurance engagement in accordance with the Standard on Assurance Engagements 3000,
“Assurance Engagements other than Audits or Reviews of Historical Financial Information™ of the
Republic of China. This standard requires that we plan and perform this engagement to obtain limited

assurance about whether the Identified Key Performance Indicators are free from material misstatement.

Under the requirements of the aforementioned standards, our limited assurance engagement involves
assessing the suitability in the circumstances of the Company's use of the criteria as the basis for the
preparation of the Identified Key Performance Indicators, assessing the risks of material misstatement of
the Identified Key Performance Indicators whether due to fraud or error, responding to the assessed risks
as necessary in the circomstances and evaluating the overall presentation of the Identified Key
Performance Indicators. A limited assurance engagement is substantially less in scope than a reasonable
assurance engagement in relation to hoth the risk assessment procedures, including an understanding of
internal control, and the procedures performed in response to the assessed risks.

The procedures we performed were based on our professional judgment and included inquiries,
observation of processes performed, inspection of documents, and analytical procedures, and agreeing or

reconciling with underlying records.
Given the circumstances of the engagement, in performing the procedures listed above, we:

®  Made inquiries of the persons responsible for the Identified Key Performance Indicators to obtain an
understanding of the processes, information systems and the relevant internal controls relating to the
preparation of the aforementioned information to identify the areas where there may be risks of
material misstatement; and

®  Based on the above understanding and the areas identified, performed analytical procedures on the
Identified Key Performance Indicators and performed substantive testing on a selective basis,

including inquiries, ohservation, inspection, and reperformance to obtain evidence for limited

assurance.
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